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Some Facts About Grand Valley
Location: Allendale, Michigan (12 miles west of Grand Rapids).
Established: 1960. First class in 1963.
Campus: 897 acres.
Type of Institution: Four-year public university, undergraduate and graduate 
programs. Undergraduate degrees: bachelor of arts (B.A.), bachelor of science (B.S.), 
bachelor of fine arts (B.F.A.), bachelor of music (B.M.), bachelor of music educa­
tion (B.M.E.), bachelor of social work (B.S.W.), bachelor of business administration 
(B.B.A.), bachelor of science in engineering (B.S.E.), bachelor of science in nursing 
(B.S.N.). Graduate degrees: master of business administration (M.B.A.), master of 
education (M.Ed.), master of health sciences (M.H.S.), master of public administra­
tion (M.P.A.), computer information systems (M.S.), master of the science of 
taxation (M.S.T.), master of social work (M.S.W.), and master of science in nursing 
(M.S.N.).
Enrollment: 8,645.
Tuition: Graduate tuition is $87 per credit hour for Michigan residents, $192 for 
non-Michigan residents.
Note: Rates for tuition are subject to change by the Board of Control.
Faculty (regular): 255.
Support staff: 475.
Academic year: Two 15-week semesters; fall semester, August 31, 1988, to 
December 16, 1988; winter semester, January 9, 1989, to April 28, 1989. Summer 
session: 12 weeks.
Library: 380,000 volumes, 2 ,000 periodicals, 14,000 reels of microfilm.
Computer Support: IBM and Honeywell mainframes, open laboratories with both 
Apple and IBM microcomputers, microcomputer consultation and sales, dial-up 
communication to mainframe computers.
Accreditation: North Central Association of Colleges and Schools. Nursing program 
accredited by National League for Nursing. School of Social Work accredited by the 
Council on Social Work Education. School of Education accredited by the National 
Council for Accreditation of Teacher Education (NCATE).
For more information about Grand Valley, write or telephone the Admissions Office, 
Seidman House, Grand Valley State University, Allendale, Michigan 4940L 
Telephone: 616-895-2025, 800-632-1174 (toll free in Michigan), or 800-622-GVSU 
in Illinois, Indiana, Ohio, and Wisconsin.
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The University and Its Objectives
Grand Valley State’s role is that of a public, comprehensive institution which provides 
educational services to west Michigan. The institution offers liberal arts and profes­
sional education for its students, contributes to the advancement of knowledge, applies 
that knowledge to societal needs, assists the state in its development, and enriches 
the cultural life of the citizens of the region. Grand Valley State is dedicated to the 
pursuit of excellence in all its endeavors.
Grand Valley State seeks to achieve its undergraduate instructional mission through 
a liberal education curriculum which acquaints students with the tradition of humane 
values and the heritage, problems, and perspectives of their own and other cultures, 
and which develops lifelong skills of critical thinking, articulate expression, and 
independent learning. All degree-seeking undergraduates complete a General 
Education Program, which continues through the senior year. Liberal education values 
permeate the major programs as well, both the traditional liberal arts and sciences 
disciplines and the professional programs. Foreign study helps students expand their 
knowledge of their own cultural heritage and gain new perspectives on society and 
on themselves.
Grand Valley State’s graduate instructional mission is linked to its cooperative 
relationships with business, industry, and public and private agencies. In response 
to student and community needs, master’s degrees are offered primarily in profes­
sional fields. Graduate programming includes degree programs, continuing education 
opportunities, and special certificate programs. Where appropriate, graduate study 
is offered in cooperation with other institutions.
Grand Valley State endorses the ideal of lifelong learning and is committed to increas­
ing educational access for adult learners. Accordingly, it sponsors an extensive 
continuing education program which makes community-based instructional programs 
available to working adults and other non-traditional students. Through this program, 
undergraduate and graduate courses and selected degree sequences are regularly 
scheduled at regional centers and in business and industrial settings. A variety of short- 
cycle, non-credit courses, workshops, and conferences are also offered to meet specific 
educational needs in west Michigan.
Grand Valley State is a learning community where close student-faculty interaction 
enhances both teaching and learning. To support such an environment, the institu­
tion encourages students to participate actively with faculty in all aspects of their 
education, from formal classroom instruction to research, academic advising, and 
extracurricular activities.
The active pursuit of new knowledge is also essential for academic excellence, and 
Grand Valley State’s faculty conduct both applied and basic research. The institution 
focuses its applied research activity primarily on issues directly related to the economic 
and social development of the region, and it conducts research projects in partner­
ship with business, industry, and the public sector in west Michigan. Grand Valley 
faculty conduct basic research to develop new insights in all domains of knowledge. 
Rigorous scholarly inquiry of both types enhances the quality of instruction.
Grand Valley State recognizes and supports the substantial contributions of its faculty 
and staff to its service mission. Additionally, the institution serves as a major cultural 
and information resource for the region by maintaining a comprehensive library, broad­
casting public-interest programs over its radio and television stations, and sponsoring 
artistic performances, lecture series, and other cultural events. Individual members 
of the University community serve as consultants in numerous areas of public and 
private enterprise in the region.
Grand Valley State provides educational services throughout west Michigan from three 
locations. A full range of liberal arts and sciences and professional programs is offered 
at the main campus in Allendale, where the characteristics of a liberal arts college are 
combined with the resources of a small university. The learning community is 
supported by library, computer, research, laboratory, cultural, and recreational 
resources. In addition, the institution draws upon and contributes to the resources 
of the area through two regional centers. At the Grand Rapids campus, graduate and 
upper-division professional programs are offered, research is conducted, and 
economic development services are provided to meet the needs of west Michigan’s 
business, industry, and public sector. Its location in the center of Michigan’s second 
largest metropolitan area enables the Grand Rapids campus to most effectively support 
the growth and development of high-technology companies, to improve the com­
petitiveness of traditional manufacturing industries, and to foster the creation of new 
industries. Its central location also strengthens its capacity to provide instructional and 
applied research support to the various agencies and governmental units which provide 
and administer human services. A second center, located on the campus of Muskegon 
Community College, provides educational opportunities for students in communities 
along the eastern shore of Lake Michigan.
As its mission expands, Grand Valley State remains committed to its original tenets: 
an emphasis on the centrality of liberal education, an instructional approach which 
stresses the need to pay attention to students as individuals, a recognition that the 
ambience of campus life has a major impact on the educational process, a commit­
ment to community service, and access for all qualified citizens of west Michigan 
and the state. The institution will continue to evolve as the educational needs of 
its students, west Michigan, and the state change. Grand Valley State provides 
academic, cultural, and economic leadership commensurate with its mission as the 
public higher educational resource for the region.
Notice
All material in this catalog applies to the 1988-89 academic year and 
reflects information available on the publication date. Grand Valley State 
University reserves the right to revise all announcements contained in 
this publication and, at its discretion, to make reasonable changes in 
requirements to improve or upgrade academic and non-academic 
programs.
Grand Valley Calendar, 1988-91
Fall S em este r 1988
Final Registration 
Convocation 
Classes Begin 
Labor Day Recess 
Thanksgiving Day Recess 
Classes End 
Concluding Period 
Semester Ends
W inter Sem ester 1989
Final Registration 
Classes Begin 
Midsemester Break 
Classes End 
Concluding Period 
Semester Ends 
Commencement
S p rin g /S u m m er Session  1989
Final Registration
Classes Begin — first 6 week session 
and 12-week session 
Memorial Day Recess 
Classes End — first 6-week session 
Concluding Period
Final Registration — second 6-week session 
Classes Begin — second 6-week session 
Independence Day Recess 
Classes End — second 6-week session 
and 12-week session 
Concluding Period 
Session Ends
Fall S em este r 1989
Final Registration 
Convocation 
Classes Begin 
Labor Day Recess 
Thanksgiving Day Recess 
Classes End 
Concluding Period 
Semester Ends
August 29, 1988 
August 30, 1988 
August 31, 1988 
September 5, 1988 
November 24-25, 1988 
December 9, 1988 
December 12-16, 1988 
December 16, 1988
January 6, 1989 
January 9, 1989 
March 6-10, 1989 
April 21, 1989 
April 24-28, 1989 
April 28, 1989 
April 29, 1989
May 5, 1989
May 8, 1989 
May 29, 1989 
June 19, 1989 
June 20-21, 1989 
June 23, 1989 
June 26, 1989 
July 4, 1989
August 3, 1989 
August 7-8, 1989 
August 8, 1989
August 28, 1989 
August 29, 1989 
August 30, 1989 
September 4, 1989 
November 23-24, 1989 
December 8, 1989 
December 11-15, 1989 
December 15, 1989
W inter S em este r 1990
Final Registration 
Classes Begin 
Midsemester Break 
Classes End 
Concluding Period 
Semester Ends 
Commencement
S p rin g /S u m m e r Session  1990
Final Registration
Classes Begin — first 6-week session 
and 12-week session 
Memorial Day Recess 
Classes End — first 6-week session 
Concluding Period — first 6-week session 
Final Registration — second 6-week session 
Classes Begin — second 6-week session 
Independence Day Recess 
Classes End — second 6-week session 
and 12-week session 
Concluding Period 
Session Ends
Fall S em este r 1990
Final Registration 
Convocation 
Classes Begin 
Labor Day Recess 
Thanksgiving Day Recess 
Classes End 
Concluding Period 
Semester Ends
W inter S em este r 1991
Classes Begin 
Semester Ends 
Commencement
S p rin g /S u m m e r Session  1991
Classes Begin 
Session Ends
January 5, 1990 
January 8, 1990 
March 5-9, 1990 
April 20, 1990 
April 23-27, 1990 
April 27, 1990 
April 28, 1990
May 4, 1990
May 7, 1990 
May 28, 1990 
June 18, 1990 
June 19-20, 1990 
June 22, 1990 
June 25, 1990 
July 4, 1990
August 2, 1990 
August 6-7, 1990 
August 7, 1990
August 27, 1990 
August 28, 1990 
August 29, 1990 
September 3, 1990 
November 22-23, 1990 
December 7, 1990 
December 10-14, 1990 
December 14, 1990
January 14, 1991 
May 3, 1991 
May 4, 1991
May 13, 1991 
August 13, 1991
Fall 1991
Classes Begin 
Semester Ends
August 28, 1991 
December 13, 1991
The Campus
Grand Valley State University is located 12 miles west of downtown Grand Rapids 
and 15 miles east of Lake Michigan near the village of Allendale. The natural land 
structure of Grand Valley’s 897-acre campus is formed by deep wooded ravines 
penetrating a high bluff overlooking the Grand River to the east and gently rolling open 
fields to the west. The campus is designed to take advantage of the area’s scenic wood­
ed ravines as well as its open meadowlands. Automobile traffic is routed along a main 
campus drive to parking lots at the edge of the academic areas. Winding walkways 
between buildings connect with a series of natural trails along the river bank.
A 230-foot pedestrian bridge called “Little Mac” spans a spectacular 70-foot-deep 
ravine to connect the north and south sections of the campus.
Great Lakes Group: Lake Michigan Hall, Lake Superior Hall, Lake Huron Hall, 
and Seidman House. The first buildings constructed on Grand Valley’s campus, in 
1963-64, they are characterized by tall, slender concrete arches and native Michigan 
fieldstone.
Lake Michigan Hall houses the School of Health Sciences, the Russel H. Kirkhof 
School of Nursing, and the Occupational Safety and Health program. Also located 
in this building are the Business Services Offices, including the Cashier’s Office.
Lake Superior Hall houses the English and Philosophy Departments, the School of 
Communications, and the Office of the Dean of the Arts and Humanities Division. 
Located in Lake Huron Hall is the Seidman School of Business, including the 
Economics Department.
Seidman House is the location of the Admissions, Financial Aids, Student Employ­
ment, and Registrar’s Offices. The building is named for the Thomas Erler Seidman 
Foundation of Grand Rapids which donated the funds for its construction.
The James H. Zumberge Library, named for Grand Valley’s first president, has 
received several awards for its architectural design. It has five levels, the top four used 
by the library and the lower level by the University’s executive offices. The main floor 
of the library, entered from the campus walk, contains the circulation desk, library 
offices, reference and card catalog areas, and a special new books and browsing 
section. The book collection is located on the second and third floors. Periodicals, 
microforms and microreaders are on the fourth floor. Reference librarians are available. 
Throughout the building are reading areas furnished with lounge chairs and group 
study and typing rooms. A network microcomputer laboratory open to all students 
is available in the library. A variety of programs such as word processing, Lotus 1, 2, 
3, and BASIC are provided for general use.
The library houses more than 380,000 volumes, 2,000 periodical subscriptions, 14,000 
reels of microfilm, and other materials necessary to effectively support instructional 
programs at Grand Valley. As a United States Government and State of Michigan 
Depository Library, it receives and catalogs large numbers of federal and state 
documents. There is also a curriculum materials library for the use of students study­
ing to be teachers. For special needs, access is provided to the collections of other 
libraries.
Alexander Calder Fine Arts Center, named for the artist whose stabile La Grand 
Vitesse is a Grand Rapids landmark, houses faculty offices, classrooms, practice rooms, 
and teaching studios for the performing and studio arts. Located in this building is the
490-seat Louis Armstrong Theatre for presentations of plays, operas, concerts, and 
other programs. The Art Gallery is also located in this building. In addition to the 
building entrances from the inner-campus walkways, an entry through a landscaped 
courtyard provides access to the Calder Fine Arts Center from the Campus Drive park­
ing areas.
Kirkhof Center is a multipurpose building containing student service and recreational 
facilities. Located here are the bookstore, campus information desk, postal services, 
pay phones, commuter lockers, and the box office operations for campus events. Food 
service is available from the galley restaurant, concession stand, and vending machines. 
In addition to meeting rooms, there are lounge areas, TV rooms, and a games room. 
Also found here are the offices for the Student Senate, the Program Board, and the 
Lanthorn. The Alumni Relations Office and the Student Services Offices, including 
the Dean of Students office, are also located in this building. The Kirkhof Center lawn 
provides a natural setting for an outdoor recreational area.
Au Sable Hall houses the School of Education and the Departments of Foreign 
Languages, History, Natural Resources Management, and Hospitality and Tourism 
Management. In keeping with the tradition of selecting names associated with 
Michigan’s famed waterways for the academic buildings, Au Sable Hall is named for 
one of the state’s most scenic rivers.
The Islands Group: Mackinac Hall and Manitou Hall. The “L” position of these 
two buildings, constructed with ribbed concrete walls, bronze glass, and porcelain 
panels, forms a natural outdoor court with the adjacent Commons building.
Mackinac Hall contains classrooms as well as the administrative and faculty offices 
for the Division of Social Sciences. The Mathematics and Computer Science Depart­
ment offices are also in this building. A microcomputer teaching laboratory for 
computer science students providing Apple lie’s and IBM pc’s is located here.
Manitou Hall contains lecture halls, Media Services, the Computer Center, and a 
computer lab for use by students.
Media Services’ videotape and film collections contain more than 500 titles. In the 
collections are instructional programs, documentaries, dramatic presentations, and 
news programs. These materials are available for playback in classrooms or the carrel 
area in 224 Manitou. The listing of GVSU media holdings is available in the Media 
Services office, Zumberge Library, and departmental offices across the campus. 
Grand Valley’s centralized computer system provides a full complement of computer 
services. In addition to those in the main computer terminal room, many terminals 
spread throughout the campus serve both the instructional and administrative needs 
of the university. The Computer Center is available seven days a week for extensive 
access. Several lecture halls are equipped with terminals and projection equipment 
for classroom time-sharing instruction. Many of the academic disciplines use com­
puter services on the Grand Valley campus.
Cedar Studios houses facilities for the study of printmaking, art education, drawing, 
and painting. The nearby Ceramics Laboratory contains a kiln and other equipment 
for the use of student potters and ceramists.
Loutit Hall of Science, with its modern equipment, sophisticated instruments, and 
extensive map and specimen collections, is a well-equipped laboratory facility for study, 
research, and experimentation in the natural sciences. Financed in part by funds from 
the Loutit Foundation of Grand Haven, it has received several architectural awards.
Exterior walls are of limited corrosion steel and deep brown fiberglass-reinforced 
plastic panels.
The Commons accommodates dining facilities and offices. The dining room, serv­
ing students and the public, is located on the upper level with an entrance from the 
campus walkway on the east. The Housing Office is also located on the upper level, 
accessible from an entrance at the northwest corner of the building. On the lower level 
are the Academic Resource Center, the Career Planning and Counseling Center and 
Placement Office, and the office of the interdenominational Campus Ministry 
Council. A snack bar, called the Deli, on the lower level adjoins an outdoor patio 
overlooking a wooded ravine and the “Little Mac” pedestrian bridge.
Student Residences. Curving in an “S” shape along the winding rim of a ravine are 
three dormitories, each named after a founding member of the University’s govern­
ing body: James M. Copeland House, Kenneth W. Robinson House, and Grace Olsen 
Kistler House. Accommodating 900 students, the dormitories are coeducational units 
with separate wings for men and women connected to central lounges.
The Ravine Apartments, a townhouse style complex built along another scenic ravine 
nearby, accommodate 350 upperclass students in efficiency and one- or two-bedroom 
units.
Four new living centers, named for long-time GVSU Board of Control members, 
opened in the fall of 1987. The buildings, which house a total of 196 students, 
are divided into suites consisting of two double rooms and a bath. They are 
named for Board members Icie Macy Hoobler, Paul A. Johnson, Arnold C. Ott, and 
Ella Koeze Weed.
The Athletics Complex dominates the northwest campus with its playing fields, 
baseball diamond, tennis courts, the Lubbers Stadium for football and track, and the 
Field House, which includes a multi-purpose arena housing a 200-meter track, three 
basketball courts, three volleyball and two tennis courts, four badminton courts, and 
complete indoor track facilities. The arena has a seating capacity for up to 5,000 spec­
tators. Other facilities in the complex include an Olympic-size swimming pool with 
seating for 300 spectators; handball, squash, and racquetball courts; weight-lifting, 
exercise, and training rooms; a combatives room; a gymnastics room; a human 
performance laboratory; and instructional areas for programs such as dance and 
physical therapy. The Med Center is also located in the Field House.
The L. V. Eberhard Center, in downtown Grand Rapids, has 43 classrooms and labs, 
includes high-technology teleconference and conference facilities, and public broad­
casting studios. Classes offered in the center include graduate degree programs in 
business administration, computer information systems, education, engineering 
(in consortium with Michigan State and Western Michigan Universities), nursing, public 
administration, social work, and taxation, plus selected upper-level bachelor degree 
offerings in communications, criminal justice, facilities management, computer science, 
engineering, and other technology programs.
The Meijer Public Broadcast Center, part of the university’s Grand Rapids center, 
houses the Grand Valley’s public television stations, WGVU/WGVK-TV and radio 
station WGVU-FM. These operations provide both local and national programs of 
interest to west Michigan audiences.
Visiting th e  C am pus
Prospective students are always welcome to visit the campus and talk with a counselor 
in Admissions or Financial Aids. The Admissions Office is happy to make arrangements
for you to tour the campus, talk with faculty members, or sit in on classes.
The Admissions Office is open Monday through Friday from 8:30 a.m. to 5 p.m. and 
on Saturdays from 9 a.m. to 12 noon from September through May. Summer hours 
are from 8:30 a.m. to 5 p.m. Monday through Friday.
We do ask that you first make an appointment, especially for Saturday visits, with the 
Admissions Office by either calling or writing:
Admissions Office
Seidman House
Grand Valley State University
Allendale, Michigan 49401
(616) 895-2025 or
(800) 632-1174 (toll free in Michigan)
(800) 622-GVSU (toll free in Illinois, Wisconsin, Ohio, and Indiana)
Campus Services
D ean of S tuden ts Office
The Dean of Students is responsible for maintaining the quality of student life on 
campus by administering various educational and service programs. The dean acts 
as a problem-solver and resource person for individual students and faculty, for 
academic departments and for student organizations. The Dean’s Office is located in 
the Kirkhof Center.
C areer Planning
Career counseling provides students with assistance to choose a career wisely. This 
objective is achieved through individual counseling sessions where personal values, 
interests, abilities, and goals are assessed, then used as a basis for career exploration 
and decision making. This objective is further achieved through career seminars 
offered each semester to aid students in planning for the future. Study skill techniques, 
planning for graduate school, and job interviewing skills are the subjects of some of 
the seminars. Current career information and job trends data are infused in both 
individual career counseling sessions and career seminars through use of DISCOVER 
and SIGI PLUS. Both of these information systems are computerized and provide 
individuals with employment and future job market information. The Career Planning 
Services office is located in the Counseling Center, 152 Commons.
C ounseling
The Counseling Center staff provides counseling to students on personal issues, such 
as relationships, anxiety, depression, self-awareness, and substance abuse. In addi­
tion, personal development seminars are offered each semester to help students make 
more effective personal decisions. Seminars cover such topics as stress management, 
assertiveness training and building self-confidence. Seminars are held in the Career 
Planning and Counseling Center in the Commons or in other scheduled sites on and 
off campus. Counseling services are located in the Commons. Staff members are 
available from 8 a.m. to 7 p.m. on Mondays and 8 a.m. to 5 p.m. Tuesday through 
Friday. To make an appointment, call 895-3266.
P lacem en t
The placement staff assist students in preparing resumes, credentials, and in developing 
interviewing skills. They also arrange employment interviews and notify students of
positions in their field. The office holds four annual Career Days for business, liberal 
arts, hospitality and tourism, teaching, and health professions majors. Representatives 
from businesses, health organizations, industry, government, and public schools come 
to campus to provide information on prospective jobs and interview students for 
employment. The Placement Office is located in the Commons Building and is open 
from 8 a.m. to 5 p.m., Monday through Friday, to assist with placement-related 
concerns.
Placement Statistics for 1986-87
Throughout the country governmental and corporate employment opportunities for 
college graduates during 1986-87 remained about the same. Opportunities for special 
education teachers increased, while other areas of teaching remained about the same 
as 1985-86. Graduates who are mobile, have interpersonal communication skills, and 
a good grade point average are the first to find employment.
Recent employment statistics — those persons employed in a job directly related to 
their majors, those doing something of their own choice, and those attending graduate 
school — are listed for various majors at Grand Valley.
Percent
Major Employed Directly
Accounting 91
Accounting (graduate) 100
Computer science 85
Criminal justice 83
Education, general (graduate) 98
Facilities management 73
Finance 93
Finance (graduate) 100
General business 100
General business (graduate) 100
Geology 88
Hospitality-tourism 76
Industrial technology 80
Management 79
Management (graduate) 93
Marketing 86
Nursing 100
Occupational safety 89
Physical education 67
Physical therapy 100
Social work 89
Social work (graduate) 95
Special education 94
Special education (graduate) 98
Taxation (graduate) 89
Teaching (all majors) 79
C ooperative Education
Cooperative education is an integral learning experience involving a mutually beneficial 
relationship between industry and Grand Valley. It provides students with hands-on 
experience, thereby making classroom learning both realistic and relevant. It also creates 
‘ Includes part-tim e teachers.
a partnership between business and education that provides an opportunity for 
community involvement.
Both parallel and alternating cooperative education programs are available to all 
interested students. Work experiences related to a student’s major provide an academic- 
work combination that proves extremely beneficial in the development of one’s career 
selection. Currently, the Engineering Department requires three alternating four-month 
co-op experiences for a degree in engineering or one part-time work experience for 
a degree in engineering science. Most other departments prefer the part-time work 
experience in conjunction with a full academic program.
In ternational S tudies
This program promotes the strengthening and expansion of the international dimen­
sion on campus by offering summer and academic year study abroad programs. The 
Office of International Studies assists students in planning and participating in cross- 
cultural opportunities. In addition to information on Grand Valley sponsored programs, 
the office maintains a comprehensive file of other foreign study options. For more 
information, contact the International Studies Office, AuSable Hall, 895-3366.
Affirmative Action Office
Grand Valley State University is committed to achieving the goals of equal employ­
ment and educational opportunity through affirmative action. The major responsibility 
of this office is to devise, implement, and direct the university’s Affirmative Action 
program. It is also the goal of Grand Valley to maintain a positive work environment 
for its employees and a climate conducive to learning for its students. To this end, it 
is the university’s policy that no member of its community may sexually harass another. 
Employee or student complaints regarding discrimination or harassment of any kind 
should be filed with the Director of Affirmative Action. For more information, contact 
the Affirmative Action Office, Kirkhof Center, 895-3646.
Office of S tuden t S upport P rogram s
Campus Judiciary
The Campus Judiciary is responsible for informing students about their rights and 
responsibilities on campus. Grievance procedures and judicial referrals are available 
for handling students’ concerns regarding university practices. Prompt and confidential 
investigations and resolutions of judicial cases are standard procedures. Filing a com­
plaint does not affect a student’s standing at Grand Valley. For more information contact 
the Student Support Programs Office, Kirkhof Center, 895-3646.
Handicapped Students
This program provides assistance to students with handicaps. Support services are 
designed to meet individual students’ needs and may include on-campus transpor­
tation, test writers, sign language interpreters, an accessibility orientation, and other 
classroom accommodations. For more information, contact the Student Support 
Programs Office, Kirkhof Center, 895-3270.
International Students
This program, recognizing the value and contributions of international student involve­
ment, serves as a promoter and planner of cross-cultural exchange and activities. 
Support services include an extensive orientation program, cross-cultural adjustment 
seminars, housing assistance, host family arrangements and immigration compliance. 
For more information, contact the Student Support Programs Office, Kirkhof Center, 
895-3270.
Minority Affairs
This program is responsible for facilitating the personal development and academic 
progress of minority students. It offers resources and analysis of problems to create 
an atmosphere in which minority students can successfully adjust to a university 
environment and serves as a promoter and planner of related ethnic and cultural 
activities on and off campus. For more information, contact the Student Support 
Programs Office, Kirkhof Center, 895-3646.
The C hildren’s Center
The Grand Valley Children’s Center, located on M-45 a quarter mile west of the 
entrance to campus, serves young children ages 2V2 to 6, both from the campus and 
the nearby community. Programs are designed to help children grow socially, 
psychologically, and physically. Hours are from 7 a.m. to 9:30 p.m. Monday through 
Thursday and 7 a.m. to 6 p.m. on Friday. Telephone: 895-4146.
Bus Service
Transportation to Grand Valley from downtown Grand Rapids is easy and inexpen­
sive with Grand Valley’s daily bus service Monday through Friday. The downtown 
Grand Rapids route has nine daily runs, with buses arriving at Kirkhof Center from 
7:52 a.m. to 5:00 p.m. More information and schedules are available at the Campus 
Information Desk, 895-3206.
Note: Because of fluctuations in population density, operating costs, and ridership 
demands, it may become necessary to make adjustments in the schedules.
Studen t Em ploym ent
The Student Employment Office assists students in finding jobs both on and off campus 
during and between semesters. While the office cannot guarantee specific jobs, almost 
any eligible student needing or wanting part-time work can be referred for some kind 
of employment. Many opportunities exist in university departments, such as working 
at the public television studios, the computer center, the library, as a research assistant, 
or in the GVSU student activities or intramural program. Other jobs exist in nearby 
businesses or with public non-profit agencies in the Kent-Ottawa County area. The 
Student Employment Office is located in Seidman House, telephone 895-3238.
C am pus M inistry
The interdenominational Campus Ministry Council offers a ministry to the university 
community through worship services, Bible study groups, speakers, retreats, discus­
sions, service opportunities, and personal counseling. Weekly services include Catholic 
Mass and Dialogue Worship.
The Bookstore
The Main Deck Bookstore is a multipurpose store carrying school supplies, general 
reading material, greeting cards, gifts, and imprinted clothing, as well as textbooks. 
The bookstore is located in Kirkhof Center at the south end of the campus. It is open 
8:30 a.m. to 6 p.m. Monday through Thursday and 8:30 a.m. to 4:30 p.m. on Fri­
day. Hours are extended during the first two weeks of the semester and shortened 
during semester breaks. Special Saturday hours as posted.
H ealth  Services Center
The Health Service, located in the Field House Rotunda, provides primary health care 
for ill and injured students. In addition, preventive medical services are available, 
including immunization and allergy desensitization, contraceptive services, physical
examinations, and health care counseling. Reasonable fees for service are in effect 
and are payable within thirty days.
The Health Service is open and staffed by registered nurses from 9 a.m. to 3 p.m. 
daily. Physician services are available two hours a day. After hours service is available 
off campus at Campus Towne Professional Center, one and a half blocks west of 
campus.
Grand Valley provides students the opportunity to subscribe to a medical insurance 
plan offered through a commercial insurance company. Dependent and maternity 
benefits are available options in the regular sickness and accident policy.
Also available is a Student Health Plan that provides payment for most fees for ser­
vice at the campus Health Service with a single enrollment fee. This plan supplements 
regular insurance by covering physician and office charges for medical illness, and 
requires no deductibles, co-payments, or filing of claim forms. Detailed information 
and applications for either plan are available at the Health Service, 163 Field House, 
or at the Housing Office in the Commons.
Parking
For students who wish to drive their cars to Grand Valley, approximately 2,800 park­
ing spaces are available in six lots around the campus. There is no charge for unreserved 
parking. Freshmen, as well as upperclass students living in the residence halls and 
living centers, are welcome to bring their vehicles on campus. However, they must 
purchase a parking permit for reserved dorm or Ravine Apartments parking lots.
D epartm en t of Public Safety
The Department of Public Safety is responsible for enforcing state laws as well as all 
university rules and regulations and for maintaining a safe and secure environment 
for the campus community. Department personnel are trained in first-aid and other 
emergency procedures. They are deputized by the Ottawa County Sheriff with full 
arrest powers. The department also maintains a Lost and Found Bureau, a Parking 
Violations Bureau, a weapons safekeeping program, and approves drivers for operating 
state vehicles.
The department is located in the Service Building, at the north end of campus, 
telephone extension 3255.
Admission to Grand Valley
Undergraduate Admission
F reshm an  A pplicants
Grand Valley State University welcomes qualified students to submit their applica­
tions. Admission decisions are selective based on the secondary school record, grades 
earned as well as courses selected, the personal data submitted on the application, 
and ACT results.
Freshmen are normally expected to be graduates of accredited high schools or 
preparatory schools. A strong high school background in basic academic subjects is 
important in a student’s preparation for college study. The admission requirements 
are designed to ensure that students who are admitted to Grand Valley State University 
have the ability to successfully complete academic work and fully use the educational 
opportunities available.
The college preparatory program should include four units of English, with one com­
position course; three units of science, with two laboratory sciences; three units of 
mathematics, with two years of algebra; three units of social sciences; and seven units 
of electives. These electives might include a fourth year of math, two years of a foreign 
language, two years of fine arts, or a computer literacy course.
Graduate Admission
The graduate programs at Grand Valley State University are designed for mature 
students who, as a result of their work experience or undergraduate education, are 
interested in expanding or continuing their professional education. Applicants should 
become familiar with entrance requirements well before their intended admission date. 
To be assured of admission consideration, applicants should submit applications and 
all supporting documents one to two months before the semester they wish to enter.
All graduate students at Grand Valley State University are to be affiliated with a pro­
gram or school and will be classified as either degree seeking or non-degree seeking.
D egree Seeking
Students who meet the following college requirements and the additional requirements 
of their chosen program will be granted degree-seeking status:
1. A baccalaureate degree from an accredited institution of higher education.
2. Submission of all required admission materials including:
a. completed graduate application for admission.
b. $15 non-refundable application fee (unless you have previously applied to 
GVSU).
c. official copies of transcripts from all institutions of higher education previously 
attended. Transcripts must be sent from those institutions to the GVSU Admis­
sions Office.
d. scores on the General Aptitude Test of the Graduate Record Examinations or 
equivalent indicators. Applicants for graduate study in business and taxation 
must take the Graduate Management Admission Test.
e. unless otherwise indicated, applications should be submitted one month prior 
to the semester in which you wish to enroll.
f. scores from either the TOEFL (Test of English as a Foreign Language) or 
equivalent examination, by international students whose native language is not 
English.
3. Additional requirements and application procedures are listed under each master’s 
degree program.
N on-D egree Seeking
Students who are not seeking a graduate degree or have not completed all of the 
admissions requirements of their chosen program may be granted non-degree-seeking 
status. A maximum of 12 semester credits earned at Grand Valley State University 
as a non-degree-seeking student may be considered for transfer into a degree 
program if the student is granted permission to change his or her status from 
non-degree to degree seeking. After completion of 12 semester hours, students who 
wish to continue their non-degree affiliation with a program must complete and sign 
a plan of study which identifies their projected academic program of professional 
development.
C hanging  S ta tu s  from  N on-D egree to D egree Seeking
You may seek a change in status by:
1. Submitting all required admission materials and
2. Submitting a degree-seeking application form to the Admissions Office. 
Admissions decisions may be appealed to the director of the program and then to the 
dean of the division.
Costs and Financial Aid
Tuition
Tuition is based on the classification of the student and the course: undergraduate or 
graduate, resident or nonresident.*
Tuition for graduate resident students is $87 per credit hour for graduate courses, $76 
for undergraduate courses. Non-resident graduate tuition is $192 per credit hour for 
graduate courses, $177 for undergraduate courses.
The above tuition rates apply to all students registering for credit courses, including 
guests, visitors, and all categories of students not pursuing a degree at Grand Valley. 
Rates for non-credit courses in special programs apart from the regular college 
curriculum are published with the announcements of such programs.
Residency
Since students normally come to Grand Valley for the primary or sole purpose of 
attending the college rather than to establish a home in Michigan, non-resident students 
will continue to be classified as such throughout their attendance unless they 
demonstrate that they have permanently abandoned their previous home and 
permanently established Michigan residency. See Michigan Residence Requirements 
for Grand Valley’s policy for determining residency.
Fees
Additional fees in particular courses may be required to cover the cost of field trips, 
the use of off-campus facilities, or supplies and materials furnished the student.
Late registration (allowed only in the first five days of the semester) requires a $20 
late fee. Fees for resident and nonresident are the same.
One official copy of a student’s transcript is provided at graduation without charge. 
Additional copies cost $1 each. Unofficial copies are provided free of charge.
Financial Aid
At Grand Valley students pursuing a master’s degree may apply for all financial aid 
that graduate students are eligible to receive under Federal, state, and institutional 
programs. Even though Grand Valley believes that the responsibility for financing a 
college education rests with students and their families, aid is available primarily in 
the forms of loans and work opportunities. All forms of financial aid are viewed as 
supplemental to the total family effort.
Types of F inancial Aid Available
1. Graduate Assistantships. Graduate assistantships are awarded by the academic 
department in which the student is studying. Students must contact their dean for 
more information. These assistantships provide an hourly wage or a stipend and 
may provide full or partial tuition benefits as well.
2. College Work-Study. This is a need-based federal aid program which provides 
job opportunities for students. Students usually work 10 to 15 hours per week. 
To apply you must complete the Financial Aid Form and submit it to the College 
Scholarship Service. You must also meet all the federal eligibility requirements for 
these funds.
‘Tuition rates are set by the Board of C ontrol and  are subject to  change.
3. Perkins Loans (formerly National Direct Student Loans). This program is for 
students who can establish financial need and who meet the other criteria estab­
lished by the Federal government. No interest accrues and repayment is not required 
while you carry at least a half-time load. Repayment at a minimum of $30.00 per 
month is required within a 10-year period following the termination of your student 
status. The interest rate is a simple annual 5 percent on the unpaid balance, and 
repayment begins six months after the termination of study. To apply you must 
complete the Financial Aid Form and submit it to the College Scholarship Service.
4. Guaranteed Student Loan Program. This program provides loans through the 
State Department of Education, local banks, and credit unions. The interest rate 
is a simple 8 percent and repayment is required within 10 years after termination 
of at least half-time studies. The federal government will pay the entire interest 
charge while you are in college. Students must complete the Financial Aid Form 
(FAF) and demonstrate financial need to qualify. A graduate student can borrow 
up to $7,500 for each class year, although the total borrowing plus other available 
resources cannot exceed the cost of attending Grand Valley.
Information regarding participating banks and other lending agencies is available 
from the Michigan Department of Education, P.O. Box 30047, Lansing, Michigan 
48909, or from Grand Valley’s Financial Aids Office.
5. State Direct Loan Program. Michigan residents unable to obtain loans from their 
local lenders may be eligible for Guaranteed Loans through the State of Michigan 
Direct Loan Program. Information and application forms are available from the 
Financial Aids Office.
6. Supplemental Loans to Assist Students (Parent Loans). Parents and financially 
independent students may borrow funds under this program as authorized by the 
Education Amendments of 1980. The program makes loans of up to $4,000 
without regard for financial need through participating banks, savings and loans, 
and credit unions. Interest is variable and repayment begins 60 days after loan funds 
are disbursed. Applications are available from participating lenders.
7. Grand Valley Tuition and Short-Term Loans. For a small service fee, short-term 
loans are available for tuition and other emergencies. Repayment dates are deter­
mined by the Financial Aids Office at the time of application but generally do not 
exceed 60 days or the end of the semester (whichever comes first). Applications 
and general policies are available at the Financial Aids Office.
Eligibility
To be eligible for most financial aid programs, you must meet the following criteria:
1. You must be enrolled as a degree-seeking graduate student.
2. You must be enrolled at least half time (five or more graduate credits).
3. If applying for federal student aid, you must meet the eligibility criteria required 
by federal regulations.
4. You must make satisfactory academic progress as defined below.
5. You must demonstrate genuine financial need as determined from the submission 
of a Financial Aid Form (FAF).
A pplication P rocedures
All financial aid is awarded for the academic year beginning with the fall semester.
Students must reapply for financial aid every year. We encourage you to apply well
before the fall semester, since limited funds are available for awards made after the
start of the academic year. To be considered for financial aid, please follow the steps
below.
1. If you are a new student, you must submit application forms for admission as a 
degree-seeking graduate student to Grand Valley. No aid can be awarded until you 
have been officially admitted.
2. A Financial Aid Form (FAF) properly completed and sent to the College Scholar­
ship Service must be submitted by you and/or your parents and/or your spouse. 
This is the only application form required except for students applying for 
Guaranteed Student Loans.
3. You must have a financial aid transcript sent from all previous colleges attended 
regardless of whether or not you received financial aid. Transcript forms are available 
from the Financial Aids Office.
4. You may be required to submit copies of your and/or your parents’ IRS 1040 form 
to verify the information on your application for financial aid.
A pplication D ates to R em em ber
Below are suggested filing dates for financial aid. Forms filed after these dates will 
receive consideration depending on the availability of funds.
Fall semester: FAF filed by February 15.
Winter semester: FAF filed by November 1.
Spring/summer session: FAF filed by February 15.
University Costs and  S tuden t Budgets
Before applying for financial aid, students and parents should assess all of the costs 
of attending Grand Valley. The following table indicates the typical academic year 
expenses for a single full-time graduate student.
Tuition and fees $2,088.00
Books and supplies 400.00
Personal and miscellaneous 450.00
Room and board 2,940.00
Transportation 450.00
Total’ $6,328.00
Self-supporting Students
Grand Valley generally uses the guidelines set by the U.S. Office of Education to deter­
mine if a student is self-supporting. A self-supporting student is one who has attain­
ed age 24. A student who is under 24 is considered to be dependent unless he or 
she (1) is an orphan, ward of the court, or a veteran, (2) is a graduate student or mar­
ried student and will not be claimed by a parent as a tax deduction for the first calen­
dar year of the award year, (3) has legal dependents other than a spouse, or (4) was 
not claimed as a dependent for tax purposes for the two calendar years prior to the 
award year and demonstrates self-sufficiency during the two-year period by showing 
evidence of an annual income of at least $4,000 each year. The Office of Financial 
Aids may use professional judgment to determine a student’s dependency status apart 
from the above definition. Students may be requested to have their parents submit 
a notarized statement and/or their IRS 1040 forms to further document their 
dependency status.
Financial Aid for Part-Time G raduate  S tudents
You may be considered for financial aid on an exception basis if you are enrolled at
’Tuition an d  fees and  room  an d  board  charges are  de term ined  by th e  G rand  Valley S ta te  B oard of C ontrol 
an d  are subject to  change. C osts will vary for out-of-sta te s tuden ts  and  com m uters.
least half-time (five or more credit hours). You should follow the normal application 
procedures.
Refunds and  R epaym ent of F inancial Aid
Financial aid refunds will first be applied against financial aid received. If the student 
has received financial aid under the Perkins Loan or Federally Guaranteed Loan 
Program, the portion returned to the loan programs will be calculated as follows: refund 
multiplied by the total amount of loan funds for the payment period and divided by 
the total amount of aid awarded (minus College Work-Study) for the payment period. 
The federal aid portion of the refund will be applied against the loan programs as 
follows:
1. If you received a Perkins Loan, the refund will be applied against the loan up to 
the amount you received in a Perkins Loan during the payment period.
2. If you received a Guaranteed Student Loan, the refund will be applied against the 
GSL up to the amount received in the GSL program during the payment period.
A cadem ic P rogress
It is the policy of Grand Valley State University to provide financial aid awards to 
students who are capable of remaining in good academic standing and who make 
adequate progress toward their degree while receiving financial aid. Adequate progress 
required to remain eligible for aid is defined according to the table below. In addition, 
the Academic Progress Standards require a minimum 2.0 GPA after the second year 
of full-time attendance. Undergraduate students may receive financial aid for a 
maximum of ten semesters, graduate students for six semesters. There will be a pro­
rated adjustment in the academic progress criteria for part-time students.
Credits Needed to 
Semesters Remain Eligible and to Normal Percent
on Aid Continue on Fin. Aid Progress Completed
Grad Un-Grad Grad Un-Grad
1 5 6 12 15 40%
2 11 14 24 30 46%
3 18 23 36 45 51%
4 27 34 48 60 57%
5 38 48 60 75 64%
6 50 63 72 90 70%
7 78 105 74%
8 93 120 78%
9 108 135 80%
10 123 150 82%
Students will be responsible for knowing and understanding the academic progress 
policy. Federal regulations governing all Title IV funds require institutions to monitor 
the academic progress of all financial aid applicants. This will be done when students 
apply for aid and after each semester. In some cases students may receive warning 
letters. If you do not meet the above criteria, you will be ineligible to continue to receive 
financial aid until you again earn sufficient credit to meet the criteria. You may submit 
a written appeal along with a copy of your transcript to the Financial Aids Office if 
there are special circumstances that warrant a continuation of aid. If you receive 
approval on the appeal, you will be expected to sign a financial aid contract before 
your aid is released to you.
Conditions Governing A cceptance of Your F inancial Aid
By signing your award letter and acceptance you are stating that you have met and 
will meet all of the following conditions of acceptance:
1. The information submitted by you as a part of your application for financial aid 
is true, correct and complete, to the best of your knowledge.
2. You will use the financial aid awarded to you only for the payment of tuition, 
books, room and board, transportation, and other related educational expenses.
3. You will report to Grand Valley’s Financial Aids Office if you receive financial 
assistance from any source which was not originally reported on your applica­
tion or Financial Aid Form.
4. You will maintain academic progress toward your degree according to the policy 
of Grand Valley State University.
5. You have not defaulted or filed for bankruptcy and are not currently filing for 
bankruptcy on any educational loan.
6. You will maintain the minimum credit requirements for your financial aid award 
as indicated on your award letter.
a. Awards to full-time students are calculated using 12 credit hours as the basis 
for tuition. To receive the full award, you must enroll as a full-time student. 
If you register for fewer than 9 credits or drop below 9 credits, you may be 
expected to repay all or part of your award (see “Refunds and Repayment of 
Financial Aid”).
b. If your award is based on a part-time status, you must enroll for and maintain 
the number of credits per semester that your award is based on (i.e., half-time 
is 5-6 credits, three-quarters time is 7-8 credits). If you drop below part-time 
status, you may be expected to repay all or part of your award (see “Refunds 
and Repayment of Financial Aid”).
7. If you withdraw from the courses you are enrolled in after you have received your 
award, you may be expected to repay all or part of your award (see “Refunds 
and Repayment of Financial Aid”).
8. Draft Registration Requirement. The Military Selective Service Act (Pub. L. 
97-252) requires that any student required to register with Selective Service who 
fails to do so is ineligible for Title IV Student Financial Aid (Pell Grant, SEOG, 
Perkins, CWS, GSL, and State Student Incentive Grant Program). Among Title 
IV financial aid applicants, men who are at least 18 years old and born after 
December 31, 1959, and who are not currently on active duty with the armed 
forces must be registered. The new law specifically requires that in order to receive 
Title IV aid, students are required to file a statement certifying that they are 
registered or that they are not required to register for the draft.
9. Students receiving Title IV student Financial Aid must sign a statement certify­
ing that they have not defaulted on previous loans or owe a refund or repayment 
to any institution on any Title IV grant or loan.
10. Verification. The federal government requires that a number of financial aid forms 
be verified for correct information. You may be asked to submit documentation, 
i.e., 1040 tax forms, to the Financial Aids Office. We will not be able to disburse 
your financial aid to you until all documentation is received and verification of 
information is complete.
General Academic Policies 
And Regulations
U nit of C redit
The unit of credit is the semester hour; the number of semester hours credit given for 
a course generally indicates the number of periods a class meets each week.
System  of G rading
Course work is evaluated as follows:
Grade Honor Points Grade Significance
A 4.0 CR Credit
A - 3.7 NC No Credit
B + 3.3 I Incomplete
B 3.0 W Withdrawal
B - 2.7 AU Audit
C + 2.3 X Deferred
C 2.0 NR No Report
C - 1.7
D + 1.3
D 1.0
F 0.0
Honor points are the numerical equivalent of letter grades. A grade point average 
is computed by dividing the number of honor points earned by the number of semester 
credits attempted (only those graded A-F). The GPA (grade point average) is used 
to determine academic standing, eligibility to participate in certain curricular and 
co-curricular programs, academic honors and academic standing, which may include 
warning, probation, suspension, or dismissal. A minimum  GPA of 2.0 for under­
graduate students and 3 .0  for graduate students is required for graduation. Some 
programs require a GPA in excess of the minimum to satisfy major requirements. 
Please refer to each academic section for specific requirements.
Graduate credit will be awarded for grades of C (2.0) or better. This includes all 
graduate course work and core, background, and foundation courses. Grades below 
C will figure in a student’s GPA, but the credits will not count toward the degree.
Incom plete
This is a temporary grade given for work which is lacking in quantity to meet course 
objectives. It may be assigned when illness, necessary absence, or other reasons 
generally beyond the control of the student prevent completion of the course 
requirements by the end of the semester. This grade may not be given as a substitute 
for a failing grade or withdrawal. Unless changed by the instructor, the “I” will be 
changed to an “F” (“NC” when appropriate) according to this schedule: fall semester 
incompletes, end of winter semester; winter and spring/summer incompletes, end 
of fall semester.
D eferred G rade
The grade of “X” (deferred) is a temporary grade that may be given only in a course 
that cannot be completed in one semester. Such courses are usually research projects. 
A department that wishes to assign the grade of “X” must receive approval for such
courses from the Curriculum Committee before students enroll. This grade is given 
only for work that is satisfactory in every respect but for which students need more 
than one semester to complete. An “X” grade must be removed within two calendar 
years from the date of assignment. If not, it will be changed to “NC.”
C red it/N o  C redit G rade
All course work will be graded (A-F) unless the appropriate faculty body within a 
division, the dean of the division, and the Curriculum Committee have approved 
proposals on an individual course basis that the course be conducted on a credit/ 
no credit basis.
Undergraduate students may elect certain undergraduate course work on a credit/no 
credit basis. A maximum of 10 semester hours of major, minor, or cognate courses 
may be taken on a credit/no credit basis only with the consent of the student’s major 
department. A maximum of 25 percent of a student’s hours of Grand Valley courses 
earned to fulfill graduation requirements may be taken on a credit/no credit basis 
(Credit = C or above). Changes from a grade to credit/no credit and vice versa will 
not be allowed after the first week of the semester.
R epeating a  C ourse
Students who repeat a course will have only the second grade counted toward their 
GPA, whether or not the second grade is higher. Grades of “I,” “W ,” or “NC” do 
not replace an earlier grade. Students must notify the registrar of their intention by 
filing the appropriate form during the semester in which they repeat the class. Because 
several departments have changed course numbers, students and their faculty advisors 
should determine the current course equivalent to the course taken previously. 
Because of the work involved, the student’s transcript will not immediately reflect the 
GPA change, but the necessary changes are recorded shortly after final grades are 
reported. Students may contact the Registrar’s Office for specific dates.
Auditing a C ourse
Any student may register to take a course on an audit, or non-credit, basis, provided 
admission and course prerequisites have been met. Students who wish to audit a 
course must indicate their intent to the registrar during the first five class days of the 
semester. Changes from credit to audit and vice versa will not be allowed after the 
first week of the semester. Tuition costs for auditing are the same as for credit.
W ithdraw ing from a  Course
A student may withdraw from a course and receive a grade of “W” when the com­
pleted and signed drop slip is presented to the registrar by the end of the eighth week.
Students who do not withdraw before the deadline must accept a grade other than 
“W” depending on the instructor’s judgment of their performance in the course(s) and 
any mitigating circumstances.
W ithdraw al from College
Students withdrawing from Grand Valley during an academic term must obtain a 
complete withdrawal form from the registrar and have it signed by the dean of the 
division from which the student is receiving his or her degree, the director of housing, 
and the director of financial aids, if applicable. The completed form must be returned 
to the Registrar’s Office. Any refunds will be based on the date the completed form 
is filed with the registrar.
Students in good standing who wish to return to Grand Valley after an absence of 
two or more semesters must submit a re-entry form to the Records Office prior to 
registration. The form can be obtained from the Office of Admissions or the Records 
Office.
G rade R eports — End of Term
Final grades are reported at the conclusion of each academic term and become part 
of the official record of the student. Final grade reports are mailed to the student’s 
perm anent address within one week of the last day of the examination period unless 
interrupted by university closure for holidays.
Transcripts
Transcripts of students’ academic records are available from the Registrar’s Office. 
Requests for an official transcript, bearing the signature of the registrar and the univer­
sity seal, will be prepared and mailed within 24 hours after payment of $1.00 per copy. 
Unofficial transcripts will be prepared immediately for currently enrolled students and 
within 24 hours for inactive students at no charge. No transcripts will be released if 
a student has an encumbrance or indebtedness to Grand Valley State University. 
To comply with the federal mandate, transcripts will not be released without a signed, 
written request from the student.
A ccess to Records
Students at Grand Valley have access to official records and data pertaining to 
themselves and the right to deny access to those records to others as set forth in 
Section 438 of the Family Educational Rights and Privacy Act of 1974, as amended. 
A copy of the Privacy Act appears in the Student Code.
A cadem ic H onesty
The principles of truth and honesty are recognized as fundamental to a community 
of teachers and scholars. Grand Valley State University expects that both faculty and 
students will honor these principles and in so doing protect the validity of grades. This 
means that all academic work will be done by the student to whom it is assigned, 
without unauthorized aid of any kind. Instructors, for their part, will exercise care in 
the planning and supervision of academic work so that honest effort will be positively 
encouraged.
Cheating and plagiarism are the two most obvious violations of academic honesty. 
In brief, plagiarism is borrowing ideas, words, organization, etc., from another source 
or person and claiming them as original.
Such activity may result in failure of a specific assignment, an entire course or, if flagrant, 
dismissal from Grand Valley. For further information see the Student Code.
S tuden t A cadem ic G rievance P rocedures
Academic grievances are generally defined as those (a) involving procedures, policies, 
and grades in courses, (b) those involving major, minor, or program (graduate) degree 
requirements, (c) those involving general undergraduate university graduation 
requirements such as general education, total credit, or residency requirements, or 
(d) graduate degree requirements such as total credit or residency requirements,
a . Resolution of an academic grievance involving procedures, policies, and grades 
in individual courses should be pursued as follows: An appeal to the instructor. 
If the grievance is not resolved to the student’s satisfaction, a further appeal could 
be made to the unit head, who may request that the appeal be put in writing. If
the grievance is not resolved at the unit level, an appeal in writing to the dean 
of the division would be possible. If the dean feels that there is some merit in the 
written grievance, he or she shall establish a committee to review the grievance 
and make a recommendation within 60 days to the dean.
Such a committee shall include a representative of the dean’s office, a faculty 
representative from the division of the course under appeal, and a student 
representative. Upon receiving the committee’s recommendation in the latter 
procedure, the dean shall rule on the grievance. If the disposition by the dean is 
not acceptable to either party, an appeal, in writing, may be made to the Provost. 
The Provost’s review and judgment in the case will be final.
b . Resolution of an academic grievance involving graduate program, major, or minor 
degree requirements should be pursued as follows: An appeal to the unit head 
or graduate program director. If the grievance is not resolved to the student’s 
satisfaction at this level, an appeal to the dean of the division would be possible, 
in the same manner as outlined in (a). Finally, a further appeal could be made 
to the Provost as described in (a) above.
c . Resolution of an academic grievance involving general undergraduate gradua­
tion requirements, such as general education, total credits, and residency 
requirements should be pursued as follows: A written appeal to the director of 
the Academic Resource Center. If at this point the grievance is still not resolved 
to the student’s satisfaction, a further written appeal could be made to the Provost. 
In this case, the Provost shall establish a committee to review the grievance and 
make a recommendation within 60 days. Such a committee shall include a 
representative of the Provost’s office, a faculty representative related to the student’s 
major, and a faculty representative from outside the student’s division. Upon 
receiving the committee’s recommendation, the Provost will render a final judgment 
in the case.
d. Exceptions to institutional graduate degree requirements sought by individual 
students will be determined by the Dean and the Provost.
The student filing the grievance may have an observer from the Dean of Students Office 
or a person of his or her choice attend any hearing or a review committee at which 
the student appears.
R egistration
New graduate students. Complete registration information is mailed to all new 
students before their intended term of entry.
Advance registration is intended primarily for all currently enrolled and former 
students and is normally held during the preceding semester.
Final registration is open to all admitted students and is held a day or two before 
the first day of classes. Tuition is due at the time of registration.
Late registration occurs during the first five days of each semester (except summer). 
Any registration or tuition payment received during the period must be accompanied 
by a $20 non-refundable late registration fee. Courses beginning after the fifth class 
day, workshops, or similar offerings without a prescribed registration process will be 
free of late fee assessment on the first class day.
Schedule revision, or drop/add, is held concurrently with late registration. A student 
may drop or add any course for which prerequisites have been met and capacity 
permits. Additional tuition charges are due when a student adds a credit. There is no 
late penalty.
Specific dates and times for all registrations are set by the registrar and published in 
the schedule of courses.
M ichigan Residence R equirem ents
The following brief summary of the policy adopted by the Board of Control of Grand 
Valley State University applies to all students:
Since students normally come to Grand Valley State University for the primary 
or sole purpose of attending the institution rather than establishing a domicile in 
Michigan, those who enroll in Grand Valley as nonresidents will continue to be 
so classified throughout their attendance as students unless and until they 
demonstrate that their previous domicile has been abandoned and a Michigan 
domicile established. No students shall be eligible for classification or reclassifica­
tion as a resident unless they shall be domiciled in Michigan and have resided in 
Michigan continuously for not less than six months immediately preceding the first 
day of classes of the semester for which classification or reclassification is sought. 
For purposes of the regulations, resident students are defined as students domiciled 
in the State of Michigan. Nonresident students are defined as those whose domicile 
is elsewhere. Students shall not be considered domiciled in Michigan unless they 
are in continuous physical residence in this state and intend to make Michigan their 
perm anent home, not only while in attendance at Grand Valley but indefinitely 
thereafter as well, and have no domicile or intent to be domiciled elsewhere. 
The residence of a student who otherwise would be classified as a nonresident will 
follow that of his or her spouse if the spouse is classified as a resident, after the 
student has met the six-month domicile requirement.
Aliens who have been lawfully admitted for permanent residence in the United 
States shall not, by reason of that status alone, be disqualified from classification 
or reclassification as resident, provided, however, that aliens who are present in 
the United States on a temporary or student visa shall not be eligible for classifica­
tion or reclassification as residents.
It is the responsibility of the student to register under the proper residence classifica­
tion, to advise the registrar of possible changes in residence, and to furnish all 
requested information pertinent thereto.
Application for reclassification must be filed not later than 10 calendar days following 
the first day of classes of the semester for which such reclassification is sought. Such 
application shall set forth in writing a complete statement of the facts upon which 
the application is based, together with affidavits or other supporting documentary 
evidence. Failure to file such an application on time shall constitute a waiver of all 
claims to reclassification or rebates for such semester.
Copies of the complete policy are available upon request from the registrar. Address 
all questions, concerns, and appeals of status to the registrar. The Residency Appeal 
Board will hear appeals of reclassification decisions.
A pplication for D egree
Grand Valley State University awards baccalaureate and master’s degrees three times 
each year — at the conclusion of the fall semester (December), at the conclusion of 
the winter semester (May), and at the conclusion of the spring/summer session 
(August).
Degree candidates must notify the registrar of their intention to graduate by completing 
the Application for Degree card and submitting it to the Registrar’s Office prior to the
semester of graduation. Additionally, each degree candidate must register for the zero 
credit course entitled “Candidate,” using the section code 9998.
Degree candidates will be allowed 30 days after the last day of the semester or 
session to complete all requirements and provide evidence of satisfactory completion 
to the registrar. After the 30-day deadline, all remaining candidates will be dropped 
from candidacy status, and those students must reapply for some subsequent degree 
date. The candidacy deadline for each semester is printed in the schedule of courses. 
Exceptions to this policy will be based solely on extenuating circumstances beyond 
the control of the student. Any request for an exception must be made in writing to 
the registrar.
C om m encem ent
Information concerning commencement announcements, caps and gowns, invita­
tions, tickets, time and place, assembling, and other relevant items will be mailed to 
all eligible candidates for degree (see Application for Degree section, above) by the 
Dean of Students prior to the event. All degree candidates are requested to attend 
the annual May Commencement Program.
V eterans A dm inistration: Certification for Benefits
Grand Valley State University complies in full with all reporting requirements under 
Chapters 32, 34, and 35, title 38, United States Code. Enrollment, academic status, 
progress toward degree, conduct, attendance, and graduation requirements are 
monitored and reported for all VA benefit recipient students.
Studen t Records: S ta tem en t of Policy
It is the charge of the registrar to maintain complete and accurate academic records 
for Grand Valley State University and its past and current student populations. Much 
of the record keeping is required by either state or federal mandate. Grand Valley 
adheres to the compliance guidelines of the Family Educational Rights and Privacy 
Act of 1974, as amended. A statement of the compliance policy is available in the 
Registrar’s Office and is published in the Student Code.
A cadem ic W aivers
A student who seeks exemption to a policy in this section may present his or her case 
in writing to the registrar. The registrar will then refer the appeal to the appropriate 
university official or committee. A final decision will be communicated in writing to 
the student either by the university official or by the registrar, whichever is most 
expedient.
Studen t Responsibility
Each student must fulfill all general and specific requirements and abide by all perti­
nent academic regulations in order to earn a degree at Grand Valley State University.
It is the responsibility of the student to learn the requirements, policies, and procedures 
governing the program being followed and to act accordingly.
Graduate Academic Policies and Regulations
A cadem ic Review
A cumulative grade point average of 3.0 or higher must be earned in the entire degree 
program in order to graduate. A graduate student whose cumulative grade point 
average falls below 3.0  after completion of nine hours of graduate level course work
will be placed on academic probation. Such students must achieve at least a 3.0 
cumulative grade point average after the next nine hours of course work to remain 
in the program. A cumulative grade point average of 2.0 or below after nine hours 
of graduate level course work means automatic dismissal from the university. Students 
who have been academically dismissed may apply for readmission after one year. 
Students who wish to appeal their dismissal should direct a written appeal to the dean 
of the appropriate division.
C redit Load
Full-time graduate students register for nine or more credit hours per semester. 
Permission from the dean of the appropriate division is required for more than 
15 hours per semester.
Independent S tudy
No independent study or individualized courses will be allowed in areas where courses 
exist and are taught at least once per year.
Only graduate degree-seeking students who have completed the core requirements 
or have special permission from the dean’s office may take individualized graduate 
courses or do graduate-level independent projects.
All independent study topics and the amount of credit to be earned must be approved 
by the faculty member who agrees to supervise the project. A maximum of six hours 
of credit can be granted for independent study. The conditions, meeting times, 
workload, and subject matter concerned with the project are mutually agreed to by 
the initiating student and the assenting faculty member, consistent with standards of 
quality education. Request forms can be obtained from the faculty or the program 
office. Some departments may have further restrictions regarding independent study.
D egree R equirem ents
In each of the graduate programs offered by Grand Valley, the university seeks to 
provide its students with intellectual challenge and opportunity for scholarly and pro­
fessional growth. A graduate program is a carefully structured combination of studies 
and research designed on the whole to serve specific needs of the student.
Specific details of the programs and regulations governing graduate work may be found 
in the department entries in this catalog. The following briefly summarizes the institu­
tional minimums for the master’s degree: In those degree programs where the depart­
ment requires more than the university minimum, their requirements take precedence:
1. A minimum of 33 semester hours of graduate level course work.
2. A cumulative GPA of at least a 3.0 is required of all candidates for the master’s 
degree.
3. The student must fulfill all requirements for the degree within a period of eight 
consecutive years. The date of entry into the first graduate course at GVSU is 
viewed as the starting point of the eight-year period. If a course taken to complete 
the requirements for the master’s degree does not fall within the eight-year period 
allowed for the degree, the course may be retaken for credit, with departmental 
approval. Otherwise another course of equivalent semester hours must be 
substituted in the program.
4. Graduate credit from graduate institutions with appropriate regional accreditation 
may be considered for transfer to a degree program at Grand Valley State Univer­
sity. Only course work completed in the five years prior to application will be 
considered for transfer. Transfer credits must apply directly to the student’s pro­
gram as determined by the director of the graduate program. Only courses with 
grades of B (3.0) or above will be considered for transfer. Correspondence courses 
will not transfer into graduate programs at Grand Valley State University.
5. All graduate students must complete a minimum of 24 hours in residency at Grand 
Valley State University.
6. Master’s programs may include some courses which are dual numbered at the 
senior undergraduate and graduate level. Such courses must be approved for dual 
listing by the University Curriculum Committee and the Provost. Students register­
ing for graduate credit will be required to perform at the graduate level. Graduate 
students may not repeat for graduate credit dual-listed courses which were taken 
in their undergraduate program. If such a course is a master’s program require­
ment, the department will make an appropriate substitution.
7. Undergraduate credits are not applicable to graduate degrees.
8. Candidates for advanced degrees must demonstrate not only their mastery of 
the subject matter but also their ability to integrate and synthesize it. They must 
also demonstrate their ability to generate new knowledge and /o r apply existing 
knowledge to specific practical situations. This demonstration may take the form 
of a thesis, comprehensive examination, or an appropriate project. A specific 
course may also be used to fulfill this requirement as long as it is structured as a 
capstone experience. In such a course there must be a written product which meets 
the objectives and is evaluated by the faculty in the program.
Second M aster’s D egree
Under certain circumstances a student may earn two master’s degrees. Students with 
a Grand Valley master’s degree or Grand Valley students pursuing two programs 
should note the following information.
1. They must meet all specified requirements for both degree programs.
2. They must complete a minimum of 21 semester hours in residence at Grand Valley 
after satisfying the requirements of the first degree.
3. A student who meets the separate requirements for each of the two areas of study 
but not the additional residence requirement for two degrees may have both areas 
of study certified and recorded on his or her academic record.
C atalog  Lim itations and  G uaran tees
Graduate students follow the requirements in the Grand Valley catalog at the time 
they were originally admitted into a program as degree-seeking students. Students 
who have not enrolled in Grand Valley for twelve consecutive months must follow 
the requirements in the Grand Valley catalog in effect at the time of their re-entry. 
All students have the option of using the program requirements in effect at the time 
of graduation. Any exceptions must be approved in writing by the faculty advisor and 
program director and filed in the appropriate program office.
Academic Programs
Seidman School of Business
Faculty: Dean: DeVries; Assistant Dean: Castro; Accounting and Taxation: Caspari, 
Gaffney, Grant, Klein, Lindquist, Martin, Sanford, Smith-Gaffney, Veazey, Yuhas; 
Facilities Management: Margulis, Vrancken, Wise; Finance: Bornhofen, Dimkoff, Kim, 
Planisek, S.; Management: Castro, Hall, Harper, Hodge, IsHak, McKendall, Megley, 
Mishra, Planisek, R.; Marketing: Densmore, Klippel, Rudolph, Wolter.
P rogram s and  O bjectives
The F.E. Seidman School of Business offers programs in business and economics 
(for a description of the economics program, see Economics). The business programs 
lead to the bachelor of business administration (B.B. A.), master of business administra­
tion (M.B.A.), and master of science in taxation (M.S.T.) degrees. Through these 
programs the school prepares students to cope with business and administration 
problems of today — and tomorrow — both in business firms and public organiza­
tions, and within the context of our democratic capitalistic system.
To fulfill this mission, Seidman School offers courses that help students learn to gather 
the information upon which effective management is based, make rational decisions 
on the basis of that information, plan for the effective implementation of those deci­
sions, and monitor their consequences. They will develop an understanding of the 
functional areas of business, of the dynamics of competitive and cooperative group 
process, of formal and informal organizational behavior, and of the culture of business.
Students also will become better acquainted with the external environment of business, 
gaining a perspective on contemporary American business through historical and inter­
national comparisons. They will come to understand more fully the ways in which 
business and management are responding to current social, economic, political, and 
technological challenges.
The school makes every effort to accommodate the varying needs of its students. 
Persons employed full time, for example, can complete their programs during 
evenings. Those who are not employed can gain valuable experience through intern­
ships with area businesses and government agencies.
T he Legacy of F. E. Seidm an
The F. E. Seidman School of Business was named in honor of the late Frank Edward 
Seidman, who for more than 50 years was a distinguished member of the Grand 
Rapids business community and a partner in the national accounting firm of Seidman 
& Seidman/BDO. He was nationally recognized as a business and civic leader, an 
economist, and a philanthropist. For many years he wrote a newspaper column on 
business and economics and contributed to numerous professional journals. He was 
also the co-author of three technical books, Legislative History o f the Federal Income 
Tax Law, Financing the War and Accounting Handbook.
Mr. Seidman worked for both his bachelor’s and master’s degrees in commercial 
science by attending night classes at New York University. He placed a high value 
on education and was devoted to improving educational opportunities for all persons 
from all backgrounds. He was especially dedicated to improving the level of com­
petence in the business and public sectors, not only in his own firm but in all of the 
organizations it audited.
He was, in every sense, a creative businessman. His own competence and remarkable 
qualities of leadership were reflected in the many honors bestowed on him. He was 
chairman of the Citizens’ Advisory Committee on the Michigan Tax Study and of the 
Michigan State Board of Accountancy. He was a director of the Grand Rapids Com­
munity Chest and the Community Services of Kent County for 25 years and was a 
long-time director of the Grand Rapids Foundation, the largest philanthropic 
organization of its kind in the area. As a trustee of the Thomas Erler Seidman 
Foundation, named for a deceased son, he was instrumental in providing youth- 
building and educational opportunities for thousands of young persons in the Grand 
Rapids area as well as funds for Seidman House at Grand Valley.
In establishing the F E. Seidman School, Grand Valley intended to embody the 
philosophy, ideas, and spirit of Mr. Seidman and to provide a place to gain an 
education in business and administration in west Michigan.
Just as quality was the hallmark of Mr. Seidman’s efforts, so quality in education has 
been made the touchstone of Seidman School. Grand Valley’s purpose has been to 
honor the man not merely by affixing his name to the school, but by perpetuating 
those high ideals to which he personally dedicated himself.
L. W illiam S eidm an  C hair of A ccountancy
This Chair was established to honor L. William Seidman, the college’s founding father, 
with the objective of advancing the accounting profession through teaching, research 
and professional outreach activities. The current holder of the Chair is Donald J. Klein.
Advisory B oards 
Seidman School Affiliates
The Seidman Affiliates, composed of the dean and more than 100 business, public, 
and civic leaders, serve to create and sustain a partnership between Seidman School 
and the west Michigan community. The Affiliates meet occasionally to advise the 
school on goals, curriculum, and other matters that are of benefit to the school and 
the business and public communities. The Affiliates also hear nationally known 
economists and business and government leaders speak on current administration, 
business, and economics topics.
Board of Accountancy
The Board of Accountancy is composed of at least 20 accountants and meets once 
a year to advise the school on all matters pertaining to the accounting curriculum. 
Partners of national, regional, and local accounting firms, presidents of the local 
accounting associations, corporate accountants, and government and hospital 
accountants are members of this board.
H onors O rganization 
Delta Mu Delta
The Grand Valley State Beta Mu Chapter of Delta Mu Delta, a National Honor Society 
in Business Administration, promotes high scholarship in business education by recog­
nizing and rewarding scholastic attainment in business subjects.
Membership in Delta Mu Delta is awarded once each year to certain graduate students 
who have completed at least 50 percent of their degree requirements and are in the 
top 20 percent of their class with at least a 3 .5  overall grade point average at the 
undergraduate and graduate levels.
S tuden t Aw ards
Wall Street Journal Award. Each year the Wall Street Journal makes an award to 
a graduate business student. The award is a silver medallion and a one-year subscrip­
tion to the Wall Street Journal. The recipients are selected by the Seidman School 
faculty on the basis of academic excellence, business leadership, contribution to the 
college, and promise of success.
M.S.T. Writing Excellence Award. This annual award is given to encourage writing 
excellence in the M.S.T. program. A grant of $100 is presented to the M.S.T. student 
submitting the best tax paper. The recipient is selected by local west Michigan tax 
practitioners and the director of the M.S.T. program.
Accounting Awards. The Ernst & Whinney, Beene, Garter & C o., National Associa­
tion of Accountants, and Seidman & Seidman accounting awards are presented at 
the annual spring accounting awards dinner. These awards are for outstanding 
academic and leadership excellence.
S ch o larsh ip s
Richard H. Giles Memorial Scholarships are awarded to full-time, degree-seeking 
students who show promise of making outstanding contributions in the field of 
accounting. Graduate recipients, selected on the basis of outstanding academic poten­
tial, interest in accounting, and financial need, receive a $4,000 annual award. 
Undergraduate recipients receive academic year tuition scholarships.
Accounting Scholarship-Internship Award. Several local accounting firms offer 
Accounting Scholarship-Internship Awards for students with an interest in accounting. 
The combined scholarship-internship award is $5,000.
M.S.T. Scholarship. This scholarship is awarded to a full-time, degree-seeking 
student seeking a career in taxation. Interested students must document a superior 
academic record in accounting, an acceptable GMAT score, and a plan to study 
taxation full time in the M.S.T. program . Applications are due by February 1 of each 
year to qualify for this $2,000 scholarship.
L. V. Eberhard Graduate Research Assistantship. One graduate research assistant- 
ship is awarded each year. The amount of the award is $6,000, including tuition. 
Applicants must have a 3.5 undergraduate grade point average and a minimum 
GMAT score of 600. For renewal, students must maintain a 3.5 GPA. Recipients are 
selected by a Seidman School of Business faculty committee.
Graduate Assistantships
Graduate assistants work with Seidman School faculty and staff. Qualified full-time 
students are selected on the basis of aptitude, interest, and background.
G raduate  B usiness A dm inistration  P rogram
The Seidman School is seeking mature graduate students who, as a result of their 
work experience or undergraduate education, are interested in expanding or contin­
uing their professional education in business administration. The school expects these 
students to make effective use of opportunities to obtain academic and program 
advice from the faculty and to make maximum use of the program flexibility to plan 
courses around their professional objectives.
The school’s program is open to qualified individuals with a bachelor’s degree from 
an accredited college or university. No particular undergraduate major is necessary, 
although students may be required to complete some background courses in business
before attempting advanced work. It is recommended that M.S.T. students have a 
background in accounting.
Students are admitted into the master’s degree programs in business administration 
or taxation on the basis of interest, aptitude, and capacity for study as indicated by 
previous academic record, work experience, achievement scores on the Graduate 
Management Admission Test (GMAT), pertinent information from the student 
applications and, if judged necessary by the Graduate Admissions Committee, letters 
of reference, and a personal interview. Prospective students should hear from the 
school concerning admission into the program within one month after their total 
application is complete. Students will be admitted to the program in any academic 
semester provided their application, transcripts of prior college work, and the GMAT 
results are in the Admissions Office at least two weeks before the semester begins. 
Students will not be permitted to enroll in any 500- or 600-level courses until their 
GMAT results have been received and reviewed. Potential graduate degree-seeking 
students may enroll in undergraduate courses at the beginning of any semester.
The Graduate Admissions Committee may grant probationary admission into the 
M .B.A .orM .S.T . program to some students. Such students should complete back­
ground studies and nine hours of required courses before electing other 600-level 
courses and must maintain at least a 3.0 overall grade point average through the first 
nine hours of 600-level courses to remain in the program.
Once admitted to the M.B.A. or M.S.T. program, students are expected to devote 
sufficient time to complete the work assigned in each course. Although the demands 
are rigorous, the results can be exciting and rewarding. Students are expected to main­
tain the highest ethical standards at all times.
Academic Advising
Students seeking the M.B.A. or M.S.T. degrees may meet with one of the Seidman 
School faculty or program coordinators on either the Allendale or Grand Rapids 
campuses to discuss career interests, professional objectives, and program plans. 
Advising sessions can be scheduled in the evenings for the benefit of students who 
work full time. Students should call the Seidman School office for an appointment.
Graduate course registration can be completed by phone or at an on-site registration 
session. A faculty member or program advisor will assist the student in making registra­
tion arrangements.
Students will be sent or given tuition payment information and basic forms to complete 
and mail to the college before the semester begins.
Transfer Credit
A maximum of nine semester hours of transfer credit will be given for appropriate 
graduate courses completed with a grade of B or better at another college or university. 
These transfer credits may be substituted for required courses, area of emphasis 
courses, or general elective credit as determined by the faculty.
Academic Review
A cumulative grade point average of 3.0 or higher must be earned in all courses com­
pleted after admission as a degree-seeking student as well as in all 600-level courses. 
Additionally, each student must receive a grade of C or better in all core courses and 
a grade of C -  or better in all 600-level courses that fulfill graduation requirements 
for the M.B.A. or M.S.T. degree. In the case of core courses, a grade of lower than 
a C will result in the student’s having to repeat the course until an acceptable grade
is achieved. Elective courses may be repeated or another course substituted to meet 
the minimum overall grade point average requirement.
A graduate student whose grade point average falls below 3.0 after completion of 
nine hours of 600-level course work will be placed on academic probation. Such 
students must achieve at least a 3 .0  grade point average overall after the next nine 
hours of course work to remain in the program. A grade point average of 2.0 or below 
after nine hours of 600-level courses means automatic dismissal from the school. 
Students who have been academically dismissed may apply for readmission after 
one year.
Graduation with Distinction
Students who maintain a 3.75 grade point average in 600-level courses completed 
as part of their master’s program will be awarded a degree “with distinction.” Historically 
about ten percent of all graduate business students have achieved this distinction.
Background Studies
Students must have a base of underlying knowledge relevant to business. For the 
M.B.A. program this background must be in accounting, business law, computers 
and information systems, economics, finance, management, marketing, statistics, and 
selected areas of mathematics. For the M.S.T. program, background work must be 
in accounting, business law, computer science and information systems, economics, 
finance, management, marketing, and statistics. Courses taken to fulfill background 
studies are not counted as part of the 33-hour requirement for the M.B.A. or M.S.T. 
degrees.
In recognition of the importance of background studies, the following policy applies: 
(1) Students must complete all background studies before electing more than nine 
hours of 600-level graduate course credits. (2) Students will not be eligible for 
graduation until all background course work is completed, even if they have 
accumulated the required number of 600-level courses necessary for graduation. 
Many individuals will have completed one or more courses in their undergraduate 
programs that fulfill the background studies requirements. For those who have not, 
or for those who decide to complete a refresher course, three alternatives exist. 
First, a person can complete the special accelerated 500-level courses offered by 
Seidman School. The current special background studies courses are ACC 511, 
Financial Accounting Concepts; ECO 542, Economic Reasoning; BUS 561, 
Mathematics for Managers; BUS 562, Statistical Concepts for Managers; and BUS 
563, Computers and Information Systems.
Second, some of these requirements may be fulfilled by successful completion of 
appropriate courses in the undergraduate program at Grand Valley or in any other 
accredited college or university.
Third, a student may attempt to pass one or more qualifying examinations after 
appropriate study and review. One such testing series is the College Level Examination 
Program (CLEP), which offers subject examinations in business law, economics, 
management, and marketing. Call Grand Valley’s Counseling Center for additional 
information.
Background Equivalencies 
Background Area GVSU Course(s)
Accounting ACC 511 or ACC 212 and 213
Business Law BUS 201
Computers BUS 563 and MGT 368
Economics ECO 542 or ECO 210 and 211
Finance FIN 320
Management MGT 331
Marketing MKT 350
Mathematics BUS 561 or MTH 125
Statistics BUS 562 or MTH 215
Degree Requirements
The M.B.A. and M.S.T. programs consist of 33 semester hours of appropriate 
graduate course credit. Each degree can be completed in one calendar year if a person 
has completed all the background area requirements and studies full time in Seidman 
School. If the student has not completed background studies, the master’s programs 
can be completed in approximately two calendar years of full-time study.
Those who intend to study part time and have completed the background studies 
requirements can expect to complete the graduate programs within two years by 
electing two graduate courses each semester and attending summer sessions.
M.B.A. Program
Each M.B.A. student must complete the following seven three-credit-hour courses: 
ACC 611*, Managerial Accounting; FIN 621, Financial Policy for Managers; MGT 
631, Organization Structure and Behavior; ECO 641 Managerial Economics; MKT 
651, Marketing Management; MGT 661, Operations Management; and MGT 681, 
Management Decision-Making and Control.
The balance of the program (at least four courses totaling 12 credit hours) will 
depend on the student’s objectives and career interests and should be planned in 
consultation with an academic advisor. The M.B.A. program is designed to encourage 
diversification in the elective portion of the program and exploration by the student 
in several areas of business administration through advanced courses. Students are 
not required to complete a field of concentration, but may group their electives in at 
least two areas suited to their goals.
M.S.T. Program
Each M.S.T. student must complete eleven three-credit-hour courses: TAX 601, 
Federal Taxation — General Concepts; TAX 602, Tax Research, Writing, and Pro­
cedure; TAX 603, Sales, Exchanges, and Other Property Dispositions; TAX 604, 
Corporate I; TAX 605, Corporate II; TAX 607, Estate, Gift and Trust I; TAX 608, 
Estate, Gift and Trust II; TAX 609, Partnership Taxation; and TAX 616, Taxation 
Problems, Planning and Current Issues. The student must complete either two tax 
electives or TAX 615 and a non-tax elective. Students who lack prior study in organiza­
tional structure, operations management, and business policy should elect TAX 615 
and MGT 631, 661, or 681 as the remaining elective course. Students with prior study 
in these areas should elect two tax courses.
* A student who has completed appropriate course work in accounting beyond the introductory 
or principles level may request a waiver of this course requirement. Any student who has majored 
in accounting has this specific course waived.
Independent Study
Individualized study is available for those graduate students interested in pursuing 
relevant special interests in areas where regular courses are not offered. These may 
consist of research projects, theses, problem-solving projects, or other appropriate 
endeavors related to the student’s present job and intellectual or career interests. An 
unusually large, difficult or substantial project may be done jointly by two students. 
No independent study or individualized courses will be allowed in areas where courses 
exist and are taught at least once per year.
Only graduate degree-seeking students who have completed the core requirements 
or have special permission from the dean’s office may take individualized graduate 
courses or do graduate-level independent projects.
All independent study topics and the amount of credit to be earned must be approved 
by the faculty member who agrees to supervise the project. A maximum of three hours 
of credit can be granted for independent study. The conditions, meeting times, 
workload, and subject matter concerned with the project are mutually agreed to by 
the initiating student and the assenting faculty member, consistent with standards of 
quality education. Request forms can be obtained from the faculty or the school office.
Management Development Program
The Management Development Program is a voluntary program designed primarily 
to assist graduate students in preparing themselves for, or improving their effectiveness 
in, carrying out certain management responsibilities. The program is dedicated to 
helping the individual in a variety of ways, such as the development and improve­
ment of skills and techniques for handling situations which arise daily in the life of a 
manager, helping the individual develop more insight into and understanding of self 
and others as they relate to each other in a management situation, and the develop­
ment of a better understanding and appreciation of organizational dynamics and 
realities within which the management process occurs. There are two phases to the 
program .
The goal of the self-assessment phase (MGT 639) is to help the student develop a 
more objective and accurate acceptance and understanding of himself or herself as 
a unique individual with particular characteristics, capabilities, aptitudes, and skills. 
This improved self-acceptance and understanding can be of value to students as they 
grapple with career considerations and as they attempt to identify and select 
experiences which would be of the greatest relevance to personal growth and 
development.
In self-assessment, students participate in a variety of activities and exercises designed 
to generate information about themselves. Students are asked to complete biographical 
information sheets, are interviewed by qualified professionals, take diagnostic tests, 
and participate in a series of exercises and simulations under controlled conditions. 
Information obtained is fed back and interpreted to the students, and the students 
are helped to arrive at accurate and relevant conclusions about themselves.
The major goal of the management effectiveness training phase of the program is to 
help students develop and improve their skills in dealing with everyday management 
activities involving other persons. Such improved skills will enable the individual to 
interact more effectively with all persons in the organization, but especially 
subordinates.
Self-assessment, management effectiveness training, and course studies in manage­
ment and organizations are taught and integrated in MGT 692, Management 
Effectiveness Seminar.
Sixteen colleges and universities have recognized the importance of training private 
sector managers and leaders in the “art” of working with the Federal government and 
have established the Washington Campus Program. These colleges and universities 
are Grand Valley State, Arizona State, the University of California at Berkeley, the 
University of California at Los Angeles, Cornell University, Dartmouth College, 
Georgetown University, Howard University, Indiana University, Ohio State Univer­
sity, the University of New Mexico, the University of Michigan, the University of North 
Carolina at Chapel Hill, Purdue University, Texas A&M, and the University of Texas 
at Austin.
The Washington Campus Program offers a unique opportunity for present and future 
leaders in business and government to gain a basic understanding of how to deal with 
the problems inherent in business/government relationships by working with policy­
makers, politicians, regulatory agency personnel, and others who make up the 
teaching staff and resource persons for the programs.
The program’s courses are “Policy Development in the Executive Branch,” “Govern­
ment Regulation,” “Congress, Interest Groups, and Lobbying in Washington,” and 
“Domestic and International Economic Policy Issues.” These courses are taught by 
using actual policies, regulations, and current and relevant issues. The instructors for 
the courses include individuals involved in making day-to-day public policies and 
carrying them out.
Each summer graduate students spend one month in Washington attending classes 
every morning, Monday through Friday. The afternoons are used for special lectures, 
attending hearings, and library research. The students stay in appropriate facilities in 
Washington. Students will receive three hours of graduate credit and a Certificate of 
Completion from the Washington Campus Program. For additional information, 
contact the Dean’s Office.
C ourses of Instruction 
Accounting
A C C  511 F inancia l A ccoun ting  C on cep ts . A study of basic accounting concepts and generally 
accepted accounting principles and their application to the interpretation and use of accounting 
reports and financial statements. Emphasis on concepts of revenue, expense, and income 
determination. Consideration given to accounting measurements and controls. Offered fall and 
winter semesters. Three credits.
A C C  608  F und  A ccounting . Study of accounting for government agencies and other nonprofit 
institutions. Prerequisite: 312. Offered winter semester. Three credits.
A C C  6 1 0  S ta tis tic a l A uditing  P ro c ed u re s . Application of statistics in gathering evidential 
information for the attest function. Consideration of types of samples to choose and the different 
sampling methods are discussed. Internal controls for an EDP environment are studied as well 
as microcomputer applications. Students will use computers to test data. Prerequisite: 414 or 
equivalent. Offered every other winter semester. Three credits.
A C C  611 M anageria l A ccounting . This course examines the nature and use of accounting for 
managerial planning and control, cost analysis and developing budgets and standards, variance 
analysis, performance reports, cost-volume-profit analysis, job order and process costing, and 
capital budgeting techniques. Prerequisite: 511 or equivalent. Offered winter semester. Three 
credits.
A C C  612 C urrent A ccounting Topics. Consideration and study of authoritative pronouncements 
dealing with controversial problems of accounting practice through case analysis. Prerequisites: 
311 and 312. Offered every other fall semester. Three credits.
ACC 613  A ccounting T heory. A historical development of fundamental concepts and principles, 
intensive consideration of the theoretical problems, and the determination of income in presen­
tation of financial positions. Emphasis is placed on the role played by accounting societies and 
governmental regulatory agencies and the development of accounting principles. Prerequisites: 
311 and 312. Offered every other fall semester. Three credits.
A C C  6 1 4  A uditing . The nature of audit evidence, basic audit techniques and concepts, audit 
practices and procedures, professional ethics, statistical sampling, auditing through and around 
a computer, and audit reports. Prerequisites: 311 and 312. Offered every fall semester. Three 
credits.
A C C  615  F ed era l Incom e T axation : C o n cep ts  a n d  B usiness A pplication . Places current tax 
law in its historical and economic setting and examines major provisions of the Internal Revenue 
Code, its rationale and the way it actually functions. Provides practice and the methodology of 
tax solutions and a general understanding of the multiple economic, political, and social ramifica­
tions of the law. Offered every summer session. Three credits.
A C C  6 1 6  A ccoun ting  S y stem s D esign . Fundamentals of accounting systems design. Discus­
sions of records, reports, functions of business machines, personnel problems, and flow-charting. 
Prerequisites: 311 and 312. Offered every winter semester. Three credits.
A C C  617  In ternational A ccounting . Study of the various difficulties and accounting procedures 
for the multinational company. Includes currency translation problems, evaluation of assets of 
foreign countries, and the general consolidation problems of foreign subsidiaries’ financial 
statements with the parent’s accounting report. Prerequisites: 311 and 312. Offered every other 
winter semester. Three credits.
A C C  6 1 9  Indu stria l A ccounting  P ra c tices . Study of managerial accounting as an information 
subsystem to the organization. Emphasis on the interactions of the components of the enterprise 
in response to current industry needs and practices. Prerequisite: 316 or 611 or equivalent. 
Offered every other winter semester. Three credits.
A C C  6 9 9  In d ep en d en t S tu d y . One to three credits.
Business
B U S  500  Legal C oncepts for M anagers. An intensive course in business law with an introduction 
to contracts, agency, sales, partnerships, and corporations. Emphasis is on the legal-regulatory- 
ethical environment of management. Offered fall and winter semesters. Three credits.
B U S  561 M a th e m a tic s  for M a n ag e rs . A study of the mathematical tools used in business. 
Particular emphasis on concepts of analytical geometry, systems or linear equations, matrices, 
and calculus. Prerequisite: Algebra. Offered fall and winter semesters. Three credits.
B U S  562  S ta tis tic a l C o n c ep ts  for M a n ag e rs . Statistical methods for decision-making and 
analysis of business problems. Measures of central tendency, probability, tests of hypotheses, 
estimation, sampling techniques, correlation, and regression analysis. Prerequisite: Algebra. 
Offered fall and winter semesters. Three credits.
B U S  563  C o m p u te rs  a n d  In fo rm ation  S y stem s . Concepts and structures of computers and 
basic programming techniques. Major emphasis is on concepts and uses of management infor­
mation systems. Involves the use of computers. Offered winter semester. Three credits. 
B U S  6 4 4  In te rn a tio n a l B u sin ess . A study of the international business environment within 
which many firms now operate. Consideration given to why firms trade internationally and/or 
establish a foreign base of operation. Other topics include the problems an international firm faces, 
such as foreign currency fluctuations and conflict with host countries. Prerequisites: 511 and 542 
or equivalents. Offered every other fall semester. Three credits.
B U S  6 6 4  E n trep ren eu rsh ip . For those interested in launching or being associated with a new 
venture. The impact of, and managerial response to, change involving growth, financial, market­
ing, vendor and customer needs. Staffing needs, including organization structure and processes 
to make these effective, are given special attention. Analysis of cases is an integral part of the 
course. Prerequisite: 331 or equivalent. Offered fall semester. Three credits.
B U S  666 S ta tis tic a l D ecision  P ro c e sse s . A study of concepts used in decision-making under 
uncertainty. Uses subjective probability. Bayesian statistics and statistical decision theory, with 
emphasis on applications to areas involving managerial decision-making under conditions of 
risk, uncertainty, and incomplete information. Prerequisite: 562 or equivalent. Offered fall 
semester. Three credits.
B U S  698  W ash in g to n  P ro g ra m . Special intensive study in Washington, D.C., for four weeks 
during the summer. Principal topics are Policy Development in the Executive Branch, Govern­
ment Regulation, Congress—Interest Groups—Lobbying, and Domestic and International 
Economic Policy Issues. Open to graduate students and graduating seniors. Special application 
forms available in the Dean’s Office. Three credits.
B U S  6 9 9  In d ep en d en t S tu d y . One to three credits.
Economics
E C O  542  E conom ic R eason ing . An examination of economic concepts, principles, definitions, 
and relationships. Designed to provide analytical micro and macroeconomic techniques and 
concepts necessary to reason from an economic point of view. Prerequisite: Algebra. Offered 
fall and winter semesters. Three credits.
E C O  641 M a n ag e ria l E co n o m ics. Course presupposes knowledge of high school algebra, 
statistics (especially regression analysis), and microeconomics. It builds upon these materials to 
deal with problems concerning the firm and its objectives, market delineation, demand forecasting, 
cost analysis, market structure, price policy, capital budgeting, strategy formulation, and public 
policy toward business. Prerequisites: ECO 542, BUS 561, and 562, or recently completed 
equivalents. Offered fall and winter semesters. Three credits.
Finance
FIN  621 F in an c ia l Policy for M a n ag e rs . Course presumes a thorough understanding of the 
principles of managerial finance. Emphasis on problem-solving, decision-making and actions 
leading to optimizing the value of business firms. Methods of incorporating risk analysis into 
decisions concerning management of working capital, capital budgeting, and capital structure. 
Analysis of alternative theories and procedures regarding financial goals, portfolio concepts, cost 
of capital and dividend policy. Selected aspects of international finance are discussed. 
Prerequisites: 320, BUS 561, and 562 or equivalents. Offered each semester. Three credits.
FIN  622  C en tra l B anking  and  M onetary  Policy. An analytical examination of fractional reserve 
banking, the Federal Reserve System, sources of bank reserves, techniques for influencing the 
stock of money interest rates and economic activity and the multiple expansion of money and 
credit. The role of the money stock in inflation and depression. Analysis of controversial topics 
in monetary theory and policy. Prerequisites: ECO 542, BUS 561, or equivalent required; 562 
or equivalent recommended. Offered every other fall semester. Three credits.
FIN  6 2 3  F in an c ia l In stitu tio n s a n d  M ark e ts . Analytical examination of participants, relation­
ships, and institutions of the markets for all types of securities. Analysis of financial intermediaries, 
flow of funds, determinants of level and structure of interest rates, money and capital market 
instruments, and the current problems and trends in the financial markets. Prerequisites: 320 
and ECO 542; 622 or equivalent recommended. Offered winter semester. Three credits.
FIN  6 2 4  In v estm en ts . Covers the full risk/return spectrum of investment alternatives and the 
operations and regulations of markets. Presents the various technical methods of obtaining market 
profits. Offered fall semester. Prerequisite: FIN 621 or 320, BUS 561 and 562.
FIN  625  S e lec ted  T opics in  F in an ce . Course content varies. Refer to schedule of classes to 
determine description and prerequisites. Students may repeat this course under different topics. 
Three credits.
FIN  626  A dvanced M anageria l F inance. Application of principles of finance to solving selected 
business case problems and analyzing current financial events. Prerequisite: 621. Offered fall 
semester. Three credits.
FIN  628 S ecurity  A nalysis a n d  Portfolio M anagem en t. A sophisticated analysis of investment 
securities from the viewpoint of establishing meaningful evaluation techniques. Develops practical 
strategies for constructing efficient portfolios by the study of risk analysis, random walk, and other 
theoretical concepts. Prerequisite: 624. Offered winter semester. Three credits.
FIN  629  In te rn a tio n a l F in an ce . Consideration of the problems of a world monetary order, 
including fixed versus floating exchange rates, the role of gold, key currencies, SDR’s, balance 
of payments, etc. Subjects cover the current monetary system and its evolvement, including 
international monetary agencies and the pivotal role of the U.S. dollar. Investigation of the sources 
of financing for trade and foreign direct investment such as national capital markets, government 
programs, foreign capital markets, Eurocurrencies and Eurobonds. Prerequisite: 621 or 
equivalent. Three credits.
FIN  6 4 2  B usiness C ond itions a n d  M acro eco n o m ic  A nalysis a n d  F o re cas tin g . Examines 
national economic conditions, the national income accounts, demand for goods and services 
by consumers, business, the government, and the foreign sector. Develops a model to explain 
levels of unemployment, prices, national income, and output. Examines government policy tools 
to cope with inflation and recession with introduction to methods of forecasting future economic 
conditions. Prerequisites: ECO 542 and BUS 561 or equivalents. Three credits.
FIN  6 9 9  In d ep en d en t S tu d y . One to three credits.
M anagem ent
M G T 6 3 0  T im e M a n a g e m e n t. Primary objective of this class is to help each student learn to 
use his or her time for maximum results. Draws upon current research findings. Concentration 
is on pragmatic exercises, analysis, and problem-centered discussions. Prerequisite: 331. 
Three credits.
M GT 631 O rgan ization  S tru c tu re  a n d  B ehav ior. A systematic study of the dynamics of behavior 
in organizational settings at the individual, group, and inter-group levels. Topics include 
motivation, organizational structure and processes, communication, decision-making, leader­
ship, macro- and micro-aspects of job design, work-group behavior, group and inter-group 
influence, management and resolution of conflicts, organizational change, etc. Analysis and 
discussion of the above topics through cases and advanced readings and research taken from 
both the public and private sectors with some consideration of the international aspects. 
Prerequisite: 331 or equivalent. Offered fall and winter semesters. Three credits.
M G T 6 3 2  C o n te m p o ra ry  C o m m u n ica tio n s  for M a n ag e rs . Provides a theoretical model for 
interpersonal communication and applies the model in a variety of written and oral, verbal, and 
nonverbal exercises. Offered fall semester. Three credits.
M G T 6 3 3  M a n ag em en t o f H u m an  R eso u rces . Topics include employee evaluation and 
development, resistance to change, discipline, affirmative action, safety and health, rewards 
and compensation. A major course goal is the development of an administrative point of view 
for the purpose of achieving organizational objectives through the efforts of others. Prerequisite: 
631 or equivalent. Offered winter semester. Three credits.
M GT 6 3 4  S tra te g ie s  in C ollective B a rg a in in g . Examination of the collective bargaining 
process: costing the contract, negotiating the contract, union/management bargaining strategies 
and resolving impasse. Prerequisite: 631 or permission of instructor. Offered fall semester. 
Three credits.
M GT 636  M ultinational M anagem en t. A systems approach to overall aspects of organizational 
design and implementation. The components that constitute the whole will be studied on a 
comparative basis. Enterprise strategic planning of organizations based in both the United States 
and other parts of the world will be compared and evaluated through written analysis and 
discussion of comprehensive cases and other materials. Prerequisite: 331 or equivalent. Offered 
winter semester. Three credits.
M GT 6 3 7  P ro b le m s in  L ab o r-M a n ag em en t R e la tio n s . Intensive analytical probe into areas 
of problems between unions and management, public and private sector. Problems include 
discipline and discharge, wages, discrimination, contract interpretation, safety, working conditions, 
arbitration, and mediation. Prerequisite: 631. Offered winter semester. Three credits.
M GT 6 3 8  S e lec ted  T opics in M a n ag em en t. Analysis and discussion of advanced topics, 
contemporary problems, new or controversial topics. Specific topics will reflect interest of students 
and instructors. Prerequisite: Permission of instructor. Three credits.
M GT 6 3 9  S elf-A ssessm en t a n d  D ev elopm en t for M a n ag e rs  a n d  A d m in is tra to rs . Students 
will participate in a variety of activities including individual and group testing, role-playing, and 
group discussions designed to provide information about and insight into themselves in areas 
related to management-functioning and effectiveness and to careers in management. Emphasis 
will be placed on the process of assessment, the barriers to accurate assessment, and the role 
of assessment in the growth and development of management skills. Prerequisite: 631. 
Three credits.
M G T 661 O p e ra tio n s  M a n ag em en t. An examination of complex problems encountered in 
managing production operations. Use of modem information systems and quantitative techniques 
in the planning, decision-making, controlling, and revising of production plans for the firm. 
Prerequisite: BUS 561 or equivalents. Offered fall and winter semesters. Three credits.
M GT 662  M an ag em en t Inform ation  S ystem s. Considers the problemsn of information system 
design, data collection and analysis for purposes of planning, evaluating, controlling, and revising 
the plans of the firm. Involves the role of computers in the decision-making process. Prerequisite: 
BUS 563 or equivalent. Offered winter semester. Three credits.
M G T 663  M anagem en t S cience  a n d  M an ag em en t A nalysis. Concepts and techniques as they 
relate to the transformation of data and economic interpretation of information for purposes of 
assisting management in its decision-making role. Prerequisites: ECO 542, BUS 561, and 562 
or equivalents. Offered every other fall semester. Three credits.
M G T 6 6 5  S e lec ted  T op ics a n d  M a n ag em en t In fo rm ation  S y stem s . Analysis and discussion 
of advanced topics, contemporary problems, and new or controversial issues. Specific topics
will reflect interest of students and instructors. Prerequisite: 662 or permission of instructor. 
Offered winter semester. Three credits.
M GT 677  P ro fessional E th ic a l P rob lem s a n d  P ersp ec tiv es . A study of ethical problems 
commonly encountered in business, the professions, and public service. Topics include moral 
responsibility of the manager in business and public service; economic justice; business practices 
such as pricing, hiring, advertising; profit-determination and gifts; relationship between organiza­
tional and personal goals and values; ethical codes and laws covering illegal or unethical behavior, 
social responsibility of corporations and public agencies; government corruption and conflict- 
of-interest problems. Offered fall and winter semesters. Three credits.
M GT 681 M a n ag em en t D ecision-M aking  a n d  C o n tro l. Focuses on the job of the general 
manager in formulating and implementing short- and long-run business strategy. An integrative 
course that draws on knowledge and skills acquired in other courses. Prerequisite: Completion 
of other required courses. Offered fall and winter semesters. Three credits.
M GT 692  M a n ag em en t E ffectiveness S em in a r. Students will visit regional organizations, talk 
with senior executives, and explore questions of management effectiveness and careers in 
management. Emphasis on the relationship between management success and personality 
characteristics, values, attitudes, behavioral skills, and self-awareness. Prerequisites: 631, 639 
or permission of instructor. Offered winter semester. Three credits.
M GT 6 9 9  In d ep en d en t S tudy . One to three credits.
Marketing
MKT 651 M arketing  M a n ag em en t. A consideration of marketing problems and policies in 
society and in the firm. Topics include marketing decision-making, consumer behavior, the legal 
and political environment, demand analysis, marketing strategy, product line and positioning 
problems, promotion, distribution, pricing, marketing research, and information systems. Case 
studies of marketing problems, marketing research, and the application of marketing techniques 
to business problems in the domestic and international spheres. Prerequisite: 350 or equivalent. 
Offered fall and winter semesters. Three credits.
MKT 652  R eta il M ark e tin g  M a n ag em en t. Introduction to and evaluation of retailing with 
emphasis on profit elements, pricing and merchandising policies, inventory, and merchandise 
control. The management functions of planning, organizing, and controlling as applied in the 
operation of various classes of retail establishments are examined. Emphasis on significant 
developments taking place in the major environments within which retailers must operate — 
social, economic, technological, and legal. Prerequisite: 651 or equivalent. Offered fall semester. 
Three credits.
MKT 653  A nalysis of D istribution S ystem s. In-depth examination of the fundamental structure 
of distribution systems in the U.S. economy. Emphasis on channels of distribution, transport, 
modes, reseller systems, physical distribution management, and current policy issues. Prerequisite: 
651 or permission of instructor. Three credits.
MKT 6 5 4  M arketing  S tra te g y  a n d  P lann ing . Provides insights into the process by which a 
company develops strategic plans. Emphasis on the major components of this process, including 
the setting of overall corporate objectives and development of payout measures; specifying of 
environmental trends relevant to the company and its resources; competitive situation analysis; 
generation of viable product-market relationships; the concept of synergy and its relation to the 
firm’s strategy; auditing the company’s present situation and measuring the gap between 
extrapolated performance and corporate goals; developing strategic plans for existing products; 
new product and new market development; appraising product-market opportunities outside 
the firm’s present scope; and organizing and controlling the strategic planning activity. Prerequisite: 
651. Offered winter semester. Three credits.
MKT 655  P rom otional S tra te g y . Provides students with an understanding of the communica­
tions process as it applies to advertising and other areas such as product symbolism, packaging, 
pricing, channels and personal selling. Students are required to apply basic concepts in deter­
mining the objectives of a communications-promotion program, establishing the relative roles 
of personal selling and advertising, building an advertising campaign and determining the program 
budget. Prerequisite: 651. Three credits.
MKT 6 5 6  D esign of L ogistics S y stem s . Begins with a review of the development of logistics 
systems, examines the component parts of the system, the system’s objective and the costs of 
providing different levels of customer service. Commonly held hypotheses are examined. The 
objective of the seminar is to provide a perspective on current problems and future directions 
in logistics that will allow managers to design systems specifically around corporate requirements
initially and to redesign these systems as company objectives, markets, and environments change. 
The seminar will provide an opportunity for comprehensive analysis and discussion of key 
contemporary problems in distribution, analysis and evaluation of significant research in distribu­
tion policy and practice, and development of conceptual and theoretical insights into business 
logistics. Prerequisites: 653 or permission of instructor. Three credits.
MKT 657  B uyer B e h av io r. The recognition of the role of the consumer in retail markets and 
the customer in industrial markets as the focal point of business activity necessitates a re­
examination of traditional tools of analysis, and the development and application of concepts 
from contemporary behavioral sciences as they affect understanding and awareness of patterns 
of buyer behavior. Use is made of work done in psychology, sociology, and anthropology, as 
well as the business disciplines, through study of such concepts as role and reference group theory, 
learning, perception, motivation, social stratification, psychographics, and attitude toward and 
role of change. Analysis of the interaction of buyer and seller through business activities such 
as advertising, selling and firm image. Prerequisite: 651 or permission of instructor. Three credits.
MKT 658  In ternational M arketing . Introduces a conceptual framework that enables the student 
to identify and better understand the dimensions which are operative within a global marketing 
environment. Explores the relationship between these dimensions and specific elements of a 
marketing program. While the course does not dwell on exporting per se, reasonable coverage 
is given to factors affecting the development of exporting activities. Prerequisite: 651 or permission 
of instructor. Three credits.
MKT 6 5 9  S e m in a r in M arketing  a n d  D istribu tion . In-depth analysis of selected current topics 
and problems in marketing. Content will vary from term to term among the many subareas of 
marketing management, physical distribution, systems analysis/design, application, model build­
ing and theory. Prerequisite: Six hours of marketing, including 651, and permission of instructor. 
Offered as needed. Three credits.
MKT 6 6 0  M arketing  R e sea rch  a n d  A nalysis. An examination of marketing information needs 
and resources including the collection and dissemination of primary and secondary data and 
the cost-benefit consequences of all information gathering procedures. Problem definition, 
research design, sampling techniques, data collection, analysis, etc. This class undertakes real 
marketing research projects and thereby offers students actual “hands-on” research opportunities. 
Prerequisite: 651. Three credits.
MKT 699  In d ep en d en t S tu d y . One to three credits.
Taxation
TAX 601 F ed e ra l T a x a tio n —G en era l C o n c ep ts . A brief overview of the entire federal tax 
system, history and development. Subjects include: gross income, adjusted gross income, deduc­
tions, taxable income, computation of tax and tax credits. Emphasis is placed on learning to 
read and understand the Internal Revenue Code. Landmark court cases are studied. Offered 
every fall and summer semester. Three credits.
TAX 6 0 2  T ax  R e se a rc h , W riting , a n d  P ro c ed u re . Approximately one-half of the course will 
focus on the tools and techniques of tax research and preparation of formal written communica­
tions common to tax practice. The balance of the course will involve a survey of tax procedure 
that covers IRS rulemaking, returns and records, the audit process, deficiency procedures and 
assessment, additions to tax, interest, penalties, liens, seizure of property, termination and 
jeopardy assessments, abatements, credits, refunds, periods of limitation, mitigation of limitations, 
transferee and fiduciary liabilities, criminal offenses, and civil settlement opportunities. Offered 
every winter and summer semester. Three credits.
TAX 6 0 3  S a le s , E x c h a n g e s , a n d  O th e r  P ro p e rty  D ispositions. Topics treated include the 
distinction between capital and ordinary gains and losses, significance of the realization require­
ments and the concept of recognition, preferential treatment of gains arising from disposition 
of assets used in a trade or business, non-taxable exchanges, installment sales, determination of 
basis and holding period, loss carryovers, and depreciation recapture. Prerequisites: TAX 601,
602. Offered every fall semester. Three credits.
TAX 6 0 4  C o rp o ra te  I. This course covers tax problems at both the corporation and shareholder 
levels involving definition of a corporation, organization and formation of a corporation, capital 
structure, the subchapter S election, 1244 stock, accumulated earnings, personal holding com­
panies, collapsible corporations, professional corporations, multiple corporations and related party 
dealings. Prerequisites: TAX 601, 602. Offered every fall semester. Three credits.
TAX 605  C o rp o ra te  II. This course covers the advanced corporate tax subjects of stock redemp­
tions, the preferred stock bailout, twelve-month liquidations, one-month liquidations, liquidation
of a subsidiary, and partial liquidations. Reorganization topics include mergers, consolidations, 
division of a single corporation, non-recognition of gain or loss provisions, treatment of basis 
and boot, and the business purpose and continuity of interest doctrines. Prerequisite: TAX 604. 
Offered every winter semester. Three credits.
TAX 607 E sta te , Gift and  T rust I. Six weeks are devoted to the study of gift tax rules. The balance 
of the course covers the estate tax and the generation-skipping transfer tax. Prerequisites: TAX 
601, TAX 602. Offered every fall semester. Three credits.
TAX 608  E s ta te , Gift a n d  T ru st II. Seven weeks are devoted to Subchapter J and the study 
of the income taxation of trusts and estates. Fiduciary income tax accounting, income-in-respect 
of decedent and the “throwback” rules are studied in detail. The balance of the course is devoted 
to estate planning applying the knowledge acquired in TAX 607 and TAX 608. Prerequisites: 
TAX 601, TAX 602, TAX 607. Offered every summer semester. Three credits.
TAX 609  P a r tn e rsh ip  T ax a tio n . General principles of taxation pertaining to partners and 
partnerships. Topics include formation and termination of the partnership entity, dispositions 
of partnership assets, liquidation of partnership interests, and problems involving basis adjust­
ments, appreciated assets, and compensation. Prerequisites: TAX 601, 602, 603. Offered every 
winter semester. Three credits.
TAX 6 1 0  M u ltis ta te , S ta te , a n d  Local T ax a tio n . Conceptual implications and pragmatic 
applications of taxation at the state and local levels are presented, including discussion of the 
single business tax, planning for multistate operations, and local taxation compliance problems. 
Prerequisites: 601, 602, 603. Three credits.
TAX 611 E m ployee B enefit P lan s a n d  D eferred  C o m p en sa tio n . This course details the types 
of deferred compensation plans offered by employers and the tax qualification and operating 
requirements of pension, profit sharing, and stock bonus plans. Prerequisites: TAX 601, 602,
603. Offered every other fall and every other summer semester. Three credits.
TAX 6 1 2  T ax  A ccoun ting . Topics include establishing and changing accounting periods and 
methods, inventory methods and valuation, carrybacks and carryovers, and consolidated income 
tax returns. Prerequisites: TAX 601, 602, 603. Offered every other fall semester. Three credits. 
TAX 613  In ternational Tax P ractice . United States jurisdiction to tax on the basis of citizenship, 
source of income, and other minimum contacts required by international or constitutional law 
is treated, along with taxation of domestic corporations doing business abroad, entities that are 
either controlled foreign corporations or foreign personal holding companies, and the foreign 
tax credit. U.S. possession corporations, domestic international sales corporations, and tax treaties 
are also considered. Prerequisites: TAX 601, 602, 603. Offered every other summer semester. 
Three credits.
TAX 6 1 4  D irec ted  S tu d y  a n d  R e p o rt. Preparation of an extensive tax research and writing 
assignment under the direction of the coordinator is required. Offered all semesters and locations 
to persons who have obtained permission of the coordinator. One to three credits.
TAX 615 Survey of A dvanced  T ax S ub jects. This course will give a brief overview of the follow­
ing subjects: employee benefit plans and deferred compensation; state and local taxation; tax 
accounting; and international tax practice. Three credits.
TAX 616  T axation  P rob lem s, P lanning and  C urren t Issues. An overall policy course designed 
to integrate the specific knowledge learned in the prior ten courses with sophisticated business/ 
individual taxation problems. Students will be expected to research and defend their solutions to 
various taxation controversies. Emphasis will be given to tax ethics, policies, and current issues, 
cases and legislation. Taxation Advisory Council members will be invited to attend class at various 
times to question students regarding class projects. Last course prior to graduation. Offered every 
summer semester. Three credits.
Computer Science (CS)
Chair: VanderJagt. Professors: Arendsen, Kindschi, Pratt, VanderJagt; Associate 
Professors: Adamski, Johnson, Jorgensen, B. Klein, Kotman, Sundstrom, Wiltse; 
Assistant Professors: Beckman, Gruszka, G. Klein, Nelson, Sturm; Visiting Assistant 
Professors: Holbert, Hong, Keebler. Computer Lab Supervisor: Fedder.
Master of Science — Computer Information System s
The Master of Science degree in Computer Information Systems is offered in the 
Department of Mathematics and Computer Science at Grand Valley State Univer­
sity. The primary purpose of the program is to make educational opportunities available 
to the professional computing community in the west Michigan area. It is intended 
for computer professionals who are already working in industry and are using com­
puter and information systems.
C urriculum  Overview
The foundation of the curriculum is a core of six courses. Two options are built on 
this foundation: an emphasis in information systems and an emphasis in software 
engineering. A project course is required in each emphasis. For prospective students 
who lack adequate preparation, three background courses, tailored to the program, 
are available; credit in these courses does not count toward the degree requirements 
of the program.
Both theory and applications are essential ingredients of the prerequisite structure of 
this program. Although characterized as a “terminal professional degree,” comple­
tion of this program does not preclude a graduate from continuation, with perhaps 
some additional work, into a Ph.D. program, in computer science or information 
systems.
A dm ission
In addition to the requirements listed in the Admissions section, candidates must have 
satisfied all of the following:
1. At least one year of work experience in software development, maintenance, or 
management.
2. A satisfactory score on the GRE or the GMAT test.
3. Acceptable recommendations from at least two individuals attesting to the likelihood 
of the candidate’s successful completion of the program.
4. Demonstrated knowledge of the material covered in CS 551, MTH 545, and CS 
553 (see course descriptions for details on these courses). Such knowledge may 
be demonstrated by an undergraduate transcript or by passing a test offered by 
the department.
Candidates who meet all of the requirements except requirement four (4) will be 
granted conditional admission to the program. Such candidates may remove any defi­
ciencies by completing the appropriate course with a grade of “B” or better. Once 
all deficiencies have been removed, the candidate will be granted regular admission 
to the program.
D egree R equirem ents
All candidates must complete the following core courses:
Core Course Credits
CS 650 Systems Analysis 3
CS 651 Computer Systems Architecture 3
CS 653 Data Base Management and Design 3 
CS 660 Software Design Methodologies 3
CS 662 Software Project Management 3
MGT 631 Management Concepts __ 3
Total Core: 18
In addition, each candidate must complete all of the courses in ONE of the following 
two emphases:
Information Systems
CS 671 Data Communications 
CS 674 Modeling and Decision Systems 
CS 676 Seminar in Advanced IS Topics 
CS 678 Information Systems Policy
3
3
3
3
Total Emphasis: 12
Software Engineering
CS 671 Data Communications 
CS 681 Seminar in Software Engineering 
CS 682 Operating Systems 
CS 687 Compiler Construction
3
3
3
3
Total Emphasis: 12
C ourses of Instruction
C S  551 P ro g ram m in g  a n d  D a ta  S tru c tu res . The elements of a modern high-level block struc­
tured programming language and the principles of software design. The latter part of the course 
focuses on specific data structures and implementations of these structures. Advanced features 
of the language are examined. Prerequisite: Professional computer experience and college 
algebra. Three credits. Offered fall semester.
C S  553  C O B O L  a n d  F ile M a n ag em en t. Introductory and advanced features of the COBOL 
programming language. Emphasis on structured developmental and programming method­
ologies. File management concepts and techniques including sequential and random access. 
ISAM and VSAM file organizations, indexing strategies, and hashing. Prerequisite: 551 or 
equivalent.
C S  6 5 0  S y stem s A nalysis. Information systems, SDLC, maintenance, and enhancements. 
Feasibility, user requirements definition, alternative solutions, and software and hardware 
selection. Documentation, interviewing, presentations, and other communication and interaction. 
System, user, and systems analyst interfaces. Traditional, structured, and automated tools 
including DFDS, dictionaries, flow-charting, process logic techniques, and prototyping. 
Prerequisites: MTH 545, CS 553. Three credits. Offered winter semester of odd-numbered years.
C S  651 C o m p u ter S y stem s A rch itec tu re . Provides a general understanding of computer 
architecture and the logical organization of modern digital computers. CPU organization and 
input/output subsystem organizations are emphasized. The relationship between the computer 
architecture and the operating system is studied. Prerequisites: MTH 545, CS 553. Three credits. 
Offered fall semester of even-numbered years.
C S  6 5 3  D a ta  B ase  M a n ag em en t a n d  D esign . History and principles of data base manage­
ment. Relational, network (CODASYL), and hierarchical models. Survey of existing systems 
such as DB2, INGRES, IDMS/R, and IMS. The information and physical levels of data base 
design. Data base administration. The fourth generation environment. Distributed data bases. 
Data base machines. Prerequisite: 553 or equivalent. Three credits. Offered fall semester of even- 
numbered years.
C S  660  S oftw are  D esign M ethodo log ies. Explores the principles and techniques for specify­
ing, designing, implementing, and verifying software systems. The nature of methods for each 
task is explored and several methods are studied in depth. Examples of the types of methods 
studied are: structured design, functional decomposition module interface specification and 
systematic test case generation. Prerequisite: 650. Three credits. Offered fall semester of odd- 
numbered years.
C S  662 S oftw are P roject M anagem en t. Planning, organizing, staffing, controlling, and directing 
software projects. Major emphasis on project planning, techniques for monitoring and controlling 
projects, quantitative methods and tools, and leadership issues in project management. A term 
project that involves the development of a project plan for a non-trivial software project will be 
required. Corequisite: 660. Three credits. Offered winter semester of even-numbered years begin­
ning in 1990.
C S  671 D a ta  C om m u n ica tio n s . Survey of data communication techniques: communications 
model, analog and digital transmission systems, digital data techniques, modems, multiplex­
ing, data link protocols. Study of networks: comparison of different types, network architectures, 
network design, maintenance and management. Prerequisite: 651. Three credits. Offered winter 
semester of even-numbered years beginning in 1990.
C S  674  M odeling a n d  D ecision S ystem s. Introduction to modeling, model types, and methods. 
A simulation language is studied and a programming project is assigned that requires this language 
for a discrete system simulation. Prerequisites: MTH 545, CS 553. Three credits. Offered fall 
semester of odd-numbered years.
C S  676  S e m in a r in A dvanced  IS  T opics. Research into the emerging and advanced tools and 
techniques used in planning, developing, and maintaining information systems. Evaluation of 
these tools and techniques against traditional methodologies. Practical exposure will be gained 
using them whenever possible. Prerequisite: 662. Three credits. Offered fall semester of even- 
numbered years beginning in 1990.
C S  6 7 8  In fo rm ation  S y stem s Policy. Operational, strategic, and tactical facets of the plan­
ning cycle. Hardware and software considerations, system migration, capacity and contingency 
planning, project selection and prioritization. Role of contract programmers and consultants as 
supplement to regular staff. Comparison of systems developed in-house, with packages available 
for purchase. Prerequisite: 662. Three credits. Offered winter semester of odd-numbered years 
beginning in 1991.
C S  681 S em in ar in Softw are E ngineering. Discussion of current advances in software engineer­
ing theory, methodologies, and support systems. Prerequisite: 662. Three credits. Offered winter 
semester of even-numbered years beginning in 1992.
C S  682  O p era tin g  S y stem s . The study of the design and implementation of layered operating 
system with student implementation of components of the operating system. Topics: process 
management, memory management, interrupt servicing, resource management, input/output 
servicing. Prerequisite: 651. Three credits. Offered winter semester of odd-numbered years begin­
ning in 1991.
C S  687 C o m p ile r C o n s tru c tio n . A study of language translation and interpretation. Existing 
tools such as lexical analyzer generators and parser generators to facilitate compilation are 
introduced. A substantial programming project is required that consists of writing a small compiler. 
Prerequisites: MTH 545, CS 553. Three credits. Offered fall semester of odd-numbered years 
beginning in 1991.
C S  6 9 0  In fo rm ation  S y s te m s  P ro je c t. Group project involving the analysis, design, develop­
ment, implementation, testing, and documentation of an extensive information system. 
Prerequisites: Core courses. Three aedits. Offered fall semester of odd-numbered years beginning 
in 1991.
C S  691 Softw are S y stem s P roject. Group project involving the requirements definition, detailed 
design, implementation and verification of a complex software system. Structured analysis and 
design techniques, design and code walkthroughs, and complete documentation will be required. 
Prerequisites: Core courses. Three credits. Offered winter semester of even-numbered years 
beginning in 1992.
C S  6 9 3  D a ta  B ase  P ro je c t. Group project involving the design, development, implementa­
tion, testing, and documentation of a major data base project using a data base management 
system. Prerequisites: Core courses. Three credits. Offered winter semester of odd-numbered 
years beginning in 1991.
The School of Education (ED)
Director: Konecki. Professors: Carpenter, Cross, Force, Herrera, Konecki, Mack, 
TenEyck. Associate Professors: Abramson, Chattulani, Edinger, Grant, Harpold, 
Jackson, Price, Reid, Wissink, Wochholz. Assistant Professors: Armstrong, Javetz, 
Lazarus, Pottorff.
The School of Education is an upper-division and graduate unit.
T he G raduate  P rogram
The graduate program of the School of Education offers the master of education 
degree through which students can pursue sequences for certificate renewal, con­
tinuing certificates and additional endorsements. The major function of the graduate 
program is to create opportunities for professional renewal and development for prac­
ticing educators. The graduate program attempts to increase teachers’ knowledge and
understanding of the learning process and their repertoire of teaching methods and 
skills. The graduate program offers the M.Ed. degree in three major areas: general 
education, reading, and special education. The graduate program faculty have offices 
in the L. V. Eberhard Center in Grand Rapids.
Graduate programs in the School of Education are accredited by the National Coun­
cil for Accreditation of Teacher Education (NCATE) under the redesigned standards. 
Grand Valley is one of the first institutions to become accredited under these new stan­
dards. The programs in Special Education meet the guidelines of the Council for 
Exceptional Children (CEC). The Reading degree is in compliance with the guidelines 
of the International Reading Association (IRA).
Areas of Emphasis
Areas of study in General Education include: Computers and Schools, Education 
Administration, Secondary and Adult Instruction, Elementary Education, Gifted and 
Talented Education, and Early Childhood Education. Reading/Language Arts is the 
area of emphasis for the master of education in reading.
Areas of study within Special Education include: Learning Disabilities, Special Educa­
tion Administration, and Freprimary Impaired.
Admission
In addition to the requirements listed in the Admissions section, applicants must sub­
mit scores of their National Teacher Examinations or Graduate Record Examinations, 
three letters of recommendation, copies of teaching certificates, and must have at least 
a 2.5 cumulative grade point average. Admissions decisions will be made by the Direc­
tor of the School of Education, based on recommendations of the Graduate 
Curriculum and Standards Committee.
The master of education program is designed for students who have a teaching 
certificate and are working in the field. Individual consideration, however, will be given 
to applicants who are not certified but whose career goals and objectives are consis­
tent with our programs.
Planned Program
All students seeking a degree, special education approval, or a change in certifica­
tion status must establish a planned program of professional study which specifies 
program objectives, competencies, and course requirements.
The Foundations Program
Each candidate for the M.Ed. degree must complete nine semester hours in founda­
tion courses, which may be required or selected from the following areas: psychology 
of education (one course): 603, 604, 605, 606; research and evaluation (one course): 
608, 609; and issues in education (one course); 610, 613, 614. Students are urged 
to partially satisfy program requirements by enrolling in a course designed to expand 
their appreciation for multicultural education and /o r education of minority or handi­
capped students.
General Education
The general education programs leading to the M.Ed. degree are designed to help 
experienced teachers increase their professional and academic knowledge and skills 
and prepare for special types of education service.
The areas of study reflect the importance of increased breadth and depth of under­
standing of theoretical constructs and existing problems in general education. Breadth
is provided by the foundation areas. Depth is provided by the major courses, 
disciplinary courses, electives, and directed readings. Areas of emphasis include: 
Computers and Schools. This program prepares teachers to use educational 
technology in the elementary an d /o r secondary classroom. Content of the program 
includes the educational applications of microcomputers; educational hardware, 
societal impact and issues; applications for special-needs groups; software availability 
and evaluation; and school and classroom administrative use.
Students are required to complete a minimum of 33 semester hours. Degree 
requirements, in addition to the foundation courses, include ED 611, 684, 685, and 
688; one topical workshop; two electives; and ED 698.
Education Administration. This program emphasizes basic administrative theory and 
research and focuses on current practice and emerging trends in such issues as 
personnel, plant, finance, law, organizational structures, community education 
programs, and instructional improvement. The program is designed to prepare 
students for leadership roles in public and private educational organizations. Students 
are required to complete a minimum of 33 semester hours. Degree requirements 
include, in addition to foundation courses: 611, 656, 662, 663, 666, 698, and one 
course from the following: 667, 668, and 689, and an elective. Some of these courses 
may be offered on weekends through the School Administrators Academy. Program 
changes may be made when the new rules are issued from the State of Michigan. 
Secondary and Adult Instruction. This program is designed primarily for teachers who 
wish to develop their skills and competencies in teaching secondary and adult students. 
The program is also useful for those interested in learning about secondary and adult 
education. Students are required to complete a minimum of 33 semester hours. 
Degree requirements, in addition to foundation courses, include four courses in the 
major area (611, 623, 636,668, 680, 681, 683, and 689); three electives/workshops; 
and 698. Degree requirement changes to permit a subject matter concentration are 
being considered and may be available to students.
Elementary Education. This program helps teachers continue their professional growth 
and advance in competence in their work in regular elementary school classrooms. 
The program may be used to develop an academic specialization of work with elemen­
tary school children or to explore fields of specialization for present or future profes­
sional goals. Students are required to complete a minimum of 33 semester hours. 
Degree requirements, in addition to the foundation courses, include three courses 
in the major area (611, 622, 670); two courses from the following: 587, 589, 621, 
624, 628, 636, 643, 667, and 689; two electives/workshops; and 698.
Education o f the Gifted and Talented. This program prepares classroom teachers, 
specialists in gifted and talented education, consultants, and supervisors with the theory 
and practical skills necessary to teach gifted and talented students. The program focuses 
on assessment and diagnostic instruments, methodology, materials, curriculum, and 
administration. Students are required to complete a minimum of 33 semester hours. 
Degree requirements include, in addition to the foundation courses, four courses in 
the major area (589, 598D, 611, 634, 636, 637); three electives/workshops; and 
698.
Early Childhood Education. This program prepares teachers, directors, and super­
visors in nursery schools, day care centers, child development centers, head start 
programs, and kindergartens, as well as researchers and program specialists in the 
field for general and special students needs. Students are required to complete a 
minimum of 33 semester hours. Degree requirements, in addition to the foundation
courses, include four courses in the major area: 641, 660, 661, 672; two courses 
from the following: 643, 657, 670, 696, 598-H, and 698H. In addition, program 
prerequisites include completion of elementary certification, a language course (643, 
460, or equivalent), an assessment course (670, or 609, or 645, or equivalent). 
Students desiring the ZA or early childhood education endorsement only must com­
plete the program requirements; 641, 661, 660, 672; two courses from the follow­
ing: 643, 657, 670, 696; and 598-H; and meet the prerequisites.
R e a d in g - L a n g u a g e  A r ts
The language arts program leading to the M.Ed. degree provides elementary and 
secondary teachers with the appreciation, theory, and practical skills needed to teach 
various areas of reading and language arts. The program is helpful for classroom 
teachers who want to expand their skills in dealing with students in language arts 
programs as well as for other professionals who deal with problems of reading 
adjustment. Students are required to complete a minimum of 33 semester hours. 
Degree requirements, in addition to the foundation courses, include all of the following: 
621, 622 or 623, 624, and 628. In addition, students must take at least two courses 
from the following: 588, 618, 627, 645, 636, 689; one elective; and 698. This 
program does not lead to a certification as a reading consultant or reading teacher.
S p e c ia l  E d u c a t io n
Grand Valley’s graduate division requires teachers applying for entrance into the 
graduate special education program to hold at least one area of endorsement in special 
education or to elect a graduate program leading to the completion of two 
endorsements in special education.
Applicants who wish to be admitted to any of the graduate special education majors 
must possess a valid teaching certificate. All degree-seeking students are required to 
take a minimum of 36 semester hours, including foundations, concentration, and 
major courses. Students who are degree seeking and are working for special educa­
tion endorsement may be required to take additional courses beyond the normal 
requirements for the master’s degree. Students who want to enroll in a master’s degree 
program and are not seeking special education endorsement should select the master’s 
degree emphasis program and consult with a special education graduate advisor to 
develop a program consisting of foundations, major course work, capstone (698), 
and planned concentration.
Note: Students who have not completed special education certification, endorsement, 
and /or graduation requirements prior to September 1, 1990, will not be granted K-12 
special education endorsement. It is expected that elementary and secondary special 
education endorsement programs will be approved in the 1988-89 year, to be put 
into effect in the 1989-90 academic year. Students should see their advisor. 
Planned Concentration. In addition to other degree requirements (foundation, major, 
directed readings), the special education degree applicant must elect a number of con­
centration courses determined by the specific major. Concentration courses are 
intended to give students depth in the areas of special education in which they may 
not be readily conversant. The number of concentration courses is determined by the 
special education major.
Learning Disabilities. Requirements for the master’s program in learning disabilities 
are: elementary or secondary certificate, one endorsement area in special education, 
and at least one year of teaching experience as prerequisites. Foundation courses 
include 604, 608, and 613. Concentration courses include 640, 643, 645, 646, 647,
648, 650, and 698. Students desiring endorsement in Learning Disabilities must 
complete a six-credit-hour graduate student teaching (ED 598J).
Preprimary Impaired Program (ZA/PPI). The Preprimary Impaired Program (PPI) 
prepares graduate students for the processes of screening, diagnosing, and design­
ing individualized instructional programs for young children with developmental and 
handicapping problems. Degree requirements, in addition to the foundation courses, 
include four courses in the major area: 641, 660, 661, 672; two courses from the 
following: 643, 657, 670, 696; graduate student teaching 598-H; and the capstone 
course 698H, for a minimum of 36 semester hours. In addition, program prerequisites 
include completion of 643 or equivalent and completion of 670 or 609, or 645 or 
equivalent. Students seeking recommendation for the PPI approval only must com­
plete prerequisites 670, or 609, or 645, or equivalent; 643 or equivalent; 641, 660, 
661, 672; two courses from: 643, 657, 670, 696; 598-H; and evidence of ZA 
endorsement and at least one additional endorsement in special education, which 
may be earned at the undergraduate or graduate level.
Special Education Administration (M.Ed.). Students may select either a special 
education M.Ed program and /o r an approval program for special education super­
visor or director.
Students wishing to complete the M.Ed in special education administration must take 
foundation courses in ED 604 or 605, 608 and 613. Additional courses include ED 
611, 632, 653, 656, 662, 663, 698, and elective courses.
Approval Programs. Students seeking special education approval as supervisor or 
director must complete an additional application with the School of Education for 
admission to the approval program. The special education supervisor’s approval 
program requires successful completion of ED 611, 613, 632, 656, 662, 
598M /698M , and modules in budget and accounting, improvement of instruction, 
computers in instruction, an elective module and passing of the supervisor’s 
competency exam.
The special education director’s approval program includes all courses in the special 
education supervisor’s program plus 653, 663, 666, 598A /698A , and modules in 
facilities planning, computers in management, grant writing and director’s competency 
exam. Some of these courses may be offered on weekends through the School 
Administrators Academy.
Internships
Students graduating from the Grand Valley State University undergraduate special 
education program may apply for a full-year paid teaching internship in special educa­
tion, which allows them to apply 18 hours of credit, generated from this internship, 
to the L.D. master’s degree program. Students involved in the master’s level intern­
ship program will be required to complete an additional 21 hours of course work, 
planned with an advisor, for the master’s degree program in learning disabilities.
Because it is necessary to limit the numbers of students in this program and because 
the School of Education must arrange for paid teaching internship positions in the 
public schools, students must be nominated by the GVSU faculty in order to be 
accepted as intern teachers. Grand Valley graduates desiring L.D. endorsement should 
refer to the graduate level endorsement requirements. Students must pay tuition and 
fees for this program.
Special Education Retraining Programs 
For Certified General Education Teachers
For those students who do not have an endorsement in one area of special educa­
tion, we offer sequences leading to special education endorsement in two areas of 
special education. These sequences do not lead to a master’s degree. Endorsement 
will not be granted in only one area. To be admitted to the following dual approval 
sequences, the applicant must possess a valid Michigan teaching certificate and have 
completed at least one year of successful classroom experience in a public school. 
Approval program in Mental Impairment and Learning Disabilities. Courses include 
604, 606, 608/609 , 613, 638, 643, 645, 646, 647, 650, 652(6), 5981(6), 598J(6). 
Art 331 or equivalent and Psychology 302, Mental Hygiene, are prerequisites. 
Approval program in Mental Impairment and Emotional Impairment. Courses include 
604, 606, 613, 638, 639, 640, 645, 646, 648, 650, 652(6), 5981(6), 598K(6). Art 
331 or equivalent and Psychology 302, Mental Hygiene, are prerequisites. 
Approval program in Emotional Impairment and Learning Disabilities. Courses 
include 604, 606, 608 /609 , 613, 639, 640, 643, 645, 646, 647, 650, 652(6), 
598K(6), 598J  (6).
Preprimary Impaired/Emotional Impairment. (Prerequisite: Early Childhood (ZA) 
Endorsement, 643 or equivalent, 609 or 645 or 670 or equivalent): Courses include 
604, 606, 608/609 , 613, 639, 640, 645, 646, 650, 598K(6), 641, 660, 661, 672, 
598H(6); choose two from 643, 657, 670, 696.
Preprimary Impaired/Learning Disabilities. (Prerequisite: Early Childhood (ZA) 
Endorsement, 643 or equivalent, 609 or 645 or 670 or equivalent): Courses include 
604, 606, 643, 645, 646, 647, 650, 598J(6), 641, 660, 661, 672, 598H(6); choose 
two from 643, 657, 670, 696.
Preprimary Impaired/Mental Impairment. (Prerequisite: Early Childhood (ZA) 
Endorsement, Art for the Classroom Teacher, Mental Hygiene, 643, or equivalent, 
609 or 645 or 670 or equivalent): Courses include 604, 606, 613, 638, 645, 646, 
650, 5981(6), 641, 660, 661, 672, 598H(6); choose two from 643, 657, 670, 696.
Continuing Certification
The following options for completing the required 18-semester-hour planned program 
beyond the bachelor’s degree for a continuing certificate have been approved by the 
School of Education.
Option 1. Master’s Degree
If the 18 semester hours are part of a master’s degree program in an approved teacher 
education institution, the applicant for a continuing certificate must submit a list of 
courses to be signed by an appropriate School of Education official. The planned 
program requirement will be met by following course work prescribed for the M.Ed. 
No further documentation is necessary.
Option 2. An Additional Teaching Major or Minor
The applicant may choose to complete the requirements for an additional major or 
minor from the list of programs in the current catalog. A signed list of prescribed courses 
totaling 18 semester hours must be submitted to the School of Education by the student 
and/or the major field advisor. Major field advisors must approve all additional majors 
and/or minors. The planned program form must be signed by the advisor in the School 
of Education.
Option 3. Professional Development
If courses do not apply to Option 1 or 2 above, the following program will apply to 
both elementary and secondary teachers in completing at least 18 semester hours from 
the following:
a. courses in subject matter areas related to the applicant’s teaching major, minor, 
or a proposed new major or minor.
b. courses in professional education, such as administration, curriculum, guidance, 
methods, etc., will be required.
c. not more than one elective course (three semester hours) outside of teaching fields 
or professional education course work may be taken without the approval of the 
director of the School of Education.
Option 4. An Additional Certificate Level on a Provisional Certificate 
The holder of a provisional or continuing certificate (elementary or secondary) may 
qualify at a new certificate level (elementary or secondary). The applicant qualifying 
for the new certificate must present evidence that he or she has a distribution of majors 
and minors listed in the catalog of Grand Valley State University and appropriate to 
teaching at that new level. Grand Valley requires all students to complete a minimum 
of six semester hours of directed teaching at a new level. Credit completed in 
qualifying at a new certificate level may also be applied toward the requirements for 
continuing certification. Directed teaching may be completed by taking Education 403, 
407, or 598.
Rule 29. The holder of a provisional or continuing certificate (elementary or secon­
dary) may qualify for a certificate endorsement by presenting evidence that he or she 
has completed one of the following planned programs with a minimum of 18 semester 
hours: early childhood, general elementary, middle school, or areas appropriate to 
the secondary grades. When the planned program is completed following the issuance 
of the initial provisional state certificate, the person may apply the credit on the 
requirements for the continuing certificate.
Candidates for an elementary certificate or endorsement must complete the elementary 
distributive minor, approved reading courses and computer education technology, 
provide a letter of recommendation from a current or past supervisor/administrator 
and complete a six-credit supervised field practice.
Candidates for a secondary certificate must complete a secondary teachable major, 
a secondary classroom directed teaching (six credits), a secondary reading course, 
and approved computer and educational technology courses, and provide a letter 
of recommendation.
Reading Requirement
All candidates for provisional or continuing certification must show evidence of course 
work in reading methods. It is recommended that students have their School of Educa­
tion advisor establish these courses when planning their official program of study.
Candidates recommended for elementary provisional or continuing certificates must 
have completed six semester hours in reading methods course work. Graduate courses 
that satisfy requirements for elementary teachers are ED 621 and 622. Undergraduate 
courses that satisfy the reading requirement for elementary teachers are ENG 308 
and ED 320.
Candidates recommended for secondary provisional or continuing certificates must 
have completed three semester hours in methods of teaching reading. The reading 
requirement for secondary teachers may be satisfied by completing ED 321 at the 
undergraduate level or ED 623 at the graduate level.
Candidates for certification in Special Education may substitute ED 460, 495 and 496 
(nine undergraduate hours) or ED 645, 646 and 643 (nine graduate hours) for ENG 
308 or ED 621 required for elementary provisional or continuing certification. 
Candidates for continuing certification from institutions other than Grand Valley State 
should plan their course work with an advisor from the recommending institution, 
as course requirements may differ at the various institutions. Whereas the above 
reading courses have been approved by the State of Michigan for Grand Valley State, 
some institutions may not apply these courses to their planned program requirements.
C ourses of Instruction
ED 550-586 C o n ten t/C u rricu lu m  W orkshops. Advanced-level workshops which provide 
breadth and depth of understanding in content and curriculum of educational programs. Topics 
may vary and prerequisites may be established. One to three credits. Offered summer semester.
ED  587 D iscovering  M ean ings in E le m e n ta ry  S ch o o l M a th e m a tic s . Study of content and 
instruction pedagogies used in teaching elementary school math. Consideration of the principles 
involved in developing a mathematics program and quality materials for classroom use. Three 
credits. Does not replace Mathematics 221 for elementary endorsement.
ED  588  S pec ia l Topics in E du ca tio n . Study of selected topics in education. One, two, or three 
credits. Offered upon sufficient demand.
ED 589 M ethods a n d  M aterials of E lem entary  S cience. Designed to prepare students to teach 
elementary science. Emphasis on planning and teaching science, including laboratory activities. 
Process and content stressed. Three credits. Offered at least once per year.
ED 598 P ra c tic u m /G ra d u a te  F ield  E xperience . Field-based experience designed to provide 
clinical experience for teaching or administration majors. Each practicum shall be no less than 
the minimum requirements set forth by state and accrediting agencies; and must be with 
approval by the appropriate program personnel. Graduate student teaching candidates (B and 
C, listed below) must apply by February 1 for summer and fall semesters and by September 15 
for winter semester. All other deadlines should be contingent upon approval of the program 
coordinator. All practica will require seminars. Not to be used for initial certification. Three and 
six credits. Offered at least once a year.
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ED  599  In d ependen t S tudy . Individual study of a theoretical or applied problem in education. 
Prerequisites: Consent of advisor and demonstrated ability to pursue special study or investiga­
tion proposed. One to four credits. Offered fall, winter, and summer semesters.
ED 603  S choo l L earning. Consideration of learning situations in the light of psychological find­
ings and concepts. Development of a theory of learning and its applications to the teaching of 
attitudes, skills, concept formation, and understanding. Three credits. Offered at least once a year.
ED 604  C ounseling  a n d  G u idance  for th e  C lassro o m  T eacher. Study of counseling processes 
applicable to the school setting. Basic principles related to diagnosing, interviewing, listening, 
communicating, assisting, and referring students for special assistance. Emphasis on relationships 
of teacher’s role in affecting the positive mental health of students. Theories of counseling and 
behavior change will be reviewed. Prerequisite: teaching experience or PSY 452. Three credits. 
Offered at least once a year.
ED  6 0 5  C lassro o m  M a n ag em en t (K-12). An examination of the differentiation of the terms 
“discipline” and “classroom management.” Review and study of such interrelated subjects as 
authority, rules, power, responsibility, types and degrees of control, and the many related attitudes,
standards, and prejudices which combine to complicate the problem. Three credits. Offered at 
least once a year.
ED  606 E ducation  of th e  Exceptional C hild . Study of the characteristics of exceptional children 
and adolescents. Research-based effective instructional processes needed to provide the most 
appropriate education for meeting the needs of exceptional children in the least restrictive 
environment, including mainstreaming, will be emphasized. Three credits. Offered at least once 
a year.
ED  608  E d u ca tio n a l E v aluation  a n d  R e sea rch . Study of the application of research, statistics, 
and evaluation principles to educational program and teaching improvement. Methods of research 
design and program evaluation. Emphasis on the design of research problems, evaluation of 
existing practices, and the interpretation of major educational research studies. Three credits. 
Offered at least once a year.
ED  6 0 9  E d u c a tio n a l Testing a n d  M easu rem en t. History and status of school testing and 
measurement. Review of construction, use, and evaluation of teacher-made classroom tests. 
Investigation of available standardized tests. Interpretation of test scores, norms, profiles, and 
basic statistical analysis. Item analysis, validity assessment, and reliability determination. Ethical 
and legal considerations in the assessment of minority and special-needs populations. Three 
credits. Offered at least once a year.
ED  6 1 0  C u rren t Issu es in E d u ca tio n . Emphasis on investigation of current issues and trends 
in the administration of schools, school practice, school law, school finance, and other topics 
will be introduced. May be combined with 613. Offered at least once a year.
ED  611 C urriculum  D evelopm ent. A study of the various approaches of curriculum construction 
and organization in the schools. Examination of principles of curriculum improvement, change, 
and evaluation. May be combined with 650. Three credits. Offered at least once a year.
ED  6 1 3  C ritica l Issues in  S p ec ia l E d u ca tio n . Examination of current crucial issues in the 
administration of special education. May be combined with 610. Three credits. Offered at least 
once a year.
ED  614  M ulticultural E du ca tio n . Study of bilingual, international, and global education within 
a multicultural context. Three credits. Offered at least once a year.
ED  618  E nglish  a s  a  S eco n d  L anguage M ethodolog ies. Study of methodologies and selected 
problems in teaching English as a second language. Exploration of curricula of school districts 
with application to classroom teachers.
ED  621 T heories of Teaching R eading. An introduction to language and cognitive development 
in reading. Historical trends, factors affecting reading achievement, and implications for instruction. 
Prerequisite: teaching experience or ENG 308. Three credits. Offered at least once a year. 
ED  6 2 2  D ev elopm en ta l R e a d in g —E lem en ta ry . Study of the developmental nature of the 
reading process and analysis of factors influencing the acquisition of reading skills. Practices and 
materials used in developmental reading programs are examined. Prerequisite: teaching expe­
rience or ED 320. Three credits. Offered at least once a year.
ED  6 2 3  D ev elopm en ta l R ead ing  —S eco n d ary . Introduction to the development of reading 
in secondary students. Assists secondary teachers with little or no background in reading instruc­
tion. Prerequisite: teaching experience or ED 321. Three credits. Offered at least once a year. 
ED  624  L iterature for C hild ren  a n d  A dolescents. Examination of methods, materials, research, 
and issues related to literature for the schools. Three credits. Offered at least once a year. 
ED  627  T each ing  R ead ing  in th e  C o n ten t A reas. Study of the integration of reading in the 
content areas. Materials and procedures for identifying the reading needs of students in science, 
social studies, mathematics, etc. Basic principles and techniques for improving instruction are 
covered. This is the appropriate course for secondary teachers fulfilling the three-credit-hour 
requirement in reading for certification. Three credits. Offered at least once a year.
ED 6 2 8  C urricu lu m  a n d  M a te ria ls  for L an g u ag e  A rts. Study of the goals, content, and 
programs involved in the instruction and integration of language arts for grade K-12. Three credits. 
Offered at least once a year.
ED  6 3 2  F o u n d a tio n s of S p ec ia l E d u ca tio n  A d m in istra tio n . A study of Federal and state 
legislation affecting special education, the methods available for the evaluation of programs; needs 
assessment, evaluation of inservice, and the role of the special education administrator. Three 
credits. Offered at least once a year.
ED 634 Issues in Gifted and  Talented E ducation . A survey of the history, current issues, research 
and trends. Critical analysis of the origin and development of such terms as giftedness, talent
and intelligence, and their implications for educational practice. Three credits. Offered at least 
once a year.
ED  636  M ethods a n d  M a teria ls  for th e  G ifted a n d  T alented . Examination and practical 
application of the objectives, instructional research, teaching strategies, classroom activities, and 
materials for teaching the gifted and talented student. Three credits. Offered at least once a year.
ED 637  Psychology a n d  C ounseling  of Gifted a n d  T alented S tu d en ts . Study of the cognitive, 
affective, and social characteristics of the gifted and talented child. Psychological theories, research, 
principles and practices, psychological assessment and diagnosis, counseling, attitudes and 
adjustment. Three credits. Offered at least once a year.
ED 638 S tudies in M ental R etardation . Intermediate studies in the etiology of mental retardation 
and its implications for teaching strategies and materials. Recommended for students who do 
not have endorsement in mental impairment. Three credits. Offered summer session in even- 
numbered years.
ED  639 S tud ies in E m otional Im pairm en t. Study of several behavior management techniques 
which are commonly,used by professionals dealing with students who have behavior/emotional 
problems. Techniques include: life space interview, reality therapy, various operant strategies, 
and surface behavior strategies. Three credits. Offered summer sessions in odd-numbered years. 
ED  640  N eurological B ases of Learning D isorders. Basic neuroanatomy and neurophysiology 
designed for teachers. Special attention to the learning-disordered individual with 
organic/neurological impairment. Basic types of impairment, associated neurological features 
and educational, psychological, and special aspects of children with learning problems. Three 
credits. Offered at least once a year.
ED  641 P resch o o l S p ec ia l N eeds C hild . Research implications, teaching strategies, and 
curricula for the instruction of special-needs infants and preschool children. Three credits. Offered 
at least once a year.
ED  643 L anguage D evelopm ent a n d  R eading for th e  S pecia l N eeds C hild . Study of language 
and reading for the special needs child. Theories of language development, consideration of 
language systems in the total communication process, and techniques for aiding in the develop­
ment of language learning skills. Prerequisite: teaching experience or ED 460. Three credits. 
Offered at least once a year.
ED 645  D iagnostic  a n d  In terpretative P rocedures. Review of evaluative instruments used for 
identification and programming for exceptional persons. Prerequisite: teaching experience or 
ED 495. Three credits. Offered at least once a year.
ED  6 4 6  R em ed ia l P ro c ed u re s . Remedial techniques and materials employed with learning 
disabled persons. Prerequisite: teaching experience or ED 496. Three credits. Offered at least 
once a year.
ED 647 R esearch  in Learning Disabilities. Current research on etiology, identification, diagnosis, 
and programming for learning-disabled persons. Three credits. Offered once a year.
ED  648  Indiv idual Testing. Study of the history, theory, and implications of using individual 
tests for educational placements and instructional prescriptions. Students will design educational 
strategies based on the scores obtained from several individual assessment instruments. Three 
credits. Offered at least once a year.
ED  6 5 0  C urricu lum  D ev elopm en t in S p ec ia l E d u ca tio n . Study of the patterns of curriculum 
organization, teaching trends in special education areas of the curriculum, processes of curriculum 
improvement, and proposals for curriculum reform. May be combined with 611. Three credits. 
Offered at least once a year.
ED  652 P re teach in g  a n d  M ethods of T each ing  S p ec ia l E d u ca tio n . A supervised field 
experience of at least six weeks with exceptional children teaching in the area of M.I., L.D., or
E.I. Students must apply by February 1 for summer and fall semesters. Not offered winter semester. 
ED  653 A dm in istra tion  of S p ec ia l E d u ca tio n . Theory and practice of personnel, finance, 
curriculum, and law in special education. Prerequisite: ED 632. Three credits. Offered at least 
once a year.
ED 656  P ersonnel A dm in istra tio n . Responsibilities in staff supervision, manpower needs, 
certification, selection, assignment, promotion, salaries, retirement, absences, teachers’ organiza­
tions, grievances, collective bargaining, and supervision of student teachers. Three credits. Offered 
once a year.
ED  657 D evelopm ent of th e  Young S chool Child . Theories and research methods and findings 
related to the intellectual, emotional, perceptual, social, and personality development of the young 
school child. Three credits. Offered at least once a year.
E D  6 6 0  C urricu lum  D ev elopm en t for E arly  C h ild h o o d  E d u ca tio n . Theoretical background 
and content of curricular approaches in early childhood programs. Analysis and evaluation of 
early childhood curricular materials. Experience in designing and sequencing activities for young 
children. Three credits. Offered at least once a year.
ED  661 A dm in istra tio n  a n d  S uperv ision  of E arly  C h ild h o o d  E d u ca tio n . A study of the 
organization, administration, and skills required in the direction of early childhood education 
programs. Review of the pertinent federal, state, and local regulations and support services. Three 
credits. Offered at least once a year.
ED  662  S ch o o l Law. General legal principles and laws that affect general and special education. 
Emphasis on sources and scope of school law, legal rights and responsibilities of teachers, pupils, 
and taxpayers. Procedural, historical, and jurisprudential dimensions of American law are stressed 
including the dimensions of PL 74-142 and PA 198. Three credits. Offered at least once a year. 
ED 663  S ch o o l F inance. The principles and theory underlying finance practice in public schools. 
Three credits. Offered at least once a year.
ED  6 6 6  F u n d am en ta ls  of Public E ducation  A dm in istra tion . Issues, principles, practices, and 
problems on the federal, state, intermediate, local, and individual school levels. Three credits. 
Offered at least once a year.
ED  667  A d m in istra tio n  a n d  S u p erv isio n  of th e  E le m e n ta ry  S ch o o l. Administrative and 
supervisory functions in the design, implementation, and improvement of the total education 
program of the elementary and early childhood education programs. Prerequisite: 666. Three 
credits. Offered at least once a year.
ED  6 6 8  A d m in istra tio n  a n d  S uperv ision  of S eco n d ary  a n d  A dult E d u ca tio n  P ro g ram s.
Administrative and supervisory functions in the design, implementation, and improvement of 
the total education program of the secondary and adult education programs. Prerequisite: 666. 
Three credits. Offered at least once a year.
ED  6 7 0  A ssessm en t of th e  Young S ch o o l C hild . Instructional assessment procedures and 
prescriptive techniques for students Pre-K-6. Three credits. Offered at least once a year.
ED  672  C ounseling  P aren ts. Remedial and preventive counseling strategies for parents of young 
children. Preparation for assisting parents in settings that include parent education, atypical 
children, developmentally diverse children, and conditions requiring assistance from other 
professionals. Three credits. Offered at least once a year.
ED  6 8 0  T h e  A dult L earner. Emerging theories and techniques for teaching the adult learner. 
Focus upon the adult’s deliberate efforts at learning, developing, growing and changing, and 
learning difficulties. Three credits. Offered at least once a year.
ED  681 M ateria ls a n d  M ethods for A dult a n d  C ontinu ing  E ducation . Materials and methods 
of teaching the adult learner in school and non-school settings. Three credits. Offered at least 
once a year.
ED  6 8 3  C a re e r  G u id an ce  for S eco n d ary  a n d  A dult S tu d en ts . Principles and processes in 
providing career guidance for the secondary and adult student. Three credits. Offered at least 
once a year.
ED  6 8 4  In tro d u c tio n  to  M ic ro co m p u ters  a n d  E d u ca tio n . For teachers with little or no com­
puting experience. Use of the microcomputer as an educational tool. Extensive hands-on 
experience in BASIC, LOGO, software evaluation. Use of computers in K-12 classrooms. 
Three credits.
ED  685  C o ursew are  D evelopm ent: M icrocom puters a n d  E ducation . Design, development, 
and evaluation of CAI courseware. Assessment of intended users and content; instructional design 
of text displays; use of graphics, animation, color, sound; user direction, and help sequences; 
question and feedback sequences; drill and practice, tutorials, simulation and problem-solving. 
Prerequisite: 684. Three credits.
ED  686  D a ta  S tru c tu re s  a n d  D a ta  F ile P ro g ram m in g : M icrocom puters a n d  E d u ca tio n .
Intended for teachers who wish to learn programming techniques for creating data structures 
and writing programs that handle data files in BASIC. Topics include a review of BASIC data 
types and programming, data entry validation and tape data files, and random access files. Also 
included is an introduction to the concept of data structures, arrays, linked lists, and binary trees. 
TRS-80, Apple, and Commodore machines are used. Three credits. Offered at least once a year.
ED  687  PASCAL: M icro co m p u ters  a n d  E d u ca tio n . Focus is on the learning and teaching of 
the PASCAL programming language. Comparison with BASIC is provided. Three credits. 
Offered at least once a year.
ED  688  C lassro o m  U ses for th e  M icrocom puter. Advanced-level instruction in elementary 
and secondary classroom content-area uses for the computers; software availability, LOGO, PILOT, 
and special needs programming. Prerequisite; ED 684 and 685. Three credits. Offered at least 
once a year.
ED 689 R ace, C lass a n d  L anguage. Interdisciplinary course incorporating the views of linguists, 
psychologists, sociologists, educators, and speech researchers. Exploration of the background 
literature and practical implications of the problems raised by social class and ethnic differences 
in language. Three credits. Offered at least once a year.
ED  696  Issues in T each ing  th e  Low -Incom e S tu d e n t. Issues and concerns and programs in 
implementing effective programs for students from low-income backgrounds. Three credits. 
Offered at least once a year.
ED  697  In te rn sh ip  in S p ec ia l E d u ca tio n . One-year paid internship in a classroom for the 
handicapped under supervision of an intern consultant from GVSU. Nine credits. Fee required. 
Offered fall and winter semesters. Requires special application and admission procedure, done 
during winter semester.
ED  698  R esearch  A pplications. Candidates for advanced degrees must demonstrate not only 
their mastery of the subject matter but also their ability to integrate and synthesize it. They must 
also demonstrate their ability to generate new knowledge and/or to apply existing knowledge 
to specific practical situations. This demonstration may take the form of a research project or 
comprehensive examination or thesis. Planned with and directed by a graduate faculty member. 
Three credits. Offered at least once a year. Prerequisite: permission of advisor and completion 
of at least 27 semester hours.
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ED 699  D irected Readings. This course involves a research or reading project, program proposal, 
or other approved activity which builds on the student’s area of specialization. Prerequisite: Per­
mission of the advisor and completion of at least 27 semester credits. Three credits. Offered fall, 
winter, and summer semesters.
The School of Health Sciences (HS)
Director: Callahan. Professors: Kopperl, Merrill; Associate Professors: Bell, Brasseur, 
Callahan, Lipp, T. Strickler, Triezenberg; Assistant Professors: Alderink, Curry, 
Hauxwell, Little, E. Strickler; Visiting Faculty: Goossen, Pawl; Research Associates: 
Keyser, Wesorick.
M aster of H ealth  Sciences 
Admission Requirements
1. Requirements for graduate admission as identified in the Admissions section of the 
catalog.
2. Grade point average of 3.0 (B) from all undergraduate course work.
3. Three letters of recommendations.
Career Opportunities
The Master of Health Sciences program is intended to provide individuals with 
advanced knowledge in various fields of the health care delivery system and to allow 
them to move into administration, management, or education within the health and 
allied health professions.
Degree Requirements
Two programs of study are available. Each program requires a minimum of 40 hours 
of course work with at least 33 hours at the 500 and 600 levels.
Plan A: Prescribed course work and a thesis which serves as a focal experience. 
Plan B: Prescribed course work and either a project or a clinical practicum.
1. Health science core courses:
HS 508 Advanced Human Physiology 
or
HS 608 Pathophysiology 
HS 550 Human Histology 
or
HS 560 Regional Human Anatomy 
HS 510 Immunology 
or
HS 523 Epidemiology 
or
HS 611 Nosocomial Infections 
HS 601 Experimental Design
Experimental Design (HS 601) should be taken early in the program.
2. Completion of courses of study in a curriculum designed in cooperation with the 
student’s graduate committee.
3. Successful completion of a comprehensive written examination after all didactic 
course work has been taken. Students who fail any part of the examination may 
take another examination within 18 months of the original effort.
4. Successful completion of a focal experience.
Plan A: Presentation of a formal thesis and an oral defense of the thesis (HS 699). 
Plan B: Presentation of a formal project (HS 689) or completion of a clinical 
practicum (HS 679).
Emphasis in Physical Therapy
Baccalaureate-prepared physical therapists may select an emphasis in physical therapy 
within the Master of Health Sciences program.
Emphasis requirements:
1. Health sciences core courses
2. Additional requirements:
HS 528 Clinical Neurosciences
NUR 642 Teaching Health Professionals 
HS 679 Clinical Practicum 
HS 699 Master’s Thesis Research
3. Clinical Tracts (12 credits):
Orthopedics.
Pediatrics.
Geriatrics.
Rehabilitation.
C ourses of Instruction 
Dual Listed Courses
Courses listed as 4 00 /500  may be taken for undergraduate or graduate credit. There 
will be additional requirements for students enrolled in these courses for graduate credit.
H S  4 0 8 /5 0 8  A dvanced  H u m an  Physio logy. Emphasis on cellular and molecular mechanisms 
involved in the functioning of the body systems, with emphasis on central nervous system,
cardiovascular, renal, and respiratory systems. Study includes the current research literature and 
current experimental knowledge. Prerequisite: 280/281 or permission of instructor. 
Three credits. Offered on sufficient demand.
H S 4 1 0 /5 1 0  Im m unology . An introduction to the immune response, including: the properties 
of antigens, immunoglobulins, the theories of antibody formation, cell-mediated immunity, and 
hypersensitivity reactions. Prerequisites: 212, and Chemistry 232 or 242 or permission of instructor. 
Three credits. Offered fall semester.
H S  4 1 2 /5 1 2  M edical B acteriology. A study of the host-parasite relationships in bacterial disease. 
The theoretical basis of isolation and identification of medically important bacteria including 
anaerobic and newly identified pathogens will be included. Prerequisites: 212 and Chemistry 232 
or 242 or permission of instructor. Three credits. Offered winter semester.
H S  4 1 3 /5 1 3  M edical B acterio logy  L aborato ry . Isolation and identification of the more com­
mon bacterial pathogens with emphasis on current clinical methods and normal flora. Prerequisites: 
412/512 or concurrent registration. Two credits. Offered winter semester.
H S 4 1 6 /5 1 6  H em ato logy . An in-depth study of normal blood cell development, morphology, 
and function. Some common blood dyscrasias will be studied with emphasis on the biochemical 
and cytological changes involved in the disease process. Prerequisites: 208 and Chemistry 232 
or permission of instructor. Two credits. Offered fall semester.
H S  4 1 7 /5 1 7  C lin ical H em ato lo g y  L aborato ry . An introduction to a wide variety of clinical 
laboratory procedures with emphasis on accurate performance, theoretical basis of the tests and 
correlation of the data to disease. Prerequisite: 416/516 or concurrent registration. (0-0-4). Two 
credits. Offered fall semester.
H S 4 2 3 /5 2 3  E pidem iology. An introduction to the study of the distribution and determinants 
of disease frequency in people. Prerequisites: 222 and Math 215 or permission of instructor. Two 
credits. Offered fall semester of odd-numbered years.
H S  4 3 1 /5 3 1  M edical V irology. A study of the physical, morphological, and biochemical 
characteristics of viruses. Emphasis on the pathogenesis, pathology, and control mechanisms of 
viral diseases in people. Prerequisites: 212 and organic chemistry or permission of instructor. Three 
credits. Offered fall semester of even-numbered years.
H S 432/532 M edical M ycology. A study of the human mycoses with emphasis on the 
pathogenesis and epidemiology of fungal infections. Techniques for isolation and identification 
of fungi. Prerequisites: 212 and organic chemistry or permission of instructor. (2-0-0). Two credits. 
Offered winter semester.
H S  433/533 M edical Parasito logy . A study of host parasite relationships in humans. Significant 
human parasites and the pathogenesis and epidemiology of parasite infection. Prerequisites: 212 
and organic chemistry or permission of instructor. (2-0-2). Three credits. Offered winter semester. 
H S 450/550 H u m an  H istology. A lecture/laboratory course in normal human light microscopic 
anatomy. Students will learn the microanatomy of the primary tissue types, organs and organ 
systems. Includes discussion of relevant pathological conditions. Prerequisites: 208 or equivalent. 
(2-0-4). Four credits. Offered winter semester.
H S  460/560 Regional H um an  A natom y. A regional approach to the structure of the human body, 
concentrating on the interrelationships of different anatomical structures in the limbs, thorax, 
abdomen, pelvis, and head and neck. Prerequisite: 208 and permission of instructor. (2-0-4). 
Four credits. Offered fall semester.
H S  528  C lin ical N eu ro sc ien ces. Covers in depth the structural and functional basis of the 
neuromuscular system as it applies to clinical practice of Allied Health Professions. Neurodevelop­
ment: longitudinal systems and horizontal levels within the CNS are discussed. Neural control 
(somatomotor and somatosensory) of movement and posture is emphasized. Offered fall semester. 
Three credits. Prerequisite: HS 428, PT 324, or permission of instructor.
H S  601 E x p erim en ta l D esign . Investigation of the steps necessary to select and approach a 
research problem. Emphasis on the literature search, critical analysis of journal articles, and the 
preparation of written research proposals. Observation and inductive and deductive reasoning will 
be discussed. Three credits. Offered fall semester.
H S 608  P atho log ic  Physiology. A study of the disease processes in humans from the standpoint 
of physiologic dysfunction. Primary emphasis will be on the cardiovascular, renal, respiratory, and 
central nervous system. Other areas may be considered but in lesser depth. Prerequisite: 508. Three 
credits. Offered on sufficient demand.
H S  610 Im m u n o lo g ica l T echn iques. A survey of the current immunological techniques for the 
detection of immune dyscrasias in the quantitation of the immune status of individuals. Laboratory 
and discussion. (0-1-3). Two credits. Offered winter semesters of odd-numbered years.
H S  611 N o so co m ia l Infec tions. A study of identification and control of hospital-associated 
infections. Prerequisite: Graduate standing, a microbiology course, or experience as a health care 
professional; permission of instructor required for others. Three credits. Offered alternate winter 
semesters.
H S  612  M ech an ism  of M icrob ial P atho g en ic ity . Discussion of the recent advances in the 
pathogenicities and of infectious disease with emphasis on those caused by bacteria, parasites, 
and fungi. A seminar format will be used. Prerequisites: A course in medical microbiology or 
permission of instructor. Three credits. Offered alternating winter semesters.
H S  6 1 6  A dvanced  H em ato logy . An in-depth study into the etiology of hematologic diseases. 
Case studies will be presented with emphasis on the interpretation of laboratory data and in 
diagnosis of the disease and laboratory tests used to follow the progress of therapy. Prerequisites: 
516 or permission of instructor. Two credits. Offered on sufficient demand.
H S  6 2 5  C lin ical C a rd ia c  P hysio logy. The study and investigation of the effects of exercise on 
normal and abnormal cardiovascular physiology, with applications to cardiac rehabilitation. 
Advanced laboratory methods of physiological testing will be an important component of the course. 
(2-0-2). Prerequisites: HS 280, 365, and 460. Three credits. Offered winter semester.
H S  655  A dvanced  R egiona l D issection . Students will complete comprehensive dissections of 
selected regions of the human body with the guidance of the instructor. At the conclusion of the 
course, students will submit a paper related to their dissection and complete a practical examina­
tion covering the region dissected. Prerequisite: HS 460/560. Three credits. Offered every semester. 
H S  6 7 9  C lin ical P ra c ticu m . Experience in a field placement under a qualified supervisor. A final 
report and a seminar are required. Prerequisites: All other degree requirements must be completed 
before, or concurrent with, this course. Three to six credits.
H S  6 8 0  S p ec ia l Topics in  th e  H e a lth  S c ien ces . Supervised study and research in special areas 
of the health sciences. Must be prearranged with a faculty sponsor. Study may result in a proposal 
for independent research in the same area. May be elected for a maximum of three hours credit 
toward degree requirements. Prerequisite: 601. A signed contract must be submitted before registra­
tion. One to three credits. Offered fall and winter semesters.
H S 689  P ro ject in H ealth  Sciences. Definition and solution of a problem within the health sciences. 
The problem may focus on such topics as the development of instructional processes or materials, 
evaluation or testing procedures and equipment, or other suitable areas of interest. Prerequisites: 
completion of all other degree requirements before, or concurrent with, this course. Three credits. 
H S  699  M aster’s T h esis  R e sea rch . Research in the health sciences directed toward the solution 
of a problem which has potential implications within the field. Preparation of a formal thesis and 
a seminar are required. Prerequisites: All other degree requirements must be completed before, 
or concurrent with, this course. Six credits.
PT 4 7 0 /5 7 0  A dvanced  Topics in P hysica l T h e rap y : P ed ia tric s. An in-depth study of theory, 
practice, and research in pediatric physical therapy. Lecture and laboratory. Prerequisite: Admission 
to physical therapy program or degree in physical therapy. (3-0-3). Three credits. Offered 
spring/summer session.
PT 4 7 1 /5 7 1  A dvanced Topics in Physical T herapy : C ard iac  R ehabilitation. An in-depth study 
of theory, practice, and research in cardiac rehabilitation and prevention. Lecture and laboratory. 
Prerequisite: Admission to physical therapy program or degree in physical therapy. (3-0-3). Three 
credits. Offered spring/summer session.
PT 4 7 2 /5 7 2  A dvanced  T opics in P hysica l T h e rap y : M anual T h e rap y  I. A study of manual 
therapy techniques of evaluation and treatment of extremities and spine. Lecture and laboratory. 
Prerequisite: Admission to physical therapy program or degree in physical therapy. (3-0-3). Three 
credits. Offered spring/summer session.
PT 4 7 3 /5 7 3  A dvanced  Topics in P hysica l T h erap y : M anual T h e rap y  II. Advanced clinical 
experience and research project in manual therapy. Prerequisite: Admission to physical therapy 
program or degree in physical therapy; 472 and permission of instructor. (3-0-3). Three credits. 
Offered summer session.
PT 4 7 4 /5 7 4  A dvanced  T opics in P hysica l T h erap y : S p o rts  M edicine. An in-depth study of 
theory, practice, and research in sports medicine. Lecture and laboratory. Prerequisite: Admis­
sion to physical therapy or degree in physical therapy. (3-0-3). Three credits. Offered spring/ 
summer session.
PT 4 7 5 /5 7 5  A dvanced  Topics in P hysica l T h erapy : G eria tric s . An in-depth study of theory, 
practice, and research in geriatric physical therapy. Lecture and discussion. Prerequisite: Admission 
to physical therapy program or degree in physical therapy. (3-0-3). Three credits. Offered 
spring/summer session.
PT 4 7 6 /5 7 6  A dvanced  Topics in Physica l T h erapy : R e h ab ilita tio n . An in-depth study of 
theory, practice, and research in rehabilitation. Lecture and laboratory. Prerequisite: Admission 
to physical therapy program or degree in physical therapy. (3-0-3). Three credits. Offered 
spring/summer session.
The Kirkhof School of Nursing (NUR)
Director: Horan; Associate Professors: Bond, Droste-Bielak, Grinstead, Horan, Kim, 
Larson, Perkins, Underwood; Assistant Professors: Chaney, Gendler, Grimm, Jewell, 
Kline, Merrill, Ormond, Quigley, Shedd; Visiting Associate Professor: Smitherman; 
Visiting Assistant Professors: Bosold, Brown, Feenstra, Reick; Visiting Instructors: Boyink, 
Coviak.
Degrees offered: B.S.N., M.S.N.; B.S.N. completion program for Registered Nurses. 
Accreditation: National League for Nursing.
The Kirkhof School of Nursing offers educational opportunities to men and women who 
wish to prepare themselves for the responsibilities of professional nursing practice in a 
dynamic and changing health care system.
Continuing education courses and workshops are also offered to assist nurses in updating 
their knowledge and in learning new roles and functions.
The baccalaureate program is fully accredited by the National League for Nursing and 
is approved by the Michigan State Board of Nursing. Graduates are prepared to take 
the licensure examination for registered nurses. The master’s program is fully accredited 
by the National League for Nursing.
The Nursing Profession
The recent focus on health promotion and maintenance, as well as technological 
advancements in the treatment of illness, has placed different demands on health care 
providers. Professional nurses are needed to provide the skilled nursing care and 
knowledgeable judgment necessary to meet current health care needs.
Pursuing a career in nursing can be very rewarding. Prepayment programs for 
hospitalization and medical care, expansion of medical services as a result of new medical 
techniques, increased interest in preventive medicine, care of the aging, and rehabilita­
tion of the handicapped are all factors that will support the continued demand for nurses 
with baccalaureate and master’s degrees. Nurses with master’s degrees are in demand 
to fill leadership positions in the profession.
G raduate Program
The Kirkhof School of Nursing offers a program of graduate study leading to a master 
of science in nursing degree (M.S.N.). Three areas of clinical emphases are offered: 
nursing care of the child/adolescent, nursing care of the adult, and home health care/ 
gerontology. The program also provides a functional role focus of either nursing educa­
tion or nursing administration. All students must complete a thesis.
The program is designed to accommodate either part-time or full-time students. Full­
time students can complete the program in two academic years and one summer 
session, while part-time students can complete the program either in three academic
years or six academic years. Students are permitted to enroll in NUR 520 prior to 
admission. The remaining nursing courses are reserved for those who are fully admitted 
to the graduate program.
Admission
1. Baccalaureate degree from a National League for Nursing (NLN) accredited program.
2. Undergraduate scholastic GPA of 3.0 or higher in upper-division course work.
3. Completion of introductory course in statistics which includes both descriptive and 
inferential statistics (through t-tests).
4. Completion of a course in health assessment within eight years of admission.
5. Minimum of one year experience in nursing following professional licensure.
6. Satisfactory performance on the Graduate Record Examination (GRE), general 
aptitude section.
7. Current licensure as a registered nurse in the state of Michigan.
8. Professional competence as documented by three academic and/or employment 
references. *
9. Submission of a 300-500-word essay describing professional and educational goals. 
10. A personal interview may be required. Applicants will be selected for admission on
a priority system based on the above criteria.
C areer O pportunities
The M.S.N. program is designed to prepare nurses for clinical leadership positions in 
nursing practice and entry level leadership roles in nursing education and nursing ser­
vice administration. The overall goal of the program is to improve the practice and 
delivery of health care to individuals and families. The atmosphere of the program en­
courages a free and stimulating exchange of ideas, fosters research attitudes and skills, 
and enhances the development of innovative professional roles.
M ajor Requirem ents
M.S.N. students must complete a minimum of 41 semester hour credits as follows: 
Clinical component (18 credits):
NUR 520 Theory Development in Nursing 
NUR 530 Clinical Judgment in Nursing*
NUR 531 Theoretical Issues: Acute Illness or
NUR 532 Theoretical Issues: Aging and Illness
NUR 540 Health Care Delivery
NUR 608 Pathologic Physiology
NUR 632 Nursing of the Adult I* or
NUR 634 Nursing of the Child/Adolescent I* or
NUR 636 Nursing of the Elderly I*
NUR 633 Nursing of the Adult 11* or
NUR 635 Nursing of the Child/Adolescent II* or
NUR 637 Nursing of the Elderly II*
Functional role component (11-12 credits):
Nursing Education:
NUR 640 Curricula in Schools of Nursing 
NUR 642 Teaching Health Professionals 
NUR 644 Teaching Practicum 
Functional Role Cognate elective 
Nursing Administration:
MGT 631 Organization Structure and Behavior 
*A grade of at least a B (3.0) must be achieved.
NUR 646 Nursing Service Administration 
NUR 648 Administrative Practicum 
Functional Role Cognate Elective 
Research component (9 credits):
NUR 690 Research Development in Nursing* 
NUR 694 Thesis Practicum
Elective:
Graduate level elective course
Sam ple Curriculum , Part Time 
First Year 
Fall S em este r
NUR 520 Theory Development in Nursing 
NUR 540 Health Care Delivery
W inter S em este r
NUR 530 Clinical Judgment in Nursing 
NUR 531 Theoretical Issues: Acute Illness or
NUR 532 Theoretical Issues: Aging and Illness 
HS 608 Pathologic Physiology
Second Year 
Fall S em este r
NUR 632 Nursing of the Adult I or
NUR 634 Nursing of the Child/Adolescent I or 
NUR 636 Nursing of the Elderly I 
NUR 690 Research Development in Nursing
W inter S em este r
NUR 633 Nursing of the Adult II or
NUR 635 Nursing of the Child/Adolescent II or 
NUR 637 Nursing of the Elderly II 
NUR 694 Thesis Practicum 
Functional role cognate (2-3)**
Third Year 
Fall S em este r
NUR 640 Curricula in Schools of Nursing or
MGT 631 Organization Structure and Behavior 
NUR 642 Teaching Health Professionals or 
NUR 646 Nursing Service Administration 
NUR 694 Thesis Practicum
*A grade of at least a B (3.0) must be achieved.
**May be taken spring/summer session.
NUR 644 Teaching Practicum or
NUR 648 Administrative Practicum 3
NUR 694 Thesis Practicum 2
Elective* 2-3
7-8
Sam ple Curriculum , Full Time 
F i r s t  Y ea r 
Fall S em este r
NUR 520 Theory Development in Nursing 3
NUR 540 Health Care Delivery 2
NUR 690 Research Development in Nursing  3
8
W inter S em este r
NUR 530 Clinical Judgment in Nursing 2
NUR 531 Theoretical Issues: Acute Illness or
NUR 532 Theoretical Issues: Aging and Illness 2
HS 608 Pathologic Physiology 3
Elective 3-3
9-10
S p rin g /S u m m e r S em este r
NUR 694 Thesis Practicum 2
Functional role cognate 2-3
4-5
S e c o n d  Y e a r  
Fall S em este r
NUR 632 Nursing of the Adult I or
NUR 634 Nursing of the Child/Adolescent I or 
NUR 636 Nursing of the Elderly I 3
NUR 640 Curricula in Schools of Nursing or
MGT 631 Organization Structure and Behavior 3
NUR 642 Teaching Health Professionals or 
NUR 646 Nursing Service Administration
NUR 694 Thesis Practicum  2
11
W inter S em este r
NUR 633 Nursing of the Adult II or
NUR 635 Nursing of the Child/Adolescent II or 
NUR 637 Nursing of the Elderly II 3
NUR 644 Teaching Practicum or
NUR 648 Administrative Practicum
NUR 694 Thesis Practicum  2
8
Courses of Instruction
N U R 520 T heory  D evelopm ent in N ursing. Exploration and identification of various frameworks 
for nursing practice. Includes philosophical theories, nursing theories (development), implementa­
tion, and evaluation. Prerequisites: Graduate standing and permission of instructor. Three credits. 
Offered fall semester.
'May be taken spring/summer session.
NUR 530 C linical Ju d g m e n t in N ursing. Designed to provide graduate students in nursing with 
the opportunity to develop health assessment skills and to interpret client data using a selected 
theoretical framework. Specific foci will be the development of data collection and nursing diagnostic 
skills. Students will analyze the impact of acute illness on the individual and family during their prac- 
ticum of selected client caseload. Prerequisites: Officially admitted to the graduate program and NUR 
520; HS 608 (can also be taken concurrently). Two credits. Offered winter semester.
NUR 531 Theoretical Issues: Acute Illness. Theoretical concepts related to responses to acute illness. 
Focus is on advanced nursing practice in the application of theory to clinical decision making and 
the development of the advanced clinician role in the acute care setting. Prerequisites: Permission 
of the instructor and 520. Two credits. Offered winter semester.
NUR 532 T heoretical Issues: Aging and  Illness. Concepts related to aging and chronic illness. Em­
phasizes theory basic to understanding psychosocial adjustment to chronic illness by the aged and 
their families. Focus is on advanced nursing practice and the application of psychosocial theories and 
concepts to clinical decision-making. Prerequisites: 520. Two credits. Offered winter semester. 
N U R 540  H ealth  C a re  Delivery. Analysis of American health care systems, related social policy, 
and political processes pertinent to organization, structure, goals, legislation, policy and decision­
making, evaluation, cost factors, health care teams, consultation, collaboration, provider-consumer 
roles in the system, urban-rural health care needs, and cultural impact. Prerequisites: Graduate 
standing and permission of instructor. Two credits. Offered fall semester.
N U R 632  N ursing of th e  A dult I. Refinement of the nursing process applied to acutely ill adults. 
Students work in a variety of settings. Focus is on application of theory, development of role, advanced 
skills, and understanding of the organizational setting. Clinical seminar format. Prerequisites: 530, 
531, or 532. Three credits. Offered fall semester.
N U R 633 N ursing of th e  Adult II. Refinement of the advanced clinician role. Students develop pro­
ficiency in applying the nursing process with advanced nursing care strategies. Focus is on complex 
adult problems in a selected clinical area within a variety of settings. Clinical seminars integrate 
theoretical concepts. Prerequisite: 632. Three credits. Offered winter semester.
N U R 634  N ursing of th e  C hild  a n d  A dolescent I. Refinement of the nursing process applied to 
acutely ill children and adolescents. Students work in a variety of child and adolescent care settings. 
Focus is on application of theory, development of role, advanced skills, and understanding of the 
organizational setting. Clinical seminars. Prerequisites: 530 and 531. Three credits. Offered fall 
semester.
N U R 635  N ursing  of th e  C hild  and  A dolescent II. Refinement of the advanced clinician role. 
Students develop proficiency in applying the nursing process with advanced nursing care strategies. 
Focus is on complex child and adolescent problems in a selected clinical area within a variety of settings. 
Clinical seminars integrate theoretical concepts. Prerequisite: 634. Three credits. Offered winter 
semester.
N U R 636 N ursing  of th e  E lderly  I. Refinement of the nursing process applied to the elderly in a 
home care setting. Fbcus is on advanced nursing care of the chronically ill elderly, continuity of care, 
and understanding of community social and health services. Prerequisites: 532 and 540. Three credits. 
Offered fall semester.
N U R 637 N ursing  of th e  Elderly II. Refinement of the advanced clinical role. Students develop 
proficiency in applying the nursing process with advanced nursing care strategies. Focus is on com­
plex health care problems of the elderly in selected home care settings. Clinical seminars integrate 
theoretical concepts. Prerequisite: 636. Three credits. Offered winter semester.
N U R 640  C urricula in S choo ls of N ursing . Principles of curriculum development and their 
application to constructing and revising the nursing school curriculum. Includes educational 
philosophies, patterns of curriculum organization, social and political influences, and significant pro­
posals for reform. Prerequisites: Graduate standing and permission of instructor. (3-0-0). Three credits. 
Offered winter semester.
N U R 642 Teaching H ealth  Professionals. Theories of learning, teaching modalities, planning for 
classroom and clinical teaching, and evaluation. Emphasis is on strategies appropriate for educating 
health professionals. Prerequisite: 640 or permission of instructor. Three credits. Offered fall semester.
NUR 644 Teaching Practicum . Supervised field experience. Students develop a teaching unit related 
to the curriculum of the setting in which the practicum is being done. Unit is presented to the appropriate 
class. The student, with guidance from the nursing faculty, also provides clinical instruction and evalua­
tion for a group of nursing students. Prerequisites: 640, 642, and 633, 635, or 637. Three credits. 
This course is intended to be taken during the last semester of the program. Offered winter semester.
NUR 646 Nursing Service Adm inistration. Application of administrative theory to nursing. Includes 
theory, process, planning, directing and monitoring health care, financial and personnel manage­
ment with emphasis on administrative strategies appropriate to the health care setting. Prerequisite: 
Permission of instructor. Three credits. Offered fall semester.
N U R  648  A dm inistrative P rac ticu m . Supervised field experience. Students apply theories of 
administration in an agency setting. An evaluation of the administrative structure with recom­
mendations for change is developed by the students. Prerequisites: NUR 646, MGT 631, and NUR 
633, 635, or 637. Three credits. Offered winter semester.
N U R 660  N ursing Sem inar. Shared discussion of special topics in nursing, e.g., role development, 
conflict and resolution,' etc. Prerequisites: Graduate standing and permission of instructor. Two credits. 
To be taken during last semester of program. Offered winter semester.
N U R 690  R e search  D evelopm ent in N ursing . Introduction to the process of research design. 
Includes resecuch methodology, inferential statistics, identification of a research problem, ethics, human 
subjects protection, and legal informed consent. Prerequisites: Permission of instructor and 
introductory statistics course. Three credits. Offered winter semester.
NUR 694 Thesis P racticum . Focus on research that students design, implement, and analyze. Formal 
thesis will be written. Students must register each semester while working on their thesis. A maximum 
of six credits will count toward program requirements. Prerequisite: 690. Two credits. Offered every 
semester.
N U R  699  R ead ings in N ursing . Independent supervised reading on selected topics. Credits and 
topic must be prearranged with faculty. One to three credits.
Public Administration (PA)
Coordinator: Clarke; Professors: Clarke, Mast; Associate Professors: Poitras, White. 
Grand Valley offers both baccalaureate and master’s level programs in public 
administration. The programs are housed in the Social Sciences Division with faculty 
and course work drawn from social science areas, from business and economics, and 
from planning and resource management.
M aster of Public A dm inistration
The graduate program in public administration prepares individuals to enter the field 
of general administration and equips those already employed in a professional field 
with the competency necessary for career mobility and advancement. Because careers 
in administration are rather varied and include the public, private, and non-profit sec­
tors, the curriculum is designed to develop both general and specialized executive 
abilities. The curriculupn also gives individuals the opportunity to specialize in substan­
tive areas according to particular interests and needs. The program is intended to be 
flexible and allows individuals, with the advice of faculty, to plan courses around their 
professional objectives. Satisfactory completion of the program of study leads to the 
award of the master of public administration (M.P.A.) degree.
Adm ission
The requirements are listed in the Admissions section of the catalog. Applicants must 
have an undergraduate GPA of 3.0 or higher calculated on the last two years of 
undergraduate work. All applicants must take the General Aptitude Test of the 
Graduate Record Exam.
Applicants with less than a 3.0 grade point average may be admissible if other indicators 
predict a likelihood of academic success. These include: GRE score; five or more years 
of professional work experience since receiving the baccalaureate degree; letters of 
recommendation, and a personal interview, if requested; and an application essay.
W orkshops
The M.RA. program offers workshops in special topics on a credit (one to three credits) 
or no-credit basis. The format and scheduling of the workshops as well as other course 
work are flexible and may include weekend meetings. Students are admitted to the 
workshops through approval of the instructor or their advisor. No more than six credits 
of workshops may be applied to fulfill degree requirements.
Students who are employed in responsible positions in degree-related areas and who 
have completed formal, work-related training and workshops within the past five years 
may apply to the program coordinator to receive special consideration for such work. 
When appropriate, such students may enroll in a specially arranged course and receive 
one to six credits for such work, depending upon the quantity and quality of such effort. 
In no cases may work experience or on-the-job training be offered for enrollment in 
the special course.
In ternships
Students without responsible degree-related employment experience are strongly 
encouraged to enroll in an internship class in the latter part of their academic studies. 
Approximately 200 hours of field work are required for each three-credit internship 
course. A maximum of six internship credits may be applied to fulfill degree 
requirements.
Transfer Credit
A maximum of 12 semester hours of transfer credit will be given for appropriate 
graduate courses completed with a grade of B or better at another college or univer­
sity. These transfer credits may be substituted for required courses or given general 
credit as determined by the faculty.
M .RA. D egree Requirem ents
The M.RA. program consists of a minimum of 42 credit hours. The program core 
includes 12 credit hours: 520, 673, 674, and 678. Students must also select 15 credits 
from the management emphasis segment: PA 531, PA 651, PA 661, PA 671, PA 675, 
PA 677, ACC 511 or 611, BUS 563, and ECO 542. In addition, students must select 
15 credit hours from the career oriented areas below. Students are encouraged to 
discuss their concentration areas with an advisor. Advisor approval is necessary for 
specific course selections.
Students may select no more than 18 credit hours from course work in the Seidman 
School of Business to fulfill the requirements of the M.RA. degree.
Criminal Justice
PA 641 Emergency Response Planning 
PA 642 Correctional Treatment: Theory and Practice 
PA 646 Police Policies and Operations 
Social Services
SW 610 Social Welfare Policy and Services I
or SW 600 Human Diversity in Social Work Practice 
SW 612 Social Policies: Families and Children 
SW 614 Social Policy and Mental Health 
SW 622 Psychopathology and Social Deviance 
SW 680 Principles of Supervision 
General Management 
MGT 631 Organization Structure and Behavior 
MGT 633 Management of Human Resources
MGT 634 Strategies in Collective Bargaining 
MGT 637 Problems in Labor-Management Relations
General Business
BUS 500 Legal Concepts for Managers
MKT 651 Marketing Management
MGT 662 Management Information Systems
Workshops (a maximum of six credits may be applied to the degree)
PA 540-549 Criminal Justice Workshops (1-3 credits)
PA 550-559 Public Administration Workshops (1-3 credits)
PA 560-569 Special Topics Workshops (1-3 credits)
Internships
PA 690 Public Administration Internship I 
PA 691 Public Administration Internship II
Electives (a maximum of six credits may be applied to the degree)
PA 680 Research Project or Master’s Thesis 
PA 685 Special Topics Seminar 
PA 699 Directed Readings
C ourses of Instruction
PA 5 2 0  A d m in istra tiv e  O rg an iza tio n  a n d  Public  M a n ag em en t. An exploration of ad­
ministrative management functions, structures and methods and their intersection with organiza­
tional behavior. An introduction to key management systems and processes, an examination 
of ecological influences on them, and an overview of the behavioral and ethical dimensions 
of management. Primary focus will be on agencies and issues in the public sector. Three credits. 
Offered fall semester.
PA 531 A ccounting for Public M anagers. A study of fund accounting principles used in govern­
ment and non-profit institutions. Course specifically offered for students who have had no 
prior accounting. Three credits. Offered every other year.
PA 535  G ra n t W riting . Instruction in finding grant sources, writing grants, developing grant 
budgets and evaluating grant proposals. As part of this course, students will be expected to 
write and submit at least one actual grant proposal. Three credits. Offered once a year.
PA 540-549 C rim inal Ju s tice  W orkshops. Advanced-level workshops directed toward criminal 
justice professionals offered on a credit or no-credit basis. Format and scheduling are flexible 
and may include weekend sessions. Topics will vary and prerequisites may be established. 
One to three credits. Offered upon sufficient demand.
PA 550-559  Public A dm in istra tio n  W o rk sh o p s . Advanced-level workshops directed toward 
public sector professionals focusing on specific public sector problems and policies. Format 
and scheduling are flexible and may include weekend sessions. Topics will vary and prerequisites 
may be established. One to three credits. Offered upon sufficient demand.
PA 560-569 S pec ia l T opics W orkshops. Advanced-level workshops directed toward generic, 
topical problems affecting public affairs. Format and scheduling are flexible and may include 
weekend sessions. Topics will vary and prerequisites may be established. One to three credits. 
Offered upon sufficient demand.
PA 641 E m e rg en cy  R e sp o n se  P lan n in g . Law enforcement role in emergency planning and 
response, focuses on violence and disorder beyond traditional crime. Emphasizes disaster plan­
ning, civil defense, multi-agency coordination, and crisis management. Specific attention to 
rioting and terrorism. Prerequisite: Permission of instructor. Three credits. Offered every other 
year.
PA 6 4 2  C o rre c tio n a l P ro c ess : T h eo ry  a n d  P ra c tic e . Examines the role of treatment in 
American corrections. Focuses on both community-based and institutional programs, on treat­
ment agents, the treatment environment, and the effects of treatment on offenders. APPliej  
to both juvenile and adult offenders. Prerequisite: Permission of instructor. Three credits. Offered 
every other year.
PA 6 4 6  P o lice P o licies a n d  O p e ra tio n s . Application of management techniques to practical 
problems in law enforcement administration. Students design and analyze policies focusing 
on critical police functions. Personnel policies, fiscal matters, traffic management, police discretion
and the role of coercive force are emphasized. Prerequisite: Permission of instructor. Three 
credits. Offered every other year.
PA 651 E co n o m ic  D evelopm en t. Describes and evaluates ways to coordinate the efforts of 
public agencies, private businesses, and non-profit organizations to address planning, economic 
development, and employment issues more comprehensively. Included in this analysis are 
public and private programs basic to economic development; state and federal enabling legislation 
and regulations; local ordinance and public-private partnership alternatives. Prerequisite: Per­
mission of advisor. Three credits. Offered every other year.
PA 661 C onflict R eso lu tion . Provides an overview of theories of social conflict. Develops 
an understanding of the conceptual issues involving conflict and conflict management on many 
levels in diverse settings. Introduces specific dispute resolution skills such as negotiation and 
mediation. Three credits. Offered winter term.
PA 671 M anag ing  th e  P lan n in g  P ro c ess . Planning as a decision-making process, methods 
for defining goals in public and private planning programs, role of planning in policy formula­
tion, planning for human environment relationships. Prerequisite: Permission of instructor. 
Three credits. Offered every other year.
PA 6 7 3  Policy A nalysis. An exploration of theories advanced to explain policy formation; 
examination of how needs are identified, communicated to policy-makers, evaluated and con­
verted into formal policy, and implemented by administrative actions. Emphasis is on policy 
analysis in the public sector. Prerequisite: 520 or equivalent. Three credits. Offered fall semester. 
PA 6 7 4  Q u a n tita tiv e  M eth o d s. An advanced survey of the most important and frequently 
used methods and techniques of research and analysis used by administrators and planners. 
Course also will familiarize students with the use of computers for such research and analysis. 
Emphasizes the application of research and analysis in public administration. Three credits. 
Offered once a year.
PA 6 7 5  Public  F in an c ia l A d m in istra tio n . Practices and problems of public fiscal manage­
ment with special attention to budgetary concepts and analytical techniques: the budget as 
an instrument of planning and control; organizing to insure fiscal accountability; the public 
economy; financial decision-making; planning, programming, and budgeting systems; and 
allocation of scarce government resources in government agencies and programs. Prerequisite: 
520 or equivalent. Three credits. Offered winter semester.
PA 677  P erso n n e l A d m in istra tio n  in Public  A gencies. Focus on management and motiva­
tion of public employees: emphasizes organizational behavior and contemporary legislation. 
Examines the political, value-laden nature of personnel techniques and controversies in human 
resource management, and evaluates the ways in which personnel techniques can be tamed 
to achieve public purposes. Three credits. Offered every other year.
PA 678  M a n ag em en t S e m in a r . Examines the structure and dynamics of organizations; 
problems of financing, staffing, and program implementation; administrative reform and 
reorganization; qualitative and quantitative methods for managerial decision-making; goal- 
directed processes and effective planning. Uses a case study approach emphasizing manage­
ment problems. Prerequisite: Completion of other required courses. Three credits. Offered 
winter semester.
PA 6 8 0  R e se a rc h  P ro je c t o r  M a ste r’s T h esis . Course requires preparation of an extensive 
research and writing assignment under faculty supervision. Prerequisite: Faculty approval of 
research proposal. Three credits or six credits. Offered on sufficient demand.
PA 685  S p ec ia l T op ics S e m in a r . A seminar for the study of important topics not ordinarily 
covered in other courses. Course may be taken more than once when the topic is different. 
One to three credits. Offered in response to special departmental interests of faculty and students. 
PA 6 9 0  Public A d m in istra tio n  In te rn sh ip . Open to preservice students and those without 
public service employment experiences. Students will be given the opportunity to test and 
apply classroom knowledge to an actual professional position in a public agency or nonprofit 
organization. Prerequisites: Completion of the M.P.A. core requirements. Permission of 
instructor. Three credits. Offered on sufficient demand. Offered on a credit/no credit basis. 
PA 691 Public A d m in istra tio n  In te rn sh ip  II. A second internship. May be taken concurrent­
ly with 690 when field experience warrants it, or may be taken after 690 by those taking an 
additional field work experience. Prerequisites: Completion of most M.P.A. requirements, 690 
(may be taken concurrently). Permission of instructor. Three credits. Offered upon sufficient 
demand. Offered on a credit/no credit basis.
PA 6 9 9  D irec ted  R e ad in g s. A research or reading project, program proposal, or other ap­
proved activity which builds in the student’s area of specialization. Prerequisite: Permission 
of advisor. Three credits. Offered every semester. Offered on a credit/no credit basis.
The School of Social Work (SW)
The Master of Social Work Program
Director: Berkowitz. Professors: Berkowitz, Mulder; Associate Professors: Perry, Schott, 
Singh, Van Scoy; Assistant Professor: Khoapa.
The Master of Social Work program is accredited by the Council on Social Work 
Education.
Mission and Philosophy
The mission of the Master of Social Work program is to prepare students for advanced- 
level professional practice and leadership roles in the development and implementa­
tion of social welfare policies, programs, and services.
The program is built on a humanistic, democratic philosophy which extols and 
exemplifies the values of social justice and responsibility, respect for human rights, 
dignity, and diversity, and a commitment to an egalitarian and humane social order 
conducive to the optimal development and functioning of individuals, families, groups, 
organizations, and communities.
The curriculum is predicated upon the assumption that social workers should operate 
from a common base of knowledge, values, skills, and philosophy. These basic com­
ponents are transmitted through a solid core of foundation and advanced-level courses. 
The first year introduces students to the generic base of professional practice, those 
elements characteristic of and common to all social work practice (values, ethics, 
processes, etc.). The second year builds upon the students’ foundation knowledge, 
values and skills by developing their competence in multi-level assessment, 
intervention, and evaluation modalities.
The Advanced Generalist perspective is the principal thrust, or organizing framework, 
for the M.SW. curriculum. This perspective, anchored in an “ecological systems” model 
of practice, is based on the premise that human problems derive from a complex 
interplay of psychological, social, economic, political, and physical forces. Such a 
practice framework accords due recognition to the reciprocal effects of environmental 
conditions on the human condition. The curriculum is therefore designed to produce 
professional practitioners who are knowledgeable of problems and needs at various 
systemic levels and who are capable of using a range of interventive methods and skills 
for competent clinical and macro-social work practice.
Program Objectives
The school’s Advanced Generalist curriculum is designed to foster an integration of 
theory and practice and to inculcate in students practice-relevant knowledge and skills. 
This is derived from carefully devised and systematically structured courses in Methods 
of Social Work Practice, Human Behavior and the Social Environment, Social Welfare 
Policy and Services, Social Research and Field Education. By means of its graduate 
curriculum, the School of Social Work seeks to produce knowledgeable and compe­
tent professionals who can;
1. Attain a level of analytical, interactional and technical competency essential for 
qualitative, effective, and self-directed professional practice and meaningful careers 
in human service.
2. Contribute to the development and improvement of the profession through 
participation in research, education, practice, and professional organizations.
3. Meet the needs, responsibilities, and professional (personnel) requirements of 
agencies and programs engaged in the delivery of human and social services in 
west Michigan, around the State of Michigan, and across the country.
4. Pursue post-graduate training in a doctoral program in social work or other related 
fields.
Adm ission and  A cadem ic R equirem ents
For general requirements, see the Admission section of the catalog.
Degree Seeking
Students who meet the following college requirements and the additional requirements 
of their chosen program are granted degree-seeking status:
1. A baccalaureate degree from an accredited institution of higher education.
2. Submission of all required admission materials.
Non-Degree Seeking
Students who are not seeking a graduate degree or have not completed all of the 
admissions requirements of their chosen program may be granted non-degree-seeking 
status. A maximum of twelve semester credits earned at Grand Valley State University 
as a non-degree-seeking student may be considered for transfer to degree-seeking 
status. After completion of twelve semester hours, students who wish to continue their 
non-degree affiliation with a program must complete and sign a plan of study which 
identifies their program of professional development.
Changing Status from Non-Degree to Degree Seeking
Students who seek a change in status must:
1. Submit all required admission materials.
2. Submit a degree-seeking application form to the Admissions Office.
Admissions decisions may be appealed to the director of the program and then to the 
dean of the division.
In addition to the requirements for admission to the college set forth above, admission 
to the School of Social Work is based on an assessment of prior academic preparation, 
work experience, and personal commitment to the profession of social work. All 
applicants for admission to the Master of Social Work Program must:
1. Submit a complete application for admission.
2. Enclose a non-refundable $15.00 application fee.
3. Have official transcripts sent from each undergraduate and graduate institution 
attended.
4. Have a baccalaureate degree from an accredited college or university.
5. Have a cumulative undergraduate GPA of 3.0 on a 4.0 scale (calculated on the 
last two years of study). A limited number of applicants may be admitted with less 
than the minimum GPA requirement. This exception may be granted to students 
who have been out of school for five or more years and/or those with outstanding 
work experience in human services.
6. Have a broad liberal arts background with a minimum of 18 credit hours in some 
combination of biological, social, and behavioral science courses.
7. Take and submit results of the Miller Analogies Test (MAT).
8. Have three letters of reference submitted by individuals who can directly and/or 
objectively assess the applicant’s qualifications for successful graduate study and 
professional social work practice.
9. Prepare and submit a personal statement of career goals and background 
experiences, including an explanation of how the M.S.W. program at Grand Valley 
will help them achieve their educational and professional objectives.
All application materials must be received no later than six weeks before the intended 
semester of entrance. Early application is strongly encouraged. When all materials have 
been received, the applicant’s file is reviewed by the School’s Admissions Committee 
(two faculty and the Director), which makes a disposition of each completed applica­
tion within seven days of its receipt. The committee reserves the right to require addi­
tional information it deems appropriate and necessary. Candidates for admission may 
be asked by the Admissions Committee to submit to a personal interview. Admissions 
decisions are promptly communicated in writing to each applicant. Any applicant 
denied admission has the right to appeal to the Director of the School of Social Work.
Field Education
The field work component of the M.S.W. program is an integral part of the student’s 
overall educational experience. It provides opportunities for the development, integra­
tion, and application of professional knowledge, skills, values, and attitudes. Placements 
are made in a wide variety of human service settings in the public and private sectors. 
Fifteen of the 60 credit hours required for the M.S.W. degree are granted for field educa­
tion. The school’s practicum program is organized on the basis of what is generally 
referred to as a “concurrent model” of field education. Under this model students will 
participate in a three-hour field laboratory followed by three academic semesters of 
supervised, agency-based field instruction, for a minimum of 21 hours per week. Field 
instruction is done concurrently with classroom courses. Placements are made in 
affiliated agencies selected on the basis of their commitment to social work education 
and their willingness to provide a professional learning environment, meaningful 
experiences, and supportive resources consistent with the general objectives of the 
school and the particular needs and interests of individual students.
Advanced Standing
The School of Social Work recognizes superior academic performance by students who 
have graduated from an accredited undergraduate social work or social welfare depart­
ment or program. A minimum grade point average of 3.0 in social work courses from 
a Council on Social Work Education (CSWE) accredited baccalaureate program may 
qualify prospective students for advanced standing. Advanced standing students are 
exempted from 25 hours of first-year core or foundation courses and may therefore 
accelerate their graduate study by completing the remaining 35 hours of degree 
requirements in one calendar year. Students admitted to the advanced standing 
program must begin their studies during the summer session and continue full time 
during the subsequent fall and winter semesters. (The school may, in certain instances, 
prescribe additional course work in areas of particular weakness or need.) Course 
requirements in the advanced standing program are set forth below.
Programs of Study
The School of Social Work offers a 60-credit-hour Master of Social Work (M.S.W.) 
degree program on both a full-time and part-time basis. The distribution of course 
requirements for both programs of study as well as Advanced Standing, are set forth 
below.
Full Time
F irs t S e m e s te r  (Fall)
12 h o u rs
SW 610 Social Welfare Policy and 
Services I
SW 620 Human Behavior and the Social 
Environment 
SW 601 Integrated Methods I 
SW 648 Field Education Laboratory
T h ird  S e m e s te r  (S um m er)
10 ho u rs
SW 622 Psychopathology and Social 
Deviance 
SW 631 Social Research II 
(Choice of 1)
SW 612 Social Policy: Families/Children 
SW 614 Social Policy: Mental Health 
SW 616 Law, Ethics and Social Welfare
Fifth S e m e s te r  (W inter)
13 h o u rs
SW 680 Principles of Supervision 
SW 640 Advanced Generalist Seminar 
SW 654 Field Education III 
(Choice of 1)
SW 660 Grantsmanship and Resource 
Development 
SW 662 Substance Abuse and Social 
Work Practice
Part-Time Sample Curriculum 
F irs t S e m e s te r  (Fall)
6 ho u rs
SW 610 Social Welfare Policy and 
Services I
SW 620 Human Behavior and the Social 
Environment
T h ird  S e m e s te r  (S um m er)
6 h o u rs
SW 631 Social Research II 
SW 622 Psychopathology and Social 
Deviance
Fifth  S e m e s te r  (W inter)
7 ho u rs
SW 650 Field Education I 
SW 602 Integrated Methods II
S eco n d  S e m e s te r  (W inter) 
13 ho u rs
SW 600 Human Diversity 
SW 630 Social Research I 
SW 602 Integrated Methods II 
SW 650 Field Education I
F o u rth  S e m e s te r  (Fall)
13 ho u rs
SW 652 Field Education II 
(Choice of 2)
SW 670 Social Work Practice:
Individuals 
SW 672 Social Work Practice: Groups 
SW 674 Social Work Practice: Families/ 
Children 
(Choice of 1)
SW 676 Community and Social Planning 
SW 678 Human Services Administration
Total: 60 hours
S eco n d  S e m e s te r  (W inter) 
6  h o u rs
SW 600 Human Diversity 
SW 630 Social Research I
F o u rth  S e m e s te r  (Fall)
6  h o u rs
SW 648 Field Laboratory 
SW 602 Integrated Methods I
S ix th  S e m e s te r  (S um m er)
3 ho u rs
(Choose 1)
SW 612 Social Policy: Families and 
Children
SW 614 Social Policy and Mental Health 
SW 616 Law, Ethics and Social Welfare
S ev en th  S e m e s te r  (Fall)
13 h o u rs
SW 652 Field Education II 
(Choose 2)
SW 670 Social Work Practice:
Individuals 
SW 672 Social Work Practice: Groups 
SW 674 Social Work Practice: Families/ 
Children 
(Choose 1)
SW 676 Community and Social Planning 
SW 678 Human Services Administration
E ig h th  S e m e s te r  (W inter)
13 h o u rs
SW 654 Field Education III 
SW 680 Principles of Supervision 
SW 640 Advanced Generalist Seminar 
(Choose 1)
SW 662 Substance Abuse and Social 
Work Practice 
SW 660 Grantsmanship and Resource 
Development 
Total 60 hours
Advanced Standing Program Model 
F irs t S e m e s te r  (S u m m er)
SW 622 Psychopathology and Social Deviance 
SW 631 Social Research II 
(Choice of 1)
SW 612 Social Policy: Families/Children 
SW 614 Social Policy: Mental Health
SW 616 Law, Ethics and Social Welfare 9 hours
S eco n d  S e m e s te r  (Fall)
SW 652 Field Education II 
(Choice of 2)
SW 670 Social Work Practice: Individuals 
SW 672 Social Work Practice: Groups 
SW 674 Social Work Practice: Families/Children 
(Choice of 1)
SW 676 Community and Social Planning
SW 678 Human Services Administration 13 hours
T h ird  S e m e s te r  (W inter)
SW 680 Principles of Supervision 
SW 640 Advanced Generalist Seminar 
SW 654 Field Education III 
(Choice of 1)
SW 660 Grantsmanship and Resource Development 13 hours
SW 662 Substance Abuse and Social Work Practice 35 hours total
Transfer Credit
The School of Social Work may accept a maximum of 30 semester hours of transfer 
credit for graduate courses completed with a grade of B or better at another CSWE- 
accredited M.SW. program. Courses completed more than five years before enroll­
ing at GVSU will not be approved for credit.
School Social Work Certification
The School of Social Work at GVSU is authorized by the State Board of Education 
in Michigan to provide training and make recommendations concerning practitioner 
certification for school social work as provided in the Administrative Rules for School 
Social Work (Rule 340.1013) of the Michigan Department of Education.
Graduate Courses of Instruction
SW  6 0 0  H u m an  D iversity  in S o c ia l W ork P ra c tic e . Focus is on the diversity among groups in 
American society; examination of their commonalities and differences. Analysis of critical ways 
in which ethnic, racial, sexual, and social class factors impact on the need for and the use of the 
social services and social work practice. Skills for cross-cultural practice are suggested. Three credits.
SW  601 In teg ra ted  M ethods I. The first of a two-course sequence in integrated methods of 
practice. Emphasis on the theories, concepts, models, and principles of social work practice at 
the individual, family, and group levels. While emphasis is on the development of foundation 
knowledge in explanatory and interventive theory and models, an additional focus is on the 
processes of social work practice and the related practice skills. Several theories applicable to 
practice with individuals, families, and groups will be studied. Prerequisite or concurrent: 610 
620. Three credits.
SW  602 In tegrated  M ethods II. The second of a two-course sequence. Provides first-year M.SW. 
students with foundation knowledge and skills associated with assessment and intervention 
vis-a-vis macro systems. Attention will be paid to the nature and dynamics of practitioner/change 
agent roles and relations, critical factors and forces impinging upon role performance, and the 
organizational and community context of change-oriented activities. Three credits.
SW  6 1 0  S oc ia l W elfare Policy a n d  S erv ices I. An examination of the social services delivery 
systems in the United States, including the profession of social work; an analysis of the historical 
development in economic, political, and social contexts. Three credits.
SW  612  S o c ia l Policy: F am ilies a n d  C h ild ren . An examination of the historical and contem­
porary impact of major public policies and programs on the welfare of children and families. 
Emerging trends and issues and their implications for future social policy, programs and services. 
Prerequisite: 610 or permission of instructor. Three credits.
SW  614  S oc ia l Policy a n d  M ental H ea lth . Examines the development of mental health policies 
and services in the United States and in Michigan. Public policies and organizations are analyzed 
and evaluated in relation to trends, impacts, and outcomes on the problem of mental illness in 
society. Three credits.
SW  616 Law, E th ics , a n d  S oc ia l W elfare. Examines the relation between law and social welfare 
as it impacts on human rights and social work practice. Evaluates major value positions in social 
work practice from personal, philosophical, historical and political perspectives. Major ethical dilem­
mas in the practice of social work are outlined and models for ethical decision making will be 
presented. Prerequisite: 610. Three credits.
SW  620  H u m an  B e h av io r a n d  S oc ia l E nv ironm en t. Focuses on the interactions between the 
person and the social system in which human development and maturation take place. The 
differential effects of life-cycle, life-style, and culturally diverse perspectives are considered in relation 
to several major theories for assessing human behavior and their relationship to the generalist 
orientation in social work. Three credits.
SW  622 P sychopathology a n d  S ocia l D eviance. Provides students with a comprehensive body 
of knowledge, organized and integrated in both theoretical and practical terms. Includes an 
awareness of the dimensions of deviant or abnormal behavior which is more or less appropriate, 
effective, adaptive or distressing. Helps students understand the individual in his or her complexities 
and the process and outcome of human development and forces (internal and external) which 
enter into the psychodynamics of deviant and/or abnormal human behavior. Three credits. 
SW  630  S ocia l R esearch  I. The first of two courses in social work research. Foundation concepts 
and methodology used for scientific practice, including the investigation and evaluation of social 
work practice problems, an understanding of techniques and issues in measurements, options 
in research designs, data collection and analysis, and the development of new knowledge in 
agencies and programs with particular reference to the generalist orientation. Three credits. 
SW  631 S o c ia l R e sea rch  II. The second course in social research. Evaluation of social work 
practice and development of new knowledge with particular reference to the generalist orienta­
tion. Emphasis on demonstrating ways to incorporate research skills as an integral part of social 
work interventions with individuals, families, and larger systems over time. Includes both small 
group research and single-system designs. Particular attention given to the rationale for doing 
single-system research for evaluating social work practice, its strengths and weaknesses; procedures 
for developing single-system designs, recording and assessing data for reliability and validity, 
and using the results for planning effective intervention and follow-up. Also included is content 
on research ethics for generalist practitioners. Prerequisite: 630. Three credits.
SW  6 4 0  S e m in a r in A dvanced  G en era lis t P rac tice . A broadening of student knowledge of 
the professional foundation for practice across populations-at-risk. Students will identify and 
develop individual topics. (May be taken only once.) Prerequisite: Senior standing. Three credits. 
SW  648 Field E ducation  L aboratory . An experiential learning course preceding the beginning 
of field placement. Focus on the development of skills necessary for beginning work as a student 
in an agency setting. Three credits.
SW  650  F ield  E ducation  I. A 330-clock-hour applied field education. Emphasis on the employ­
ment of a variety of assessment methodologies at various levels of intervention as they are applied 
within the generalist framework. Prerequisites: 601, 610, 620, 648. Four credits.
SW  6 5 2  F ield  E d u ca tio n  II. A continuation of 650. A 330-clock-hour applied field practicum 
which has been contracted for by students. Emphasis on the advanced application of interven­
tion skills as they are applied within generalist framework. Prerequisite: 650. Four credits.
SW  6 5 4  F ield  E d u ca tio n  III. A continuation of Field Education II and the student’s second- 
year field learning contract. A 330-clock-hour applied field practicum which emphasizes evaluation 
skills as they are applied within the generalist framework. Prerequisite: 652. Four credits.
SW  6 6 0  G ra n tsm a n sh ip  a n d  R esource  D evelopm en t. Instruction in finding grant sources, 
writing grants, developing grant budgets, and evaluating grant proposals and programs. Students 
will be expected to write one actual grant proposal. Three credits.
SW  662  S u b s ta n c e  A buse a n d  S o c ia l W ork P ra c tic e . Examines the impact of the social work 
profession on substance abuse problems. Considers etiology, epidemiology, prevention, methods 
of treatment and policy issues, as well as the relationship between race, gender, age, social class, 
and substance abuse.
SW  6 7 0  S o c ia l W ork P ra c tice : Ind iv iduals. Focuses on selected knowledge and skills from 
the cognitive/behavioral and psychosocial models and their application to social work practice 
with individuals. Perspectives on differential assessments and interventions drawn from these 
approaches will be studied. Factors of minority group status and gender are examined. Prerequisite: 
Second year standing and concurrent practicum. Three credits.
SW  6 7 2  S o c ia l W ork P ra c tice : G roups. Focuses on concepts, values, skills, and techniques 
germane to the practice of social group work. Examines the history, roles, theoretical 
underpinnings, interventive strategies, and modes of group work practice. Prerequisite: Second 
year standing and concurrent practicum. Three credits.
SW  674  S ocia l W ork P ractice : Fam ilies and  C hild ren . Examines an integrated model of family 
practice focusing on family development and dysfunction at various stages in the family life cycle. 
Using a family system and ecological systems perspective, students are taught specific assess­
ment and intervention knowledge and skill. Concepts from several current models of family 
practice are studied and drawn upon. Prerequisite: Second year standing and concurrent 
practicum. Three credits.
SW  6 7 6  C om m unity  a n d  S o c ia l P lann ing . Prepares students for professional practice in social 
planning and community organization. Focuses on a range of theories, concepts, and their 
application in practice situation. Includes theories of community power and influence, inter- 
organizational relationships and action strategies for problem solution. Attention will also be given 
to the development and use of structure and leadership, community problem-solving models 
and roles, tasks and activities related to practice. Three credits.
SW  6 7 8  H u m an  S erv ices A d m in istra tio n . Provides a conceptual, theoretical and method­
ological foundation in the organization and administration of human services. Inter and intra- 
organizational variables and characteristics are examined which undergird and impinge upon 
the effective delivery of human services. Issues and forces affecting the social welfare enterprise 
will be analyzed along with those factors that differentiate human service organizations from other 
organizational species. Three credits.
SW  680  P rincip les of Superv ision . Examines the various tasks and techniques related to super­
vision in social service agencies. Supervision is introduced as an educational process, an 
administrative function and a development tool. Dimensions of the supervisor/worker relationship 
will be discussed, with particular attention to the impact of gender and race on the process. 
Three credits.
SW  6 9 8  In d ep en d en t S tudy . Independent study of an issue related to social welfare or social 
work theory or practice. Prerequisite: Approval of advisor and faculty member directing the study. 
Three credits.
Continuing Education
Grand Valley believes that continuing education is a lifelong process accessible to 
anyone regardless of age, work schedule, or family responsibilities. Continuing educa­
tion emphasizes establishing programs to meet the specific needs of the communities 
it serves and welcomes suggestions from interested individuals and organizations.
To make continuing education accessible to as many people as possible, the division, 
through its regional centers, coordinates the academic programs and services offered 
at off-campus locations. Courses and programs designed specifically for business and 
industry, government agencies, and special-interest groups and taught at the work 
site are also available. Arrangements for such contract courses can be made through 
the regional offices.
Continuing education also coordinates a program through which students may register 
for Grand Valley courses as non-degree students. (See admissions section of this 
catalog.) Students may apply up to nine credits earned in a non-degree status to 
graduate programs at the time they are admitted, and up to thirty credits in under­
graduate programs.
The Office of the Dean of Continuing Education is located in the LV. Eberhard Center 
at 301 W. Fulton, Grand Rapids. Telephone: (616) 771-6633.
L.V. E berhard  C enter
Grand Valley’s L.V. Eberhard Center in downtown Grand Rapids assists students in 
continuing their education and professional development in Grand Rapids and 
throughout Kent County. The Center’s programs are designed primarily for adult 
learners. The L.V. Eberhard Center is located at 301 W. Fulton, Grand Rapids. 
Telephone: (616) 771-6600.
Programs offered at the Eberhard Center include upper-division undergraduate degree 
programs in advertising/public relations, business administration (accounting, finance, 
marketing, management, and general business), engineering, industrial technology, 
nursing, and occupational safety and health. Graduate degree programs offered at 
the Center include business administration (M.B.A.), computer information systems 
(M.S.), education (M.Ed.), nursing (M.S.N.), and taxation (M.S.T.). Substantial por­
tions of other programs, such as public administration and social work, may also be 
completed at the Center. In addition, the Center offers a number of adult learning 
support services for the part-time student.
L akeshore Center
Grand Valley’s Lakeshore Center is committed to providing educational opportunities 
for adults and establishing academic programs to meet the specific needs of the com­
munities it serves. The Center coordinates programs in Holland, Muskegon, and Grand 
Haven. Individuals and organizations are encouraged to contact the Center with sug­
gestions and recommendations to meet their needs. The Lakeshore Center is located 
at Muskegon Community College, 221 South Quarterline Road, Muskegon. 
Telephone: (616) 773-3117 or 895-7750.
Currently, the Center offers undergraduate programs in business administration 
(finance, management, and marketing), behavioral science, criminal justice, industrial 
technology and health sciences. Graduate programs are offered in business administra­
tion (M.B.A.) and education (M.Ed.).
Admission, registration information, and academic advisement are available at the 
Lakeshore Center offices.
The Conference Planning Office works with academic units at Grand Valley as well 
as the business and industrial community, government agencies, professional associa­
tions, and other special interest groups to schedule non-credit short courses, work­
shops, seminars, symposia, and conferences to meet the education and training needs 
of the community.
The L.V. Eberhard Center offers state-of-the-art facilities for professional development 
events. The facilities include: a banquet facility, up to eight break-out rooms, a large 
Teleconference Center with uplink and downlink capabilities, and computer training 
laboratories. Assistance with planning, promoting, and implementing events is available 
by the Conference Office staff. Assistance with program development, and instruc­
tional services is also provided by the staff.
The Conference Planning Office is located at 301 W. Fulton, Grand Rapids. Telephone: 
(616) 771-6620.
C on trac t P rogram s
Contract Programs works with business, industry, government, and social service 
agencies to assess, design, and deliver customized programs, courses, and consulting 
services, either credit or non-credit. Continuing education units are awarded when 
appropriate.
Contracts may be for short-term or multi-year work. Timing of work is selected by clients 
to fit their needs and schedules, as is the site for training.
The Office of Contract Programs is located in the L.V. Eberhard Center at 301 W. 
Fulton, Grand Rapids. Telephone: (616) 771-6628. For further information, you may 
also contact the Lakeshore Center at (616) 895-7750 or (616) 773-3117.
Office for Econom ic Expansion
The Office for Economic Expansion is dedicated to building a strong link between 
academic programs and economic development and job creation in the region. 
Established in the fall of 1984 after a comprehensive analysis of economic and business 
needs of west Michigan, the office serves as a vehicle for research and consultation 
resources, market analysis, and planning services for existing and potential area 
businesses. The office works closely with all economic development organizations. 
Community leaders in Grand Rapids regard the Office for Economic Expansion as 
an outstanding partnership between the state’s public higher education system and 
labor, business, government, and other academic resources of the region.
The Office for Economic Expansion is located at 511 W. Fulton, Grand Rapids. 
Telephone: (616) 242-6634.
Glossary of Terms
Academic advisor: A faculty member or student trained to help students select courses 
and plan programs.
Academic dismissal/suspension: Dismissal or suspension from a college or program 
for not maintaining the required grade point average (GPA).
Auditing: Registering for and attending class(es) regularly without being held respon­
sible for the work required for credit. (No credit hours are earned and full tuition must 
be paid. The grade “AU” appears on the record.)
Continuing Education Unit: Recognition for participation in a non-credit program 
or workshop. Each unit reflects ten hours of classroom instruction.
Credit/No Credit: A method used to evaluate performance in courses which is 
separate from the grade point system.
Credit hour: A unit of academic credit measured in semester hours or quarter hours. 
One credit hour usually represents one hour of class time per week.
Credit load: The total number of credits for which a student registers during a semester 
or session.
Deadline: The date by which certain information must be received by any given office 
or unit. (Current deadline dates are printed in the class schedule.)
Deans’ List: A public announcement at the end of each semester listing students who 
have achieved a specified grade point average (GPA) or level of achievement estab­
lished by the dean of the unit.
Degree student: A student who has been admitted to a degree category and is seek­
ing a bachelor’s or master’s degree in a planned course of study.
Drop and add: The process of making certain changes (dropping and adding classes) 
in a student’s schedule of courses during the first five class days of the semester (ex­
cept summer). Adding courses is possible only in this five-day period. See the class 
schedule for deadlines to drop courses.
Elective: A course which will count as a general credit toward a degree but is not a 
specific program requirement.
Encumbrance: A hold placed on a student’s record as a result of an unfulfilled 
monetary obligation to the university or of a disciplinary action by the university. 
Full-time student: A normal full-time course load is 12 hours each semester for 
graduate students.
Good standing: A designation that signifies that a student is eligible to continue, to 
return, or to transfer elsewhere. It implies good academic standing.
Grade point: The numerical value given to letter grades. An “A” is equivalent to 4 
points per semester hour, a “B” to 3 points, a “C” to 2 points, a “D” to 1 point, and 
an “F” to 0 points.
Grade point average (GPA): A student’s scholastic average computed by dividing 
total grade points by grade point credits attempted.
Grant: Financial assistance awarded to students which does not have to be repaid, 
usually based on need.
Guest student: A degree student from another college or university who is taking 
courses at Grand Valley for one semester. The credits earned are usually transferred 
back to the student’s home institution.
Incomplete: The grade “I” sometimes granted when a student is temporarily unable 
to complete course requirements because of unusual circumstances.
Independent study: A course of study undertaken by a student under the supervi­
sion of one or more faculty members outside the classroom.
Interdisciplinary: Designating a combination of subject matter from two or more 
disciplines within a course or program.
Internship: Work in a firm or agency related to a student’s major program and/or career 
plans. Involves earning university credit and may involve receiving payment.
Loan: Financial assistance to students which must be repaid. Low interest loans are 
available and financial need may or may not be a factor.
Master’s degree: A degree granted upon the completion of at least one year of
graduate-level work beyond the bachelor’s degree.
Michigan residence requirements: The requirements for identifying or establishing 
permanent residency in Michigan for tuition assessment purposes.
Non-degree student: A student who has been admitted to a non-degree category
(undergraduates — continuing education; graduates — graduate-at-large) and is not 
currently seeking a bachelor’s or master’s degree.
Part-time student: A graduate student who takes fewer than nine hours during a 
semester.
Prerequisite: A requirement, usually the completion of another course, which must 
be met before a student may register for a course.
Readmission: An admission procedure followed by a student who was previously 
enrolled at Grand Valley and then dismissed or suspended.
Re-entry: An enrollment procedure followed by a student who was previously enrolled 
in good standing at Grand Valley but whose attendance was interrupted for two con­
secutive semesters, including the summer session.
Registration: The process of signing up and paying tuition and fees for courses each 
semester.
Scholarship: Financial assistance to students awarded on the basis of academic 
achievement. Financial need may or may not be a factor.
Semester: A unit of time, 15 weeks long, in the academic calendar.
Semester hour: The unit of academic credit usually meaning the pursuit of a subject 
for one period a week for one semester.
Student employment: Part-time jobs made available to students with financial need 
through federally funded programs (Work-Study) and to students without need through 
the Student Employment Office.
Teachable major: A state-approved major program for teacher certification at the 
secondary and/or elementary level.
Telecourse: A course offered for credit on WGVU/WGVK-TV, Channels 35 and 52. 
Time limit: The length of time within which a graduate degree must be completed. 
At Grand Valley the time limit is eight years.
Transcript: A copy of a student’s permanent academic record at a particular institu­
tion. This term is also used to identify the financial aid form which indicates the amount 
and type of financial aid a student received from a college or university.
Transfer credit: Credit earned at another accredited institution and accepted toward 
a Grand Valley degree.
Transfer credit statement: An official statement which indicates the number and type 
of transfer credits awarded.
Tuition: The amount of money which must be paid for courses based on the number 
of credits for which one registers.
Withdrawal: Withdrawal from a course or the university. The grade assigned will 
depend upon the time in the semester in which the student withdrew.
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David Darnell, Administrative Systems Computing Manager Analyst. B.S., Ball State 
University.
William Fisher, Data Base Administrator. B.S., Grand Valley State University. 
James LaPeer, Systems Software Specialist. B.S., Louisiana State University. 
Margaret McKeown, Academic Computing Manager. B.S., Aquinas College. 
Diane Rogalke, Programmer Analyst. B.A., Michigan State University.
Gregory Smentkowski, Systems Analyst. B.S., Ferris State University.
John Sundstrom, Director of Information Technology. B.S., Michigan State Univer­
sity; M.A., University of Colorado.
Peter Walen, Programmer Analyst. B.S., Aquinas College.
Sandra Warner, Systems Software Specialist. A.A., Davenport College.
Kim Wilmore, Programmer Analyst. B.S., Grand Valley State University. 
Financial Aid Office
Kenneth Fridsma, Director of Financial Aid. B.S., Calvin College; M.A., Michigan 
State University.
George Fuller, Financial Aid Counselor. B.S., Grand Valley State University. 
Christine F. Siedlecki, Assistant Director of Financial Aid. B.S., M.B.A., Grand Valley 
State University.
Mary Werner, Financial Aid Counselor. B.A., University of Michigan.
R ecords
Lynn Blue, Registrar. B.S., M.P.A., Grand Valley State University.
Elyse Glass, Assistant Registrar. B.A., State University of New York at Stony Brook. 
Lucy Jones, Assistant Registrar. B.A., Aquinas College.
S tuden t Services
H. Bart Merkle, Dean of Students.
C areer P lanning and  C ounseling
Diana Pace, Director of Counseling. B.A., Duke University; M.A., Ph.D., Univer­
sity of North Dakota.
Wayne Kinzie, Senior Counselor. B.A., Bridgewater College; Ph.D., University of 
Georgia.
Harriet Singleton, Senior Counselor. B.A., M.A., Michigan State University.
John Zaugra, Senior Counselor. B.S., Southern Illinois University; M.S., Illinois State 
University; M.A., Roosevelt University; Ed.D, University of Montana.
C hildren’s C enter
Mary Ann Krause, Director of Children’s Center. B.S., Western Michigan University. 
C ooperative E ducation  and  P lacem ent
Thomas Seykora, Director of Cooperative Education and Placement. B.A., St. 
Mary’s College; M.Ed., South Dakota State University.
Linda Backelant, Assistant Director of Cooperative Education and Placement. B.S., 
Ferris State College; M.A., Central Michigan University.
Ginger Lange, Placement Assistant. B.S., M.A., Michigan State University. 
H ousing and  H ealth  Services.
Richard Hanke, Director of Housing. B.S., M.A., Northeast Missouri University. 
Andrew Beachnau, Assistant Director of Housing. B.A., Alma College; M.Ed., Grand 
Valley State University.
Cynthia Ciokajlo, Residence Hall Director. B.A., Western Michigan University.
Sandra Liebau, Residence Hall Director. B.S., Western Michigan University.
Kathryn Spence, Residence Hall Director. B.S., University of Wisconsin-River Falls.
Pamela Wright, Ravine Center Coordinator. B.A., Alma College; M.A., Mankato 
State University.
Studen t S upport P rogram s
Virginia Randall, Student Services Assistant. B.A., M.B.A., Grand Valley State 
University.
Studen t Activities
Robert Stoll, Director of Student Activities. B.S., M.A., Northern Michigan University.
Jay Cooper, Assistant Director of Student Activities. B.S., Oakland University; M.S., 
Southern Illinois University.
University Relations
Matthew E. McLogan, Vice President for University Relations.
D evelopm ent Office
Joyce Hecht, Director of Development. L.L.B., University of Wisconsin Law School.
Nancee Miller, Associate Director of Development for Alumni and Athletics. B.A., 
Grand Valley State University; A.M., University of Michigan.
Mary Neal, Alumni Relations Assistant.
Federal Relations
Robert J. Toft, Director of Federal Relations. B.A., Beloit College; M.A., Ph.D., Rice 
Institute.
Public Relations
Jock Bliss, Director of Public Relations. A.B., Emerson College; M.A., University 
of Michigan.
Robert Bauer, Graphic Artist.
Sharon Coeling, Media Relations Coordinator. B.S., Grand Valley State Univer­
sity.
Clarice Geels, Publications Coordinator. B.A., Calvin College.
WGVU/WGVK-TV, WGVU-FM
Michael T. Walenta, General Manager, WGVU/WGVK-TV, WGVU-FM. B.S., M.S., 
Central Michigan University
Charles R. Furman, Assistant General Manager and Program Manager, WGVU/ 
WGVK-TV. B.A., College of Wooster; M.A., Pennsylvania State University.
Christopher Barbee, Producer-Announcer, WGVU-FM. B.S., Grand Valley State 
University.
Glenda Bullock, Promotion Director, WGVU/WGVK-TV. B.A., Michigan State 
University; M.A., University of Chicago.
Margaret Carroll, Producer-Host, WGVU/WGVK-TV. B.S., Northern Michigan 
University.
Mary Ann Cheney, Assistant Development Manager for Auction, WGVU/WGVK- 
TV. B.A., University of Michigan.
John Cooper, Publicist, WGVU/WGVK-TV. B.A., Aquinas College.
Carolyn Corbin, Assistant Program Manager, WGVU/WGVK-TV. B.S., Iowa State 
University; M.Ed., LaVerne University.
Sam Eiler, Station Manager, WGVU-FM. B.S., M.A., Eastern Michigan University. 
David Fant, Productions Operations Manager, WGVU/WGVK-TV. B.A., Univer­
sity of Minnesota.
Philip Fleming, Development Manager, WGVU/WGVK-TV. B.A., California State 
University Northridge.
Teresa Fleming, Development and Promotion Manager, WGVU-FM. B.S., Hope 
College.
Barbara Fournier, Director of Educational Services, WGVU/WGVK-TV. B.A., M.A., 
Michigan State University.
Scott Hanley, Assistant Station Manager, WGVU-FM. B.S., Eastern Michigan 
University.
Nancy Hoffman, Programmer Analyst, WGVU/WGVK-TV. B.S., Grand Valley State 
University.
James A. Jerkatis, Art Director, WGVU/WGVK-TV. B.S., Western Michigan 
University.
Brad Kimmel, Producer-Director, WGVU-WGVK-TV. B.S., Murray State University. 
Ruth Milham, Administrative Affairs Director, WGVU/WGVK-TV. B.S., Grand Valley 
State University.
David Moore, News and Public Affairs Manager, WGVU-FM.
Bradley Morgan, Assistant Chief Engineer, WGVU/WGVK-TV. B.S., Ferris State 
College.
Robert Race, Producer-Director, WGVU-WGVK-TV.
Christine Rodriguez, Production Supervisor, WGVU-WGVK-TV. B.S., Ferris State 
College.
Teresa Schaal, Development and Promotion Director, WGVU-FM. B.A., Hope 
College.
Janet Spielmacher, Corporate and Foundation Relations Assistant, WGVU/WGVK- 
TV. B.S., Grand Valley State University.
Beverly VanNoord, Assistant Development Manager, WGVU/WGVK-TV. B.A., 
Calvin College.
Patricia Wilson, Traffic Operations Supervisor, WGVU/WGVK-TV.
David Wiswell, Chief Engineer, WGVU/WGVK-TV.
Finance and Administration
Ronald F. VanSteeland, Vice President for Finance and Administration. 
B usiness and  F inance
James Willette, Business and Finance Officer. B.S., Ferris State College; M.B.A., 
Central Michigan University.
Duane Bennett, Accountant.
Rex Burkall, Print Shop Manager.
Ester Burns, Buyer, A.A., Delta College.
Robert Daniels, Senior Accountant.
Michael Doxey, Director of Business Services, A.B.A., Kellogg Community College. 
Alvin Holtrop, Buyer.
Darryl Johnson, Collections Coordinator, B.S., Ferris State College.
Jo Kilpatrick, Budget and Research Assistant. A.A., Lamar University.
Jeffrey Musser, Assistant to the Business and Finance Officer. B.S., Ferris State 
College.
Jerome Nickels, Bookstore Manager. B.A., Aquinas College.
Lisa Petrowski, Accountant. B.B.A., Grand Valley State University.
Karen Shriver, Payroll Supervisor. B.B.A., Western Michigan University.
James Starkweather, Director of Budgets and Accounting. B.A., Wayne State 
University.
David Veneklase, Accountant. A.A.; Grand Rapids Junior College.
Intercollegiate A thletics
George MacDonald, Director of Intercollegiate Athletics.
Patricia Baker-Grzyb. Women’s Basketball Coach. B.S., Grand Valley State 
University.
Patrick Battistini, Assistant Football Coach. B.A., Elmhurst College; M.Ed., Grand 
Valley State University.
Thomas Beck, Head Football Coach. B.S., M.S., Northern Illinois University.
Joan Boand, Women’s Athletics Coordinator and Volleyball Coach. B.S., M.A., 
Michigan State University.
William L. Clinger, Head Track and Cross-Country Coach. B.S., M.A., Western 
Michigan University.
Christian Davis, Assistant Basketball Coach. B.A., University of Michigan; M.A., 
Western Michigan University.
Leroy Hackley, Coordinator of Campus Recreation. B.S., Bethany College; M.A. 
University of Iowa.
Daniel Karpanty, Assistant to the Director of Intercollegiate Athletics. B.A., Grand 
Valley State University; M.A., Central Michigan University.
Dewey Newsome, Swimming Coach and Coordinator of Aquatics. B.S., Kent State 
University.
Jerome Oliver, III, Assistant Football Coach. B.P.E., Purdue University.
Francis Pergolizzi, Assistant Football Coach. B.A., Williams College.
James Scott, Men’s Athletics Coordinator and Head Wrestling Coach. B.S., M.A., 
Central Michigan University.
Deborah Springer, Assistant Athletic Trainer. B.S., Bowling Green State University.
Michael Stodola, Field House Building Manager. B.S., Ferris State College.
Donald Thomas, Coordinator of Sports Information. B.A., Grand Valley State 
University.
Thomas Villemure, Head Basketball Coach. B.S., M.A., University of Detroit. 
Douglas Woods, Trainer. B.S., University of Toledo.
Personnel
D. Scott Richardson, Personnel Officer. B.S., M.S.A., Central Michigan University. 
Thomas A. Butcher, Assistant Personnel Officer. B.S., Ferris State College; J.D., 
Cooley Law School.
Susan Klym, Staff Benefits Assistant. B.A., Grand Valley State University.
Debra Stormzand, Employment and Compensation Manager. B.A., Michigan State 
University.
Physical P lan t
Terry Sack, Director of Physical Plant. B.S., Ferris State College; M.B.A., Grand 
Valley State University.
Farley Coomber, Physical Plant Supervisor. B.A., M.A., Michigan State University. 
Frank Drewry, Physical Plant Supervisor. B.S., University of Montana.
Robert Fansler, Associate Director of Physical Plant.
Secundino Garcia, Physical Plant Supervisor.
Fred Gerow, Energy Manager.
James Ham, University Architect. B.S., Illinois Institute of Technology.
Gregory Houghtaling, Architect. B.A., University of Michigan.
Michael Newburry, Physical Plant Supervisor.
John C. Scherff, Physical Plant Supervisor.
Robert Whitacre, Plant Operations Manager. B.M., M.M., University of Michigan. 
Allen D. Wygant, Director of Public Safety.
Index
A
Academic advisor, definition of, 78 
Academic calendar, 4 
Academic dismissal/suspension, 
definition of, 78 
Academic grievance procedures, 23 
Academic honesty, 23 
Academic policies and regulations, 21 
Academic progress, 19 
Academic review, 26 
Academic waivers, 26 
Accounting, courses in, 36 
Accounting awards, 31 
Accreditation, inside front cover 
Administrative officers, 81 
Administrative staff, 88 
Admission, 14 
Business, 31 
Computer science, 43 
Education, 46 
Health sciences, 56 
Nursing, 61
Public administration, 65 
Social work, 70 
Affirmative Action Office, 11 
Application for degree, 25 
Athletics Complex, 8 
Audio-Visual Services (see Media 
Services)
Auditing, definition of, 78; policy on, 
22
Au Sable Hall, 7
B
Badminton courts, 8 
Baseball diamond, 8 
Basketball courts, 8 
Board of Accountancy, 30 
Board of Control, 81 
Bookstore, 12 
Business, courses in, 37 
Business administration, 31 
Bus service, 12
c
Calder Fine Arts Center, 6 
Calendar, 4
Campus Center (see Kirkhof Center) 
Campus Judiciary, 11 
Campus Ministry, 12 
Campus Services, 9 
Career Planning and Counseling 
Center, 9 
Catalog limitations and guarantees,
28
Cedar Studios, 7 
Children’s Center, 12 
College Work Study, 16 
Commencement, 26; dates of, 4 
Commons, 8 
Computer Center, 7 
Computer science, 42 
Conferences, 77 
Continuing certification, 50 
Continuing Education, 76 
Continuing Education Unit, definition 
of, 78 
Contract Programs, 77 
Cooperative education, 10 
Costs, 16, 18
Council on Social Work education, 69 
Counseling, 9
Credit hour, definition of, 78 
Credit load, 27; definition of, 78 
Credit/no credit, 22; definition of, 78
D
Day Care Center (see Children’s 
Center)
Dean of Students, 9 
Dean’s list, definition of, 78 
Deferred grade, 21 
Degree, application for, 25 
Degree requirements, 27 
Degrees, inside front cover 
Delta Mu Delta, 30 
Directory, 81 
Dismissal, 27 
Dormitories, 8
Drop and add, definition of, 78
E
Eberhard Center, 76
International studies, 11 
Internship, definition of, 79
K
Kirkhof Center, 7
Kirkhof School of Nursing, 60
Eberhard Graduate Research 
Assistantship, 31 
Economics, courses in, 38 
Education, 45 
Elective, definition of, 78 
Employment, student, 12, 79 
Encumbrance, definition of, 78 
Enrollment, inside front cover
F
Faculty, directory of, 82 
FAF (financial aid form), 18 
Fees, 16 
Field House, 8 
Finance, courses in, 38 
Financial aid, 16
Full-time student, definition of, 78
G
General academic policies and 
regulations, 21 
General education, 46 
Giles Memorial Scholarships, 31 
Glossary of terms, 78 
Good standing, definition of, 78 
Grade point, 21; definition of, 78 
Grade point average (GFA),
requirements, 21; definition of, 78 
Grade reports, 23 
Grading, 21
Graduation requirements, 27 
Grand Valley State University role and 
mission, 2 
Grants, 78
Grievance procedures, 23 
Guest student, definition of, 78
H
Handball courts, 8 
Handicapped students, 11 
Health sciences, 56 
Health Services Center, 12
I
Incomplete, definition of, 79; policy on, 
21
Independent study, definition of, 79;
policy on, 27 
Insurance, medical, 13 
Interdisciplinary, definition of, 79
L
Lake Huron Hall, 6 
Lake Michigan Hall, 6 
Lakeshore Center, 76 
Lake Superior Hall, 6 
Library, 6 
Loans, 17, 79 
Louis Armstrong Theatre, 7 
Loutit Hall, 7 
Lubbers Stadium, 8
M
Mackinac Hall, 7 
Management, courses in, 39 
Management development program, 
35
Manitou Hall, 7 
Marketing, courses in, 40 
Master’s degree, definition of, 79 
Meijer Public Broadcast Center, 8 
Media Services, 7
Michigan residence requirements, 16, 
79
Ministry, campus, 12 
Minority affairs, 12 
M.S.T. Writing Award, 31 
M.S.T. Scholarship, 31
N
Non-degree student, applicants, 15;
definition of, 79 
North Central Association of Colleges 
and Schools, accredited by, 
inside front cover 
Nursing, 60
o
Office for Economic Expansion, 77
P
Parking, 13
Part-time student, definition of, 79 
Physical Therapy Emphasis, 57
Placement, 9
Prerequisite, definition of, 79 
Probation, academic, 27 
Public administration, 65 
Public Safety Department, 13
R
Racquetball courts, 8 
Ravine Apartments, 8 
Reading, in M.Ed. program, 48 
Readmission, definition of, 79; policy, 
27
Records, student, 23, 26 
Re-entry, definition of, 79 
Refunds, 19
Registration, 24; dates for, 4 
Repeating a course, 22 
Residency requirements, 16, 25
s
Scholarships, 79 
Second master’s degree, 28 
Security, campus, 13 
Seidman, F. E., 29 
Seidman, L. William, Chair of 
Accountancy, 30 
Seidman House, 6 
Seidman School Affiliates, 30 
Seidman School of Business, 29 
Semester hour, 79 
Social work, 69
Special education, 48; retraining 
program, 50 
Squash courts, 8 
Student employment, 12, 79
Student records, policy on, 23, 26 
Swimming pool, 8
T
Taxation, 34; courses in, 41 
Teachable major, definition of, 79 
Telecourse, definition of, 79 
Tennis courts, 8 
Time limit, definition of, 79 
TOEFL, admission requirements for 
international students, 15 
Track, 8
Transcript, definition of, 79; policy, 23 
Transfer credit, definition of, 80 
Tuition, 16
u
Unit of credit, 21
V
Veterans Administration, certification 
for benefits, 26 
Visits by prospective students, 8
w
Waivers, academic, 26 
Wall Street Journal Award, 31 
Washington Program, 36 
WGVU/WGVK-TV, Channel 35 /52 , 8 
Withdrawal from college, 22, 80 
Withdrawal from courses, 22, 80
z
Zumberge Library, 6
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